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PREFACE
This publication is part of a series produced by the Institute’s staff through use of the 
Institute’s National Automated Accounting Research System (NAARS). The purpose of the series 
is to provide interested readers with examples of the application of technical pronouncements. 
It is believed that those who are confronted with problems in the application of pronouncements 
can benefit from seeing how others apply them in practice.
It is the intention to publish periodically similar compilations of information of current interest 
dealing with aspects of financial reporting.
The examples presented were selected from over twenty thousand annual reports stored in the 
NAARS computer data base.
This compilation presents only a limited number of examples and is not intended to 
encompass all aspects of the application of the pronouncements covered in this survey. 
Individuals with special application problems not illustrated in the survey may arrange for special 
computer searches of the NAARS data banks by contacting the Institute.
The views expressed are solely those of the staff.
Richard D. Walker
Director, Information Technology
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SCOPE AND PURPOSE OF THE SURVEY
This survey is intended primarily to help accountants of business enterprises account in their 
financial statements for postretirement benefits other than pensions in accordance with Financial 
Accounting Standards Board (FASB) Statement of Financial Accounting Standards No. 106, 
Employers’ Accounting for Postretirement Benefits Other Than Pensions, which was issued in 
December 1990. FASB Statement No. 106 establishes standards for employers’ accounting for 
postretirement benefits other than pensions (hereinafter referred to as postretirement benefits). The 
Statement requires accrual, during the years that the employee renders the necessary service, of the 
expected cost of providing postretirement benefits to an employee and the employee’s beneficiaries 
and covered dependents.
FASB Statement No. 106 specifies the manner in which the amount of net periodic 
postretirement benefit cost is to be measured. The Statement requires disclosure of the amount of 
that cost, showing separately the service cost component, the interest cost component, the actual 
return on plan assets for the period, amortization of the unrecognized transition obligation or 
transition asset, and the net total of other components. The Statement also requires presentation of 
a schedule reconciling the funded status of the plan(s) with amounts reported in the employer’s 
statement of financial position. Other information is also required to be disclosed.
Accounting for postretirement benefits in accordance with FASB Statement No. 106 requires 
considerable judgment. An accountant faced with problems in accounting for such benefits can 
benefit from learning how other accountants are accounting for them in practice. Accordingly, this 
publication presents excerpts from recently published financial statements of sixty-two companies 
that illustrate the accounting in the initial year of the adoption of FASB Statement No. 106.
The AICPA National Automated Accounting Research System (NAARS) was used to compile 
the information. The examples presented in this survey were selected from the 1990/91 and 
1991/92 annual report files.
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II
COMPANIES PREVIOUSLY ON A NONACCRUAL BASIS — 
IMMEDIATE RECOGNITION OF A TRANSITION OBLIGATION
IN NET INCOME
When a company adopts FASB Statement No. 106, an employer that was previously on a 
nonaccrual basis for accounting for postretirement benefit costs is required to determine (1) the 
amount of the accumulated postretirement benefit obligation and (2) the fair value of plan assets. 
If amount (1) exceeds amount (2), the difference is interpreted as a transition obligation. If amount 
(2) exceeds amount (1), the difference is interpreted as a transition asset. Under the Statement, 
employers can choose either to recognize the transition obligation or asset immediately as a 
component of net income or to delay recognition.
Immediate recognition of a transition obligation decreases net income and immediate 
recognition of a transition asset increases net income. If the transition obligation or asset is 
recognized immediately, it must be reported in the income statement as the cumulative effect of 
a change in accounting principle.
Examples of immediate recognition of a transition obligation in net income by twenty-three 
enterprises previously on a nonaccrual basis are presented below. No examples were found of 
immediate recognition of a transition asset. The examples are classified according to whether or 
not the enterprise had established a fund to finance the payment of the benefits.
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NO FUNDING OF BENEFITS
BRUSH WELLMAN INC., DECEMBER 31, 1991
Brush Wellman Inc. and Subsidiaries
Consolidated Statements o f Income
Years Ended December 31, 1991, 1990, and 1989
(dollars in thousands except per share amounts)
1991 1990 1989
Net Income (Loss) Before 
Cumulative Effect of 
Accounting Change 
Cumulative Effect (to January 
1, 1991) of Change in 
Accounting for 
Postretirement Benefits 
(Note K)
Net Income (Loss)
(27,547) 17,559 18,542
(16,471) —  —
$(44,018) $17,559 $18,542
Brush Wellman Inc. and Subsidiaries 
Notes to Consolidated Financial Statements 
December 31, 1991
Note K - Other Postretirement Benefit Plans
In addition to the Company’s defined benefit pension plans, the Company currently provides 
postretirement medical and death benefits to certain full-time employees and spouses, excluding 
those of subsidiaries. Employees become eligible at the earliest o f attaining: 1) age 60 with 10 
years of service; 2) age 65 with 5 years of service; or 3) 85 points (age and service combined). The 
Company also provides medical and death benefits to certain retired employees and spouses from 
an operation that was divested in 1985.
In November 1991, the Company’s Board of Directors approved a new health care plan 
effective for certain employees, excluding those of subsidiaries, who retire after June 30, 1992. 
Employees will become eligible at age 55 with 10 years of service. Under the new plan, employees 
and spouses will receive credits, based on years of service up to 30, which will be used toward the 
purchase of medical benefits. Contributions toward the cost of medical benefits will be required 
from retirees with less than 30 years of service and also for increases in the cost of medical benefits 
due to inflation. Employees who retire prior to July 1, 1992 may retain the current benefits.
In 1991, the Company adopted FASB Statement No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions." The transition obligation of $24,956,000 as of 
January 1, 1991 was recorded as a one-time charge in the first quarter of 1991 and reduced net 
income by $16,471,000, or $1.02 per share. The ongoing effect of adopting the new standard
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increased 1991 net periodic postretirement benefit cost by $1,596,000 and decreased 1991 net 
income by $1,216,000, or $.08 per share. Postretirement benefit costs for 1990 and 1989, which 
were recorded on a cash basis, have not been restated.
The following table presents the plan’s funded status reconciled with amounts recognized in the 
Company’s statement of financial position (in thousands):
December 31, 
1991
Accumulated postretirement 
benefit obligation:
Retirees $24,417
Fully eligible active plan
participants 3,948
Other active plan
participants 3,937
32,302
Plan assets 0
Accrued postretirement _______
benefit cost $32,302
Net periodic postretirement benefit cost includes the following components:
1991
Service cost $ 356
Interest cost 2,732
Net periodic postretirement _______
benefit cost $3,088
The weighted-average annual assumed rate of increase in the per capita cost of covered benefits 
(i.e., health care cost trend rate) is 13% for retirees age 65 and over and 16% for retirees under age 
65 in 1991, and both are assumed to decrease gradually to 7% until 2001 and 2007, respectively, 
and remain at that level thereafter. The health care cost trend rate assumption has a significant 
effect on the amounts reported. For example, increasing the assumed health care cost trend rates 
by one percentage point in each year would increase the accumulated postretirement benefit 
obligation as of December 31, 1991 by $2,448,000 and the aggregate of the service and interest cost 
components of net periodic postretirement benefit cost for 1991 by $207,000. This increase would 
apply only to current retirees and to eligible employees who retire prior to July 1, 1992.
The weighted-average discount rate used in determining the accumulated postretirement benefit 
obligation was 9% at December 31, 1991.
CLARK EQUIPMENT COMPANY, DECEMBER 31, 1991
Clark Equipment Company and Consolidated Subsidiaries 
Statement o f Income
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Statem ent o f  Income (continued)
(amounts in thousands, except per share data) 
___________ Y e a r s  E n d e d  D e c e m b e r  3 1 ,
1991  1 9 9 0  1 9 8 9
I n c o m e  ( lo s s )  b e fo re  
e x t r a o rd in a r y  c r e d i t  a n d  
e f f e c t  o f  a  c h a n g e  in
a c c o u n t in g  p r in c ip le (9 3 ,3 3 8 ) 4 9 ,4 6 2 6 4 ,8 5 6
I n c o m e  ta x  b e n e f i t  f ro m  lo ss
c a r ry f o rw a rd 7 1 8 1 0 ,8 3 7 4 ,0 5 7
E f f e c t  o f  a c c o u n t in g  c h a n g e  -
p o s t r e t i r e m e n t  b e n e f i ts ( 2 4 4 ,9 0 0 ) — —
N E T  I N C O M E  (L O S S ) $ (3 3 7 ,5 2 0 ) $ 6 0 ,2 9 9 $ 6 8 ,9 1 3
Clark Equipment Company and Consolidated Subsidiaries 
Balance Sheet
(amounts in thousands) 
_______D e c e m b e r  3 1 ,
1991  1 9 9 0
L IA B IL I T IE S  A N D  S T O C K H O L D E R S ’ 
E Q U IT Y :
C u r r e n t  L ia b i l i t ie s :
A c c r u e d  p o s tr e t i r e m e n t
b e n e f i t s  -  c u r r e n t  1 7 ,8 0 0
T o ta l  c u r r e n t  l ia b i l i t ie s 3 2 7 ,6 5 6  2 8 2 ,1 1 6
A c c r u e d  p o s t r e t i r e m e n t
b e n e f i t s  2 3 0 ,1 0 0
Notes to Consolidated Financial Statements
S u m m a r y  o f  S ig n i f ic a n t  A c c o u n tin g  P o lic ie s
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Costs and Expenses
. . . .  T h e  c o s ts  o f  h e a l th  a n d  l i f e  in s u r a n c e  p o s t - e m p lo y m e n t  b e n e f i t s  w e r e  c h a r g e d  a g a in s t  
in c o m e  a s  p a id  in  p r e v io u s  y e a rs .  E f f e c t iv e  J a n u a r y  1, 1 9 9 1 , th e  C o m p a n y  a d o p te d  th e  p r o v is io n s  
o f  S F A S  N o . 1 0 6 , " E m p lo y e r s ’ A c c o u n tin g  f o r  P o s t r e t i r e m e n t  B e n e f i ts  O th e r  T h a n  P e n s io n s ."  
U p o n  a d o p t io n  o f  th is  S ta te m e n t ,  th e  c o s ts  o f  p r o v id in g  s u c h  b e n e f i ts  a re  a c c r u e d  a s  e a r n e d  w ith  
a n n u a l  e x p e n s e  r e p r e s e n t in g  a  c o m b in a t io n  o f  th e  in te r e s t  a n d  s e rv ic e  c o s t  p r o v is io n s  o f  th e  a n n u a l  
a c c r u a l  a lo n g  w ith  th e  a c tu a l  b e n e f i ts  p r o v id e d  a n d  p a id  fo r  a c t iv e  e m p lo y e e s .  B e n e f i ts  p ro v id e d  
a n d  p a id  o n  b e h a l f  o f  re t i re e s  a r e  c h a r g e d  d ir e c t ly  a g a in s t  th e  e s ta b l is h e d  re s e rv e .
Postretirement Health Care and Life Insurance Benefits. T h e  C o m p a n y  p r o v id e s  c e r ta in  h e a l th  
c a r e  a n d  l i f e  in s u r a n c e  b e n e f i t s  f o r  r e t i r e d  e m p lo y e e s .  S u b s ta n t ia l ly  a ll  o f  th e  C o m p a n y ’s U .S . 
e m p lo y e e s  m a y  b e c o m e  e l ig ib le  f o r  th e s e  b e n e f i ts  u p o n  r e t i re m e n t .  T h e  c o v e r a g e  is  p ro v id e d  o n  
a  n o n c o n t r ib u to ry  b a s is  f o r  m o s t  re t i re e s  w h o  r e t i r e d  p r io r  to  A u g u s t  1 9 8 6  a n d  o n  a  c o n t r ib u to ry  
b a s is  fo r  p o s t - A u g u s t  1 9 8 6  r e t i re e s  a n d  fo r  a l l  a c t iv e  e m p lo y e e s .  T h e  a c c o u n t in g  f o r  h e a l th  c a r e  
b e n e f i t s  a n t ic ip a te s  f u tu r e  c o s t- s h a r in g  c h a n g e s  th a t  a r e  c o n s is te n t  w ith  th e  C o m p a n y ’s e x p r e s s e d  
in te n t  to  in c re a s e  c o n t r ib u t io n s  f ro m  f u tu re  re ti re e s .
E f f e c t iv e  J a n u a ry  1, 1 9 9 1 , th e  C o m p a n y  c h a n g e d  its  m e th o d  o f  a c c o u n t in g  f o r  p o s t r e t i r e m e n t  
b e n e f i t s  b y  a d o p t in g  th e  a c c ru a l  m e th o d , a s  p r e s c r ib e d  b y  th e  F in a n c ia l  A c c o u n t in g  S ta n d a rd s  
B o a r d ’s S ta te m e n t  o f  F in a n c ia l  A c c o u n tin g  S ta n d a rd s  N o . 1 0 6 , " E m p lo y e r s ’ A c c o u n t in g  fo r  
P o s t r e t i r e m e n t  B e n e f i t s  O th e r  T h a n  P e n s io n s ."  In  m a k in g  th is  c h a n g e ,  th e  C o m p a n y  g a v e  
im m e d ia te  r e c o g n i t io n  to  a  $ 2 4 4 .9  m i l l io n  p r o v is io n  to  a c c ru e  th e  to ta l  a m o u n t  o f  th e  e s t im a te d  
A c c u m u la te d  P o s t r e t i r e m e n t  B e n e f i t  O b lig a t io n  (A P B O ) . T h e  A P B O  r e p r e s e n ts  th e  p r e s e n t  v a lu e  
o f  e s t im a te d  f u tu re  b e n e f i ts  p a y a b le  to  c u r r e n t  r e t i re e s ,  in c lu d in g  th o s e  f ro m  d is c o n t in u e d  
o p e r a t io n s ,  a n d  th e  e a r n e d  p o r t io n  o f  e s t im a te d  b e n e f i ts  p a y a b le  to  a c t iv e  e m p lo y e e s  a f te r  
r e t i re m e n t .  O n g o in g  a d d i t io n a l  c h a rg e s  fo r  a c t iv e  e m p lo y e e s  a r e  a c c ru e d  a n n u a l ly  to  th e  d a te  o f  
fu l l  e l ig ib i l i ty .
T h e  A P B O  w a s  d e te r m in e d  b a s e d  o n  m e d ic a l  in f la t io n  t r e n d  r a te s  in i t ia l ly  a s s u m e d  a t  1 3 %  a n d  
t r e n d in g  d o w n  to  6 %  b y  1 9 9 9 . T h e  l ia b i l i ty  w a s  d is c o u n te d  u s in g  a n  8 %  in te r e s t  ra te .  A  1%  
in c r e a s e  in  th e  m e d ic a l  in f la t io n  t r e n d  ra te  w o u ld  c a u s e  th e  A P B O  to  in c re a s e  b y  a p p r o x im a te ly  
$ 2 2 .0  m il l io n  a n d  th e  p e r io d ic  e x p e n s e  p ro v is io n  to  in c re a s e  b y  a p p r o x im a te ly  $ 2 .0  m il l io n . 
A p p ro x im a te ly  8 3 %  o f  th e  A P B O  a p p l ie s  to  c u r r e n t  re t i re e s  w ith  th e  r e m a in in g  1 7 %  a p p l ic a b le  to  
a c t iv e  e m p lo y e e s  (6 %  r e la te d  to  fu lly  e l ig ib le  p a r t ic ip a n ts ) .  P o s t r e t i r e m e n t  b e n e f i ts  a r e  n o t  c u r r e n t ly  
f u n d e d  b y  th e  C o m p a n y .  C h a rg e s  to  th e  a c c ru a l  w ill  b e  b a s e d  o n  th e  a c tu a l  p a y m e n ts  in c u r r e d  f o r  
f u tu r e  b e n e f i ts  f o r  re t i re e s .  T h e  r e c u r r in g  e x p e n s e  o f  p r o v id in g  p o s t r e t i r e m e n t  b e n e f i t s  u n d e r  th e  
n e w  a c c r u a l  m e th o d  w a s  a p p r o x im a te ly  $2 1  m il l io n  in  1 9 9 1 , o f  w h ic h  $ 1 9  m i l l io n  w a s  in te r e s t  o n  
th e  A P B O  w i th  th e  r e m a in in g  $ 2 .0  m il l io n  r e p r e s e n t in g  c u r r e n t  s e rv ic e  c o s t .  E x p e n s e s  o f  $ 2 0 .0  
m i l l io n  a n d  $ 1 6 .2  m il l io n  w e re  r e c o rd e d  f o r  1 9 9 0  a n d  1 9 8 9 , r e s p e c t iv e ly ,  w h e n  a c tu a l  
p o s t r e t i r e m e n t  b e n e f i t  p a y m e n ts  w e r e  c h a r g e d  to  in c o m e  o n  a  p a y - a s -y o u - g o  b a s is .
E Q U I F A X  IN C ., D E C E M B E R  3 1 , 1991 
Equifax Inc.
Consolidated Statements o f Income
Year Ended December 31 1991  1 9 9 0  1 9 8 9
(in thousands, except per share amounts)
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C onsolidated Statements o f  Income (continued)
1991 1990 1 9 8 9
I n c o m e  b e f o r e  c u m u la t iv e  p r io r  
y e a r s ’ e f f e c t  o f  th e  c h a n g e  in  
a c c o u n t in g  p r in c ip le  
C u m u la t iv e  p r io r  y e a r s ’ e f f e c t  o f  
th e  c h a n g e  in  a c c o u n t in g  fo r  
p o s t r e t i r e m e n t  b e n e f i ts  o th e r  
th a n  p e n s io n s ,  n e t  o f  $ 3 1 ,3 0 0  
in c o m e  ta x e s  b e n e f i t  (N o te  9 )  
N e t  in c o m e
5 4 ,0 9 8  6 3 ,9 3 0  6 3 ,5 3 2
( 4 8 ,9 9 1 )  —  —
$  5 ,1 0 7  $ 6 3 ,9 3 0  $ 6 3 ,5 3 2
Equifax Inc.
Consolidated Balance Sheets
December 31 19 9 1  1 9 9 0
(in thousands)
L ia b i l i t i e s  a n d  S h a r e h o ld e r ’s E q u ity
T o ta l  c u r r e n t  l ia b i l i t ie s  
L o n g - te r m  D e b t ,  L e s s  C u r r e n t  M a tu r i t ie s  
P o s t r e t i r e m e n t  B e n e f i t  O b lig a t io n s  O th e r  
T h a n  P e n s io n s
1 5 2 ,8 5 3  1 5 3 ,5 1 3
7 7 ,1 1 4  1 4 3 ,0 5 0
8 2 ,1 9 9  —
Equifax Inc.
Notes to Consolidated Financial Statements 
9. E m p lo y e e  B e n e f i ts
Postretirement Benefits Other Than Pensions. T h e  C o m p a n y  p r o v id e s  c e r ta in  h e a l th  c a r e  a n d  
l i f e  in s u r a n c e  b e n e f i t s  fo r  e l ig ib le  r e t i r e d  e m p lo y e e s .  H e a l th  c a r e  b e n e f i ts  a re  p ro v id e d  th r o u g h  a  
t r u s t ,  w h ile  l i f e  in s u r a n c e  b e n e f i ts  a r e  p ro v id e d  th r o u g h  a n  in s u r a n c e  c o m p a n y .  S u b s ta n t ia l ly  a l l  
o f  th e  C o m p a n y ’s e m p lo y e e s  m a y  b e c o m e  e l ig ib le  f o r  th e s e  b e n e f i ts  i f  th e y  r e a c h  n o r m a l  r e t i r e m e n t  
a g e  w h i le  w o rk in g  f o r  th e  C o m p a n y  a n d  s a tis fy  c e r ta in  y e a r s  o f  s e rv ic e  r e q u ir e m e n ts .
D u r in g  th e  f o u r th  q u a r te r  o f  1 9 9 1 , th e  C o m p a n y  a d o p te d  S ta te m e n t  o f  F in a n c ia l  A c c o u n t in g  
S ta n d a rd s  N o . 1 0 6 , " E m p lo y e r s ’ A c c o u n tin g  f o r  P o s t r e t i r e m e n t  B e n e f i ts  O th e r  T h a n  P e n s io n s ,"  
r e t r o a c t iv e  to  J a n u a r y  1, 1 9 9 1 . T h is  s ta te m e n t  r e q u ir e s  th e  a c c ru a l  o f  th e  c o s t  o f  p r o v id in g  
p o s t r e t i r e m e n t  b e n e f i ts  f o r  m e d ic a l  a n d  l ife  in s u r a n c e  c o v e r a g e  o v e r  th e  a c t iv e  s e rv ic e  p e r io d  o f  th e  
e m p lo y e e .  T h e  C o m p a n y  e le c te d  to  im m e d ia te ly  r e c o g n iz e  th e  a c c u m u la te d  l ia b il i ty ,  m e a s u r e d  a s  
o f  J a n u a r y  1, 1 9 9 1 , w h ic h  to ta l le d  $ 8 0 ,2 9 1 ,0 0 0 .  T h e  c u m u la t iv e  p r io r  y e a r s ’ e f f e c t  o f  th is  c h a n g e
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in accounting principle was a charge of $48,991,000 net of income taxes, or $.60 per share. This 
change in accounting principle also increased current year expense by $5,908,000 ($3,545,000 net 
of income taxes, or $.04 per share). Prior to 1991, the Company recognized retiree life and health 
care costs in the year the benefits were paid. Postretirement life and health care costs charged to 
operating expense were $9,844,000 in 1991, $3,500,000 in 1990 and $2,600,000 in 1989.
The following table presents a reconciliation of the plan’s funded status at December 31, 1991:
(in thousands)
Accumulated Postretirement Benefit Obligation:
Retirees $(54,456)
Fully Eligible Active Plan Participants (11,335)
Other Active Participants (20,823)
$(86,614)
Plan Assets —
Funded Status (86,614)
Unrecognized Transition Obligation —
Unrecognized Net Loss _____ 415
Accrued Postretirement Benefit Obligation $(86,199)
Net periodic postretirement benefit cost for 1991 includes the following components:
(in thousands)
Service cost $3,169
Interest cost on accumulated benefit obligation 6,675
Expected return on plan assets —
Net periodic postretirement benefit cost $9,844
The accumulated postretirement benefit obligation was computed using an assumed discount 
rate of 8.5%. The health care cost trend rate was assumed to be 12% for years 1991 through 1995, 
then the trend rate was assumed to decline by one-half of one percent for ten successive years to 
7%, which would continue for year 2005 and beyond.
If the health care cost trend rate were increased one percent for all future years, the 
accumulated postretirement benefit obligation as of December 3 1 ,  1991 would have increased 9.5%. 
The effect of this change on the aggregate of service and interest cost for 1991 would have been 
an increase of 13.2%.
The Company continues to evaluate ways in which it can better manage these benefits and 
control the costs. Any changes in the plan or revisions to assumptions that affect the amount of 
expected future benefits may have a significant effect on the amount of the reported obligation and 
future annual expense.
FLEMING COMPANIES INC., DECEMBER 28, 1991 
Consolidated Statements o f Earnings
For the Years Ended December 28, 1991, December 29, 1990, 
and December 30, 1989
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Consolidated Statements o f Earnings (continued) 
(in thousands, except per share amounts)
1991 1 9 9 0  1 9 8 9
E a r n in g s  b e f o r e  c u m u la t iv e  
e f f e c t  o f  a c c o u n t in g  c h a n g e  
C u m u la t iv e  e f f e c t  o f  c h a n g e  
in  a c c o u n t in g  fo r  
p o s t r e t i r e m e n t  h e a l th  
c a r e  b e n e f i ts  
N e t  e a rn in g s
7 2 ,2 9 6  9 7 ,2 5 6  8 0 ,0 7 6
9 ,2 7 0  —  —
$ 6 3 ,0 2 6  $ 9 7 ,2 5 6  $ 8 0 ,0 7 6
Notes to Consolidated Financial Statements
F o r  th e  Y e a r s  E n d e d  D e c e m b e r  2 8 , 1 9 9 1 , D e c e m b e r  2 9 , 1 9 9 0 , a n d  
D e c e m b e r  3 0 , 1 9 8 9
Associate Postretirement Health Care Benefits. In  th e  fo u r th  q u a r te r  o f  1 9 9 1 , th e  c o m p a n y  
a d o p te d  th e  p ro v is io n s  o f  S ta te m e n t  o f  F in a n c ia l  A c c o u n tin g  S ta n d a rd s  N o . 1 0 6 , " E m p lo y e r s ’ 
A c c o u n t in g  f o r  P o s t r e t i r e m e n t  B e n e f i ts  O th e r  T h a n  P e n s io n s ."  T h e  c o m p a n y  e le c te d  to  im m e d ia te ly  
r e c o g n iz e  th e  a c c u m u la te d  p o s tr e t i r e m e n t  b e n e f i t  o b l ig a t io n ,  r e s u l t in g  in  a  c h a r g e  to  n e t  e a rn in g s  
o f  $ 9 .3  m il l io n . T h e  e f f e c t  o f  th e  c h a n g e  o n  1991  n e t  e a r n in g s ,  e x c lu d in g  th e  c u m u la t iv e  e f f e c t  
u p o n  a d o p t io n ,  w a s  n o t  m a te r ia l .
T h e  c o m p a n y  o f f e r s  a  c o m p re h e n s iv e  m a jo r  m e d ic a l  p la n  to  e l ig ib le  r e t i r e d  a s s o c ia te s  w h o  m e e t  
c e r ta in  a g e  a n d  y e a r s  o f  s e rv ic e  r e q u ir e m e n ts .  T h is  u n f u n d e d  d e f in e d  b e n e f i t  p la n  g e n e r a l ly  p r o v id e s  
m e d ic a l  b e n e f i ts  u n t i l  M e d ic a re  in s u r a n c e  c o m m e n c e s .  T h e  c o m p a n y  h a s  th e  r ig h t  to  m o d if y  o r  
te rm in a te  th e s e  b e n e f i ts .  T h e  1991  c o s t  o f  $ 1 .4  m il l io n  c o n s is ts  o f  $ .2  m i l l io n  f o r  th e  s e rv ic e  c o s t  
c o m p o n e n t  a n d  $ 1 .2  m il l io n  f o r  in te r e s t  c o s ts .  E x p e n s e s  fo r  1 9 9 0  a n d  1 9 8 9  w e r e  a p p r o x im a te ly  $1 
m il l io n  e a c h  y e a r .
T h e  1991  b a la n c e  s h e e t  in c lu d e s  a  $ 1 5  m i l l io n  l ia b i l i ty  fo r  th e  a c c u m u la te d  p o s t r e t i r e m e n t  
b e n e f i t  o b l ig a t io n ,  w h ic h  c o n s is ts  o f  r e t i r e d  a s s o c ia te s  —  $ 8 .8  m il l io n , fu l ly  e l ig ib le  a c t iv e  a s s o c ia te s  
—  $ 3 .8  m il l io n  a n d  o th e rs  —  $ 2 .4  m il l io n .
S ig n i f ic a n t  a c tu a r ia l  a s s u m p tio n s  u s e d  to  d e v e lo p  th e  n e t  p e r io d ic  p o s t r e t i r e m e n t  b e n e f i t  c o s t  
a re : d is c o u n t  r a te  —  9 .5 % , a n d  a s s u m e d  h e a l th  c a re  c o s t  t r e n d  r a te  —  1 5 %  w ith  r a te s  d e c l in in g  to  
9 .5 %  b y  1 9 9 4 . I f  th e  a s s u m e d  h e a l th  c a re  c o s t  in c re a s e d  b y  1%  fo r  e a c h  f u tu re  y e a r ,  th e  c u r r e n t  
c o s t  a n d  th e  a c c u m u la te d  p o s t r e t i r e m e n t  b e n e f i t  o b l ig a t io n  w o u ld  h a v e  in c re a s e d  a p p r o x im a te ly  3 %  
to  5 % .
F R E E P O R T - M C M O R A N  IN C .,  D E C E M B E R  3 1 , 1991
Freeport-McMoran Inc. and Consolidated Subsidiaries 
Balance Sheets
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December 31,
1991 1990
(amounts in thousands)
Total current liabilities 369,024 411,534
Accrued postretirement
benefits and pension costs 139,047 7,818
Freeport-McMoran Inc. and Consolidated Subsidiaries 
Statements of Income
___________ Years Ended December 31,_______
1991 1990 1989
(amounts in thousands, except per share 
amounts)
Income before change in
accounting principle 96,703 283,523 118,324
Cumulative effect of change 
in accounting for 
postretirement benefits, 
net of taxes of $31,380 
and minority interests of
$37,961 (55,724) —  —
Net income 40,979 283,523 118,324
Freeport-McMoran Inc. and Consolidated Subsidiaries 
Notes to Financial Statements
8. Pension and Other Employee Benefits
FTX provides certain health care and life insurance benefits for retired employees. (ED. NOTE: 
FTX IS A SUBSIDIARY OF FREEPORT-MCMORAN INC.). Previously, such costs were 
expensed on a cash basis and were $4.8 million in 1990 and $3.8 million in 1989. Effective 
January 1, 1991, FTX adopted Statement of Financial Accounting Standards No. 106 (SFAS No. 
106), an accounting standard that requires current accrual for postretirement benefits other than 
pensions. FTX recorded the accumulated postretirement benefit obligation ($125.1 million, 
including $84.4 million for current retirees and $19.3 million for current employees eligible to 
retire) as the cumulative effect of an accounting change. The 1991 expense under SFAS No. 106 
totaled $12.6 million ($2 million for current year service cost and $10.6 million in interest for prior
11
period services) compared with cash costs of $5.5 million. FTX has the right to modify or 
terminate these benefits.
In determining the present value of the accumulated postretirement benefit obligation, none of 
which has been funded, and net cost, FTX used a 12 percent health care cost trend rate for 1992, 
decreasing 1/2 percent per year until leveling off at 6 percent. A 1 percent increase in the trend 
rate would increase the SFAS No. 106 amounts by approximately 10 percent. The weighted 
average discount rate used was 9 percent.
JOHN H. HARLAND COMPANY, DECEMBER 31, 1991
John H. Harland Company and Subsidiaries
Consolidated Statements o f Income
(in thousands except per share amounts)
___________ Year Ended December 31,_______
1991 1990 1989
(Note 2)
INCOME BEFORE CUMULATIVE 
EFFECT OF CHANGE IN 
ACCOUNTING PRINCIPLE 
CUMULATIVE EFFECT OF CHANGE 
IN ACCOUNTING PRINCIPLE 
NET INCOME
John H. Harland Company and Subsidiaries 
Notes to Consolidated Financial Statements
12. Postretirement Benefits:
In December 1990, the Financial Accounting Standards Board issued Statement of Financial 
Accounting Standards No. 106, "Employers’ Accounting for Postretirement Benefits Other Than 
Pensions" (SFAS No. 106), which requires the use of an accrual method rather than the 
pay-as-you-go method of accounting.
The Company sponsors two defined benefit postretirement plans that cover qualifying salaried 
and nonsalaried employees. One plan provides health care benefits and the other provides life 
insurance benefits. The medical plan is contributory and is adjusted annually based on actual claims 
experience, while the life insurance plan is noncontributory. The Company’s intent is that the retiree 
provide approximately 50% of the actual cost of providing the medical plan. Neither plan is 
funded.
The Company adopted the provisions of SFAS No. 106 in 1991 and elected immediate 
recognition of the transition amount of $3,816,000 ($2,385,000, after income taxes). The 
accumulated postretirement benefit obligation (APBO) is $4,385,000 at December 31, 1991.
Net periodic postretirement benefit cost for 1991 is summarized as follows (in thousands):
49,820 57,167 58,052
2,385 ________  ________
$47,435 $57,167 $58,052
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$131Service cost 
Interest on accumulated 
postretirement benefit
obligation 338
Net periodic postretirement _____
cost $469
For measurement purposes, the cost of providing medical benefits was assumed to increase by 
14% in 1991, decreasing to an annual rate of 7.5% after 1997. The medical cost trend rate 
assumption could have a significant effect on amounts reported. An increase of 1% in the assumed 
rate of increase would have had the effect of increasing the APBO by $364,000 and the net periodic 
postretirement benefit cost by $72,000.
The weighted average discount rate used in determining the APBO was 9%. Employee earnings 
were estimated to increase 4.5% annually until age 65.
LANCASTER COLONY CORPORATION, JUNE 30, 1991
Lancaster Colony Corporation and Subsidiaries
Consolidated Statements of Income
For the Years Ended June 30, 1991, 1990, and 1989
___________ Year Ended June 30,__________
1991 1990 1989
Income Before Cumulative
Effect of Changes in 
Accounting Principles 21,194,000 16,050,000 21,911,000
Cumulative Effect of 
Changes in Accounting 
Principles for: 
Postretirement benefits 
- net of income tax 
effect (4,404,000)
Income taxes 3,394,000 — —
Net Income $20,184,000 $16,050,000 $21,911,000
Lancaster Colony Corporation and Subsidiaries 
Notes to Financial Statements
1. Accounting Policies
Cumulative Effects of Accounting Changes
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Also effective as of the beginning of fiscal 1991, the Company adopted the provisions of SFAS 
No. 106, which requires accrual accounting for certain postretirement benefits including health care, 
life insurance coverage and deferred compensation. Such costs had previously been recognized as 
paid. As permitted by SFAS No. 106, "Employers’ Accounting for Postretirement Benefits Other 
Than Pensions," the Company elected to record the present value of benefits earned as of July 1, 
1990 by a charge to income in the current year. The cumulative effect o f this accounting change, 
net o f $2,699,000 in tax benefit, was to decrease net income by $4,404,000 or $.38 per share. The 
impact of this change was not material to 1991 income before the cumulative effect of changes in 
accounting principles.
10. Pension and Other Postretirement Benefits
In addition to pension benefits, the Company also provides certain employees other postretirement 
benefits involving health care and life insurance coverage. As of June 30, 1991, the Company 
provides such coverage under three active benefit plans of which two relate to collectively 
bargained benefits. In general, all eligible employees are entitled to receive medical and life 
insurance benefits upon meeting certain age and service requirements at the time of their retirement.
As described in Note 1, the Company adopted Statement o f Financial Accounting Standards No. 
106 effective July 1, 1990. Accordingly, the Company now recognizes the cost of postretirement 
medical and life insurance benefits as the employees render service.
Prior to 1991, these costs were expensed when paid because such amounts were not material 
to the Company’s operations. These benefits continue to be funded by the Company only as 
incurred.
As of June 30, 1991, the Company’s estimated accumulated postretirement benefit obligation 
is summarized as follows:
(dollars in thousands)
Retired participants $1,525
Fully eligible active plan participants 325
Other active plan participants 650
Accrued postretirement benefit cost $2,500
Net postretirement benefit cost for 1991 of $255,000 included service cost of $57,000 and 
interest cost of $198,000. Actuarial assumptions used in determining these amounts include a 
weighted average discount rate of 8.3% and an annual increase in 1991 medical costs of approxi­
mately 12%, gradually declining to approximately 5% in 2003 and thereafter. It is estimated that 
a 1% increase in these medical cost trend rates would increase the accumulated postretirement bene­
fit obligation by $220,000 and also increase the aggregate of the 1991 service and interest 
components of net periodic postretirement benefit cost by $27,000.
The Company’s health and welfare contributions required by its participation in multiemployer 
trusts totaled $672,000, $576,000 and $427,000 in 1991, 1990 and 1989, respectively.
MAGMA COPPER COMPANY, DECEMBER 31, 1991
Magma Copper Company 
Consolidated Balance Sheets
As of December 31, 1991 and 1990 1991 1990
(in thousands except share information)
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1991 1990
Liabilities and Stockholders’ Equity
Total current liabilities 113,825 62,214
Accrued Pension, Retirement and Other
Liabilities 59,628 15,647
Magma Copper Company 
Consolidated Statements o f Operations
For each o f the Years Ended December 31, 1991, 1990, and 1989
1991 1990
(in thousands, except per share amounts)
Income (loss) before
accounting change (106,528) 82,712
Cumulative effect of 
accounting change, net of
tax benefit o f $9,000 (14,000) —
Net income (loss) $(120,528) $82,712
Magma Copper Company
Notes to Consolidated Financial Statements
Note B— Restructuring and Quasi-Reorganization
In conjunction with the restructuring in late 1991 of the Company into distinct profit centers, 
which culminated with the spin-off of the smelting and refining division into a new wholly owned 
subsidiary, Magma Metals Company, management undertook studies related to certain balance sheet 
items. Based upon the these studies, and in conjunction with its internal reorganization, the 
Company implemented, as of December 31, 1991, the following adjustments:
(1) Adoption of Statement of Financial Accounting Standards No . . .  . No. 106, "Employers’ 
Accounting for Postretirement Benefits Other Than Pensions" (SFAS 106). See Notes . . . .  and F.
Note F—Pension and Retirement Plans
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The Company also sponsors postretirement medical and life insurance benefit plans. Effective 
January 1, 1991, the Company adopted SFAS No. 106, "Employers’ Accounting for Postretirement 
Benefits Other Than Pensions." The Company elected to adopt this statement early and to record 
the entire cumulative adjustment in the year of adoption. The accompanying statement of 
operations for 1991 reflects a pretax charge of $23,000,000 less a $9,000,000 tax benefit as a 
cumulative effect in a change in accounting principle in accordance with SFAS No. 106.
The postretirement medical and life insurance plans cover salaried and hourly employees with 
at least ten years of service prior to retirement. The medical plan provides benefits for hospital 
coverage and surgical fees up to a lifetime limit o f $80,000. The life insurance plan provides 
benefits to hourly employees of $4,000 and to salaried employees based on their pre-retirement 
compensation.
The Company funds the benefit costs on a current basis and there are no plan assets.
The net periodic postretirement benefit costs for 1991 included the following components (in 
thousands):
Service costs $ 703
Interest costs 1,966
Transition obligation 23,137
$25,806
The postretirement benefit costs were $1,169,000 and $1,258,000 for 1990 and 1989, 
respectively.
The following table sets forth postretirement amounts recognized in the Company’s 
consolidated balance sheet at December 31, 1991 (in thousands):
Accumulated postretirement benefit obligation:
Retirees $11,250
Fully eligible actives 4,005
Other actives 9,430
Accrued postretirement cost $24,685
The 1991 plan accounting assumes a health care cost trend rate for pre-age 65 benefits of 15% 
and post-age 65 benefits of 12% for 1992. These rates were assumed to decrease one percentage 
point each year to 7% and remain at that level thereafter. The assumed discount rate and rate of 
increase in compensation levels were 8.5% and 5.0%, respectively. The effect of a one-percentage- 
point increase in the assumed health care cost trend rates for each future year would increase the 
accumulated postretirement benefit obligation as of December 31, 1991 by $5,300,000. The effect 
of this change on the aggregate of the service and interest cost components of the net periodic 
postretirement benefit costs would have been an increase of $636,000 for 1991.
OWENS CORNING FIBERGLAS CORPORATION, DECEMBER 31, 1991
Consolidated Statement of Income
For the Years Ended December 31, 1991, 1990, and 1989
(in millions of dollars, except share data) (Notes 17 and 18)
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1991 1990 1989
Income (loss) before 
extraordinary item and 
cumulative effect of
accounting change (515) 75 172
Cumulative effect of 
accounting change for 
other postretirement 
benefits net o f income 
taxes o f $117 million 
(Note 13)
Net income (loss)
(227) —  —
$(742) $73 $172
Consolidated Balance Sheet 
December 31, 1991 and 1990
(in millions of dollars)
1991 1990
Liabilities and Stockholders’ Equity
Total current 448 653
Other postretirement benefits liability
(Note 13) 343
Notes to Financial Statements
8. Accounts Payable and Accrued Liabilities
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A ccounts P ayable and A ccrued Liabilities (continued)
(in millions o f dollars) 1991 1990
Other postretirement benefits 
liability 19
$409 $418
13. Postretirement Benefits Other Than Pensions
The Company and its subsidiaries maintain health care and life insurance benefit plans. 
Individuals participating in these plans include retired employees and their dependents. The health 
care plans are unfunded and pay either 1) a stated percentage of covered medically necessary 
expenses incurred by retirees, after subtracting payments by Medicare or other providers and after 
stated deductibles have been met, or 2) fixed amounts of medical expense reimbursements. 
Employees become eligible to participate in the health care plans upon retirement under one of the 
Company’s pension plans. Some of the plans are contributory, with some retiree contributions 
adjusted annually. The Company has reserved the right to change or eliminate these benefit plans 
subject to the terms of collective bargaining agreements during their term.
The Company adopted Statement of Financial Accounting Standards No. 106, "Employers’ 
Accounting for Postretirement Benefits Other Than Pensions," as of January 1, 1991, for its 
domestic plans. This new standard requires that the expected cost of these postretirement benefits 
must be charged to expense during the years the eligible employees render service. The Company 
has elected to charge the cumulative effect o f the unfunded obligation of $344 million pretax ($227 
million after tax) against earnings as of January 1, 1991. The effect of this change in accounting 
was to decrease 1991 pretax income by $362 million. Prior to 1991, the Company recognized 
postretirement health care costs in the year that the benefits were paid. These costs were $24 
million in 1990 and $21 million in 1989. Total postretirement health care and life insurance expense 
was $35 million for 1991 under the new standard.
The following table reconciles the status of the accrued postretirement health care cost liability 
at October 31, 1991, as reflected on the balance sheet as of December 31, 1991:
(in millions o f dollars) 1991
Accumulated Postretirement 
Benefit Obligation:
Retirees $(237)
Fully eligible active plan
participants (27)
Other active plan
participants (98)
Accrued postretirement 
health care cost liability 
(includes current liabilities 
of $19 million) $(362)
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Net postretirement health care cost for 1991 included the following components:
(in millions of dollars) 1991
Service cost $ 6
Interest cost on accumulated 
postretirement benefit
obligation 29
Net postretirement health ___
care cost $35
For measurement purposes, an 11.5% annual rate of increase in the per capita cost of covered 
health care claims was assumed for 1992. The rate was assumed to decrease to 11.0% for 1993, 
then decrease gradually to 8%. The health care cost trend rate assumption has a significant effect 
on the amounts reported. To illustrate, increasing the assumed health care cost trend rate by one 
percentage point in each year would increase the accumulated postretirement benefit obligation as 
o f October 31, 1991, by $35 million and the aggregate o f the service and interest cost components 
o f net postretirement health care cost for the year then ended by $5 million. The discount rate used 
in determining the accumulated postretirement benefit obligation was 8.6%.
PITTSTON COMPANY, DECEMBER 31, 1991
The Pittston Company and Subsidiaries 
Consolidated Statements o f Operations 
Years Ended December 31, 1991, 1990, and 1989
(in thousands, except per share amounts)
1991 1990 1989
Income (loss) before cumulative
effect of accounting changes (28,835) 61,068 3,795
Cumulative effect of accounting
changes (Notes 4, 11 and 14) (123,017) —  —
Net income (loss) $(151,852) 61,068 3,795
The Pittston Company and Subsidiaries 
Consolidated Balance Sheets 
December 31, 1991 and 1990
1991 1990
(in thousands)
Liabilities and Shareholders’ Equity 
Current liabilities:
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C onsolidated Balance Sheets (continued)
1991 1990
(in thousands)
Postretirement benefits other than
pensions (Note 11) 13,850
Total current liabilities 371,222 333,600
Postretirement benefits other than
pensions (Note 11) 198,720
Notes to Consolidated Financial Statements
1. Summary o f Significant Accounting Policies
Postretirement Benefits Other Than Pensions. In 1991, the Company adopted Statement of 
Financial Accounting Standards No. 106, "Employers’ Accounting for Postretirement Benefits Other 
Than Pensions," which requires employers to accrue the cost of such retirement benefits during the 
employees’ service with the Company. Prior to 1991, the cost o f providing these benefits to retired 
employees was recognized as a charge to income as claims were received (see Note 11). The effect 
o f this change in 1991 was to decrease the operating profit of the consolidated group by $7,726,000 
and of the Coal segment by $7,529,000. The impact on each of the other segments and general 
corporate expenses was not significant.
11. Employee Benefit Plans
The Company and its subsidiaries also provide certain postretirement health care and life 
insurance benefits for eligible active and retired employees in the United States and Canada. 
Effective January 1, 1991, the Company adopted Statement o f Financial Accounting Standards No. 
106, "Employers’ Accounting for Postretirement Benefits Other Than Pensions" (SFAS No. 106). 
SFAS No. 106 requires the accrual method o f accounting for postretirement health care and life 
insurance benefits based on actuarially determined costs to be recognized over the period from the 
date o f hire to the full eligibility date of employees who are expected to qualify for such benefits. 
As o f January 1, 1991, the Company recognized the full amount of its estimated accumulated 
postretirement benefit obligation on that date, which represents the present value of the estimated
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future benefits payable to current retirees and a pro rata portion of estimated benefits payable to 
active employees after retirement.
The pretax charge to 1991 earnings was $201,810,000, with a net earnings effect of 
$133,078,000 or $3.57 per share. The latter amounts have been reflected in the statement of 
operations as the cumulative effect of an accounting change.
The incremental cost in 1991 of accounting for postretirement health care and life insurance 
benefits under the new accounting method amounted to $5,084,000 or $.14 per share, which is net 
of income taxes of $2,642,000. The total pretax amount recognized for such benefits in 1991 was 
$20,690,000. In prior years, the Company expensed claims for such postretirement benefits as 
received. The amounts included in expense for 1990 and 1989 under the previous accounting 
method were $10,719,000 and $4,973,000, respectively. The significantly lower expense in 1989 
reflected the expiration on January 31, 1988 of the collective bargaining agreement with the 
UMWA. No retiree medical benefits were paid to UMWA retirees during the period from February 
1, 1988 to June 9, 1989. In the absence of the accounting change, the Company in 1991 would 
have recognized postretirement health care and life insurance expense of $12,964,000.
For the year 1991, the components of periodic expense for these postretirement benefits were 
as follows:
(in thousands)
Service cost - benefits earned during year $ 2,530
Interest cost on accumulated postretirement
benefit obligation 18,160
Total expense $20,690
At December 31, 1991, the actuarial and recorded liabilities for these postretirement benefits, 
none of which have been funded, were as follows:
(in thousands)
Accumulated postretirement benefit obligation:
Retirees $153,310
Fully eligible active plan participants 29,050
Other active participants 30,210
Liability included on the balance sheet 212,570
Less current portion 13,850
Noncurrent liability for postretirement health _______
care and life insurance benefits $198,720
The accumulated postretirement benefit obligation was determined using the unit credit method 
and an assumed discount rate of 9%. The assumed health care cost trend rate used in 1991 was 
12% for pre-65 retirees, grading down to 6% in the year 2000. For post-65 retirees, the assumed 
trend rate in 1991 was 9%, grading down to 6% in the year 2000. The assumed Medicare cost 
trend rate used in 1991 was 8%, grading down to 6% in the year 2000.
A one percent increase each year in the health care cost trend rate used would have resulted 
in a $3,100,000 increase in the aggregate service and interest components o f expense for the year 
1991, and a $28,700,000 increase in the accumulated postretirement benefit obligation at December 
31, 1991.
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QUAKER CHEMICAL CORPORATION, DECEMBER 31, 1991
Consolidated Statement of Income
___________ Year Ended December 31,_______
1991 1990 1989
Income before cumulative 
effect of change in
accounting principle 10,790,000 14,106,000 12,840,000
Cumulative effect o f change 
in accounting for 
postretirement health and 
life insurance benefits
(Note 5) (5,675,000) —  —
Net income $ 5,115,000 $14,106,000 $12,840,000
Consolidated Balance Sheet
_______ December 31,
1991 1990
Liabilities and Shareholders’ 
Equity
Total current liabilities 36,592,000 40,342,000
Accrued postretirement
benefits 8,598,000
Notes to Consolidated Financial Statements
Note 1 —  Significant Accounting Policies
Pension and Postretirement Benefit Plans. See Note 5 for the company’s funding policy and 
cost o f pension and postretirement benefits other than pensions.
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Note 5 —  Employee Benefits
Other Retirement Benefits. Effective January 1, 1991, the company adopted the provisions of 
Statement o f Financial Accounting Standards No. 106 (SFAS No. 106), "Employers’ Accounting 
for Postretirement Benefits Other Than Pensions," for its U.S. postretirement benefit plans. The 
plans provide medical and life insurance benefits for certain retired employees of the parent 
company. These benefits vary based on age, years of service and retirement date. Coverage of  
health benefits under a plan may require the retiree to make payment where the insured equivalent 
costs exceed the company’s fixed contribution. The cost of the life insurance benefit plan, which 
provides a flat $2,000 per retiree, is noncontributory. Both the medical and life insurance plans are 
currently unfunded.
The components o f periodic postretirement benefit cost for 1991 are as follows:
Service cost-benefits 
attributed to service
during the period $ 92,000
Interest cost on accumulated
benefit obligation 683,000
Periodic postretirement _________
benefit cost $775,000
Costs related to benefits for 1990 and 1989 in the amount of $301,000 and $255,000, 
respectively, were charged to operations as incurred.
The funded status of the plans at December 31, 1991 is as follows:
Retirees
Fully eligible active
$5,805,000
participants 2,263,000
Other participants 
Total accumulated 
postretirement benefit
942,000
obligation 9,010,000
Unrecognized actuarial loss 
Net unfunded postretirement 
benefit liability 
included in accrued
412,000
liabilities $8,598,000
The discount rate used in determining the accumulated postretirement benefit obligation is
8.0%.
In valuing costs and liabilities, different health care cost trend rates were used for retirees under 
and over age 65. The average assumed rate for medical benefits for all retirees was 11.4% in 1991, 
gradually decreasing to 5.5% over 15 years. A 1% increase in the health care cost trend rate would 
increase aggregate service cost for 1991 by $48,000 and the accumulated postretirement benefit 
obligation as of December 31, 1991 by $695,000.
The parent company maintains a plan under which the company will provide, in certain cases, 
supplemental retirement benefits to officers of the parent company. Benefits payable under the plan 
are based on a combination of years of service and existing postretirement benefits. Included in total 
pension costs are charges of $252,000 in 1991, $360,000 in 1990, and $178,000 in 1989, 
representing the annual accrued benefits under this plan.
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SL INDUSTRIES INC., JULY 31, 1991
Consolidated Statements o f Operations 
Years Ended July 31
1991 1990 (*) 1989 (*)
Income (Loss) before 
cumulative effect o f change 
in accounting principle 
Cumulative effect to August 
1, 1990, o f change in 
accounting for 
postretirement benefits 
other than pensions, net 
o f income taxes 
Net income (loss)
(8,749,000) 309,000 3,672,000
(137,000) —  —
$(8,886,000) $309,000 $3,672,000
Notes to Consolidated Financial Statements
12. Pension plans
In the fourth quarter of fiscal 1991, the Company adopted, effective August 1, 1990, the 
provisions o f Statement o f Financial Accounting Standards No. 106, "Employers Accounting for 
Postretirement Benefits Other Than Pensions" (SFAS No. 106). SFAS No. 106 requires that 
deferred compensation costs, which were previously being recognized over a participant’s period 
of active employment ending on the participant’s expected retirement date, be recognized over the 
period in which the participant becomes eligible to receive the benefit. This results in an 
accelerated recognition of costs because participants generally will become fully eligible to receive 
benefits before their expected retirement date.
As shown in the 1991 consolidated statement of operations, the cumulative effect to August 1, 
1990, o f the change was $137,000, net of income taxes o f $92,000 or $(.02) per common share. 
Results for the quarter ended October 31, 1990, have been restated to reflect the cumulative effect 
of this change. The pro forma effect on prior years and the effect of the accounting change on 
fiscal 1991 results of operations were not material.
STANLEY WORKS, DECEMBER 28, 1991
Consolidated Statements of Earnings 
The Stanley Works and Subsidiaries
Fiscal Years Ended December 28, 1991, December 29, 1990, and December 30, 1989
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(millions o f  dollars, except
per share amounts) 1991 1990 1989
Earnings before Cumulative 
Effect o f Accounting Change 95.1 106.6 117.7
Cumulative Effect of Accounting 
Change for Postretirement 
Benefits - Note J (12.5)
Net Earnings $82.6 $106.6 $117.7
Notes to Consolidated Financial Statements 
The Stanley Works and Subsidiaries
Note J —  Employee Benefit Plans
Postretirement Health Care and Life Insurance Benefits. The company provides certain medical 
and dental benefits for substantially all retired employees in the United States. In addition, domestic 
employees who retire from active service are eligible for life insurance benefits.
In 1991, the company adopted Statement of Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions." The standard requires 
companies to recognize the estimated future cost of providing health and other postretirement 
benefits on an accrual basis. These benefits have previously been recognized as expense when paid.
The cumulative effect of this accounting change reduced 1991 net earnings by $12.5 million 
($20.6 million less related deferred income taxes of $8.1 million) or $.29 per share. The effect of 
the change on 1991 operations was not material.
The status of the company’s plans at December 2 8 ,  1991, in millions of dollars, was as follows:
Accumulated postretirement benefit obligation:
Retirees $13.3
Fully eligible active plan participants 1.4
Other active plan participants 4.1
Accumulated postretirement benefit _____
obligation accrued $18.8
In 1991, periodic postretirement benefit expense of $2.2 million included service cost of $0.6 
million and interest cost of $1.6 million.
Postretirement benefit expense o f $3.7 million for 1990 and 1989 was recorded on the cash 
basis.
The weighted average annual assumed rate of increase in the per capita cost of covered benefits 
(i.e., health care cost trend rate) is assumed to be 18.5% reducing to 9.5% over 5 years and 6.5% 
over 20 years. A one-percentage-point increase in the assumed health care cost trend rate would 
have increased the accumulated benefit obligation by $1.2 million at December 28, 1991.
A weighted average discount rate of 8.0% was used in determining the accumulated benefit 
obligation.
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FUNDING OF BENEFITS
ABBOTT LABORATORIES, DECEMBER 31, 1991
Consolidated Statement of Earnings 
Abbott Laboratories and Subsidiaries
___________ Year Ended December 31,_______
(dollars in thousands except
per share data) 1991 1990 1989
Earnings Before Extraordinary
Gain and Accounting Change 1,088,677 965,774 859,832
Cumulative Effect of 
Accounting Change, Net of
Tax o f $78,151 (128,114) —  —
Net Earnings $1,088,745 $965,774 $859,832
Notes to Consolidated Financial Statements 
Abbott Laboratories and Subsidiaries
Note 3 —  Retirement Plans
Retirement plans consist of defined benefit, defined contribution and medical and dental plans.
The Company provides certain medical and dental benefits to qualifying domestic retirees. 
Effective January 1, 1991, the Company adopted the requirements of Statement of Financial 
Accounting Standards No. 106, "Employers’ Accounting for Postretirement Benefits Other Than 
Pensions." The Company recorded the transition obligation as the cumulative effect of an 
accounting change. The cost for benefits earned subsequent to January 1, 1991 and charged to 
expense was approximately $12,000 more than the expense that would have been recorded under 
the previous accounting method.
Net postretirement health care cost for 1991 includes the following components:
Service cost - benefits earned during the year 
Interest cost on accumulated postretirement
$ 9,194
benefit obligation 18,073
Return on assets (15,453)
Net amortization and deferral 8,794
Net postretirement benefit cost $ 20,608
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The plans’ funded status at December 31, 1991 was as follows:
Actuarial present value of benefit obligation -
Retirees $100,381
Fully eligible active participants 58,078
Other active participants 64,759
Accumulated postretirement benefit obligation 233,218
Plans’ assets at fair value, principally listed
securities 86,018
Accumulated postretirement benefit obligation _______
in excess of plans’ assets (137,200)
Unrecognized net gain (7,577)
Accrued postretirement benefit cost $(144,777)
The discount rate used in determining the accumulated postretirement benefit obligation was 
9 percent. The expected long-term rate of return on assets was 10 percent. A 12 percent annual 
rate of increase in the per capita cost of covered health care benefits was assumed for 1992; the rate 
was assumed to decrease gradually to 5 percent in the year 2000 and remain at that level thereafter. 
A one-percentage-point increase in the assumed health care cost trend rates would increase the 
accumulated postretirement benefit obligation as of December 31, 1991 by approximately $35,000, 
and the total of the service and interest cost components of net postretirement health care cost for 
the year then ended by approximately $5,800.
AETNA LIFE AND CASUALTY COMPANY, DECEMBER 31, 1992
Consolidated Statements o f Income 
For the Years Ended December 31,
(millions, except share data)
1992 1991 1990
Income before cumulative 
effect adjustments for
continuing operations 168.5 505.2 614.1
Cumulative effect 
adjustments for continuing 
operations:
Change in accounting for 
postretirement benefits 
other than pensions 
Net income
(385.0) —  —
$ 56.0 $505.2 $614.1
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N otes to Financial Statements
1. Summary o f Significant Accounting Policies
Accounting Changes
Postretirement Benefits Other Than Pensions. In December 1990, the FASB issued SFAS No. 
106, "Employers’ Accounting for Postretirement Benefits Other Than Pensions," which requires that 
employers accrue the cost and recognize the liability for providing nonpension benefits to retired 
employees. The company implemented SFAS No. 106 retroactive to January 1, 1992, on the 
immediate recognition basis and has reported the cumulative effect of this change in the 1992 
Consolidated Statement of Income.
12. Benefit Plans
Postretirement Benefits -  In addition to providing pension benefits, the company currently 
provides certain health care and life insurance benefits for retired employees. A comprehensive 
medical and dental plan is offered to all full-time employees retiring at age 50 with 15 years of 
service or at age 65 with 10 years of service. Retirees are required to contribute to the plans based 
on their years of service with the company.
As discussed in Note 1, effective January 1 ,  1992, the company implemented on the immediate 
recognition basis SFAS No. 106, "Employers’ Accounting for Postretirement Benefits Other Than 
Pensions." This Standard requires that employers accrue the cost and recognized the liability for 
providing nonpension benefits to retired employees.
The impact o f adopting SFAS No. 106 in 1992 was a cumulative effect adjustment o f $385.0 
million (after-tax) for continuing operations. The 1992 results from continuing operations before the 
cumulative effect adjustment were reduced by $39.0 million (after-tax) as a result of adopting SFAS 
No. 106. Adoption of SFAS No. 106 does not affect the company’s cash flows.
Components of the net periodic postretirement benefit cost were as follows:
(millions) 1992
Service cost - benefits earned
during the period $(28.8)
Interest cost (50.9)
Return on plan assets 2.9
Net periodic postretirement
benefit cost $(76.8)
Prior to the adoption o f SFAS No. 106, the cost of postretirement benefits was charged to 
operations as payments were made. The pretax cost of postretirement health care and life insurance 
benefits for 1991 and 1990 was $16.1 million and $15.5 million, respectively.
The funded status of the plans at December 31 was as follows:
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(m illions) 1992
Actuarial present value of accumulated
postretirement benefit obligation:
Retirees $271.3
Fully eligible active employees 143.4
Active employees not eligible to retire 268.4
Total 683.1
Plan assets at fair value 45.0
Accumulated postretirement benefit _______
obligation in excess of plan assets 638.1
Unrecognized net gain or loss —
Accrued postretirement benefit cost $638.1
The weighted-average discount rate was 8%. The health care cost trend rate is 14% for 1993, 
decreasing gradually to 6% by the year 2005. Increasing the health care cost trend rate by one 
percentage point would increase the accumulated postretirement benefit obligation by $107.2 million 
and the net periodic postretirement benefit cost by $16.1 million (pretax).
It is the company’s practice to fund amounts for life insurance postretirement benefits to the 
extent the contribution is deductible for federal income taxes. The plan assets are held in trust and 
administered by Aetna Life Insurance Company. The assets are in the general account of Aetna Life 
Insurance Company, and the expected rate of return on the plan assets was 7%.
BARNETT BANKS INC., DECEMBER 31, 1992 
Statements of Income
Consolidated-Barnett Banks, Inc. and Affiliates 
For the Years Ended December 31
(dollars in thousands) 1992 1991 1990
Income before
accounting changes 208,252 81,442 55,548
Cumulative effect of changing 
to different accounting
methods, net of taxes (596) —  —
Net income $207,656 $81,442 $55,548
Notes to Financial Statements 
C. Changes in Accounting Principles
In 1992, the company adopted two new accounting standards. . . .
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The company also adopted SFAS No. 106, "Employers’ Accounting for Postretirement Benefits 
Other Than Pensions," which requires that the projected future cost of providing postretirement 
health care and other benefits be recognized during the periods employees provide services to earn 
those benefits. Prior to adopting SFAS No. 106 these costs were expensed as they were incurred 
in accordance with generally accepted practices. As permitted under SFAS No. 106, the company 
chose to immediately recognize the transition obligation for postretirement benefits other than 
pensions in net income in 1992, rather than on a delayed basis over the remaining average service 
period of active plan participants. The cumulative impact o f this change in accounting method was 
to reduce net income by $22.1 million (net o f income tax effect of $12.0 million), or $.23 per 
common share.
The company adopted both of these changes on a prospective basis effective January 1, 1992. 
Prior years’ financial statements have not been restated to apply the provisions o f either SFAS No. 
106 or. . . .
The effects of these changes on operating results for the year ended December 31, 1992, 
excluding the cumulative effect of changing methods, were not material.
L. Retirement and Benefit Plans
The company also provides health care and life insurance benefits to employees who retire from 
the company at age 55 or later and meet certain minimum service requirements. The postretirement 
health care plan is contributory, with retirees’ contributions adjusted annually to reflect certain 
cost-sharing provisions o f the plan. The postretirement life insurance plan is noncontributory.
The components o f 1992 net periodic postretirement benefits cost are shown below:
(dollars in thousands) Amount
Service cost $1,161
Interest cost 3,001
Actual return on plan assets (111)
Net amortization and deferral 37
Net periodic postretirement
benefit cost _______
$4,088
The following table sets forth the funded status of the postretirement plans and amounts 
recognized in the Statements o f Financial Condition at December 31, 1992:
(dollars in thousands) Amount
Accumulated postretirement 
benefit obligation:
Retirees $(22,922)
Fully eligible active plan
participants (1,908)
Other active plan participants (11,350)
Total (36,180)
Plan assets at fair value 2,911
Accumulated postretirement 
benefit obligation in excess of 
plan assets (33,269)
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( dollars in thousands) Amount
Unrecognized net gain (37)
Accrued postretirement benefit __________
cost $(33,306)
A 14% health care cost trend rate was assumed for 1992, gradually decreasing to 6.5% by the 
year 2000 and remaining constant thereafter. Increasing the assumed health care cost trend rate by 
one percentage point would increase the accumulated postretirement benefit obligation at December 
31, 1992 by $3.9 million and increase the aggregate of the service and interest cost components of 
net periodic postretirement benefit cost for 1992 by $.5 million. A discount rate of 8.5% was used 
to determine the accumulated postretirement benefit obligation. The plan’s assets at December 31, 
1992 consisted primarily of investments in pooled-equity and fixed-income funds.
ELI LILLY & COMPANY, DECEMBER 31, 1992
Consolidated Statements o f Income 
Eli Lilly and Company and Subsidiaries
(dollars in millions, except per share data)
Year Ended December 31
1992 1991 1990
Income before cumulative effect of 
changes in accounting principles 827.6 1,314.7 1,127.3
Cumulative effect of changes in 
accounting principles - net of 
taxes (Note 3) (118.9)
Net income $708.7 $1,314.7 $1,127.3
Notes to Consolidated Financial Statements 
Eli Lilly and Company and Subsidiaries 
(dollars in millions, except per share data)
Note 1: Summary o f Significant Accounting Policies
Postretirement Benefits Other Than Pensions. For 1992, the costs associated with postretire­
ment benefits other than pensions were computed in accordance with the provisions of Financial 
Accounting Standards Board Statement No. 106, "Employers’ Accounting for Postretirement Bene­
fits Other Than Pensions" (see Note 3). Prior to 1992, these benefits were expensed when incurred.
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Note 3: Accounting Changes
In 1992, the company elected the early adoption of two recent Financial Accounting Standards 
Board (FASB) pronouncements. The adoption o f FASB No. 106, "Employers’ Accounting for Post­
retirement Benefits Other Than Pensions," resulted in a pretax charge of $268.9 million ($167.5 
million after tax; $.57 per share). . . .The effective date o f adoption o f both Standards was January 
1, 1992. The company elected to report the cumulative effect on prior years of the changes as a 
charge to income in 1992 o f $118.9 million.
Note 9: Retirement Benefits
Postretirement Health Benefits. The company’s noncontributory defined benefit postretirement 
plans provide health benefits for the majority of the United States retirees and their eligible 
dependents. Certain of the company’s non-U.S. subsidiaries have similar plans for retirees. 
Eligibility for these benefits is based upon retirement from the company. Effective October 1 ,  1992, 
the plan was modified such that the start date of an eligible employee’s credited service period 
begins when the combination of an employee’s age and years of service equals 60.
The company’s funding policy for the plans is to fund the maximum amount allowable under 
current tax regulations. Plan assets consist primarily of equity and fixed income instruments.
Net postretirement benefit expense for the company included the following components:
1992
Service cost - benefits earned during the
year $ 7.2
Interest cost on accumulated postretirement
benefit obligation 21.8
Actual return on assets (4.6)
Net amortization and deferral (11.0)
Net periodic postretirement benefit cost $ 13.4
The funded status and amounts recognized in the consolidated balance sheet for the company’s 
defined benefit postretirement plans at December 31, 1992 were as follows:
Accumulated postretirement benefit obligation:
Retirees $131.5
Fully eligible active plan 
participants 45.8
Other active plan participants 56.6
Plan assets at fair value
233.9
119.3
Accumulated postretirement 
benefit obligation in excess of 
plan assets 114.6
Unrecognized benefit o f plan 
amendment 46.6
Unrecognized net loss (18.9)
Accrued postretirement benefit
cost $142.3
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Prior to 1992, the annual expense associated with these benefits was recognized when incurred. 
The expense of these benefits totaled $13.4 million and $11.8 million for the years 1991 and 1990, 
respectively.
For measurement purposes, the weighted-average discount rate used in determining the 
accumulated postretirement benefit obligation was 8.5 percent. The expected long-term rate of return 
on plan assets was 11 percent. The company’s health care cost trend rate for participants that are 
under the age of 65 is 8 percent for 1992, remaining level until 1999, and then decreasing to 6 
percent by 2002. The health care cost trend rate for participants who are over the age of 65 is 6 
percent in 1992, and remaining level thereafter. If these trend rates were to be increased by 1 
percentage point each year, the December 31, 1992, accumulated postretirement benefit obligation 
would increase by 24 percent, and the aggregate of the service and interest cost components o f 1992 
annual expense would increase by 25 percent.
EXXON CORPORATION, DECEMBER 31, 1992
Exxon Corporation 
Consolidated Statement of Income
1992 1991 1990
(millions of dollars)
Income before cumulative effect of 
accounting changes
Cumulative effect of changes in accounting 
for postretirement benefits other 
than pensions and for income
taxes (40)
Net income $4,770 $5,600 $5,010
Notes to Consolidated Financial Statements
The accompanying consolidated financial statements and the supporting and supplemental 
material are the responsibility of the management of Exxon Corporation.
Accounting principles underlying the financial statements are generally accepted in the United 
States.
2. Accounting Changes
Statement of Financial Accounting Standards No. 106, "Employers’ Accounting for Post­
retirement Benefits Other Than Pensions" and___ were implemented in the fourth quarter of 1992,
effective as of January 1, 1992. The cumulative effect of these accounting changes on years prior 
to 1992, as shown below, has been reflected in the first quarter of 1992.
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SFAS No. 106 (net of $408 million 
income tax effect)
(millions of dollars)
$(800)
Net charge $ (40)
The cumulative effect per share was $(0.64) and $0.61 for SFAS No. 106 and No. 109, 
respectively, resulting in a net charge of $(0.03).
Neither Standard had a material effect on 1992 income before the cumulative effect of the 
accounting changes.
15. Other Postretirement Benefits
The corporation and several of its affiliates make contributions toward the cost of providing 
certain health care and life insurance benefits to retirees, their beneficiaries and covered dependents. 
The corporation determines the level of its contributions to these plans annually; no commitments 
have been made regarding the level of such contributions in the future. Corporation contributions 
in 1991 and 1990 were expensed as paid ($109 million and $119 million, respectively). The accrual 
method of accounting for these benefits was adopted January 1, 1992 in accordance with the 
provisions of Statement of Financial Accounting Standards No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions."
The accumulated postretirement benefit obligation is based on the existing level of the
corporation’s contribution toward these plans. Plan assets include investments in equity and
fixed-income securities.
Other postretirement 1992
benefits expense Total Health
(millions of dollars)
Life/Other
Service cost $ 21 $10 $11
Interest cost 125 49 76
Actual (gains)
on plan assets (25) — (25)
Deferral of actual 
versus assumed return
on plan assets 7 — 7
_ _ _  _
Net expense $128 $59
Dec. 31, 1992
$69
Other postretirement 
benefit plans status
Total Health
(millions of dollars)
Life/Other
Accumulated postretirement 
benefit obligation
Retirees $1,160 $453 $707
Fully eligible participants 142 62 80
Other active participants 250 91 159
606
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1,552 946
Dec. 31, 1992
Total Health Life/Other 
(millions of dollars)
Funded assets (market values) (260) — (260)
Unrecognized prior service costs (15) (15) —
Unrecognized net gain 28 10 18
Book reserves $1,305 $601 $704
Assumptions in accumulated 
postretirement benefit 
obligation and expense 
(percent)
Discount rate
Long-term rate o f compensation
8.5
increase 5.0
Long-term annual rate of
return on funded assets 10.0
Jan. 1, 1992
Other postretirement Total Health Life/Other
benefit plans status (millions of dollars)
Accumulated postretirement 
benefit obligation
Retirees $1,148 $463 $685
Fully eligible participants 141 63 78
Other active participants 241 87 154
1,530 613 917
Funded assets (market values) (230) — (230)
Unrecognized prior service costs — — —
Unrecognized net gain 20 14 6
Book reserves $1,320 $627 $693
Assumptions in accumulated 
postretirement benefit 
obligation and expense (percent) 
Discount rate
Long-term rate of compensation
8.5
increase 5.0
Long-term annual rate of 
return on funded assets 10.0
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HEWLETT-PACKARD COMPANY, OCTOBER 31, 1992
Consolidated Statement of Earnings 
Hewlett-Packard Company and Subsidiaries 
For the Years Ended October 31
(in millions except per share amounts) 1992 1991
Earnings before effect of
accounting change 881 755
Transition effect of accounting
change, net o f taxes 332 —
Net earnings $549 $755
1990
739
$739
Notes to Consolidated Financial Statements 
Hewlett-Packard Company and Subsidiaries
Retirement Plans and Retiree Medical Benefits
Retiree Medical Plan. In addition to providing pension and deferred profit-sharing benefits, the 
company also has a medical plan that provides defined benefits to U.S. retired employees. 
Substantially all of the company’s U.S. employees could become eligible for these benefits.
The company adopted, effective as of the beginning o f the 1992 fiscal year, Statement of 
Financial Accounting Standards No. 106, "Employers’ Accounting for Postretirement Benefits Other 
than Pensions" (SFAS No. 106). SFAS No. 106 requires that postretirement benefits other than 
pensions be accounted for using the accrual method. Previously, the company expensed retiree 
medical costs as claims were paid.
The adoption of SFAS No. 106 in 1992 resulted in a one-time charge to net earnings o f $332 
million in the first quarter, after a reduction for income taxes of $212 million, in addition to the 
current year accrual basis cost of $32 million. The one-time charge represents the transition effect 
of adopting SFAS No. 106 as of the beginning of 1992. The cost under the cash basis approach was 
$10 million in 1991 and $8 million in 1990. The costs related to SFAS No. 106 reflect retiree 
medical plan changes approved in 1992 by the company’s Board o f Directors. These changes 
provide for certain increases in the portion o f retiree medical costs paid by retirees.
Funded Status and Net Periodic Cost. The funded status of the defined benefit and retiree 
medical plans is as follows:
36
U.S.
Supplemental 
Defined Benefit 
Plan
Non-U.S. 
Defined Benefit 
Plans
U.S.
Retiree
Medical
Plan
(in millions) 1992 1991 1992 1991 1992
Fair value of plan assets $267 $259 $ 663 $ 512 $ 211
Benefit obligation (38) (43) (747) (549) (412)
Excess of plan assets over
benefit obligation 229 216 (84) (37) (201)
Unrecognized net experience
(gain) loss (32) (36) 75 (6) (17)
Unrecognized service cost
related to plan changes — — — — (190)
Unrecognized net transition
asset (*) (62) (70) (13) (19) —
Prepaid (accrued) costs $135 $110 $ (22) $ (62) $(408)
Vested benefit obligation $ (9) $(20) $(474) $(343)
Accumulated benefit
obligation $(13) $ (22 ) $(506) $(368)
(*) Amortized over 15 years for the U.S. plan and over periods ranging from 12 to 20 years for 
non-U.S. plans.
Plan assets consist primarily of listed stocks and bonds for the U.S. plans and retiree medical 
plan and listed stocks, bonds and cash surrender value life insurance policies for the non-U.S. plans. 
It is the company’s practice to fund these costs to the extent they are tax-deductible.
The company’s net pension, deferred profit-sharing and retiree medical costs comprise the 
following:
Pension and Deferred
Profit-sharing U.S. Retiree
Non-U.S. Plans______ Medical
(in millions) 1992 1991 1990 1992
Service cost - benefits
earned during the period $52 $47 $46 $26
Interest cost on benefit obligation 
Actual investment
45 37 30 33
return on plan assets 5 (65) (3) (14)
Net amortization and deferral (53) 24 (34) (13)
Early retirement program costs — — — —
Net plan cost (credit) 
Pension and deferred
49 43 39 32
profit-sharing costs for 
other plans 47 44 36 _
$ 96 $ 87 $ 75 $ 32
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The assumptions used to measure the benefit obligations and to compute the expected long-term 
return on assets for the company’s defined benefit and retiree medical plans are as follows:
1992 1991 1990
Retiree medical plans:
Discount rate 8.0% — ____
Expected long-term 
return on assets 9.0% _
Initial medical cost 
trend rate 13.0%
Ultimate medical cost 
trend rate 7.0%
Medical cost trend 
rate decreases to 
ultimate rate in year 2007
Effect of a 1% increase 
in the medical cost 
trend rate (millions):
Increase in
benefit obligation $88 — —
Increase in the 
annual retiree 
medical cost $17 — —
LOCKHEED CORPORATION, DECEMBER 31, 1992
Lockheed Corporation 
Consolidated Statement of Earnings
(in millions, except per share data)
1992 1991 1990
Earnings before cumulative 
effect of change in 
accounting principle 348 308 335
Cumulative effect of change 
in accounting principle for 
retiree medical benefits, 
net of tax 
Net earnings (loss)
(631)
$(283) $308 $335
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Lockheed Corporation 
Consolidated Balance Sheet
(dollar figures in millions, except per share data)
1992 1991
Liabilities and Stockholders’ Equity 
Current liabilities
Current portion o f accumulated retiree 
medical benefit obligation 106
Total current liabilities 2,581 2,713
Accumulated retiree medical benefit
obligation 803
Lockheed Corporation
Notes to Consolidated Financial Statements
Note 1 —  Summary o f Significant Accounting Policies
Changes in accounting principles: During 1992, the company adopted Statement o f Financial 
Accounting Standards (SFAS) No. 106, "Employers’ Accounting for Postretirement Benefits Other 
Than Pensions," and. . . . The effects of adopting these accounting rules are described in Notes 8 
and 7, respectively. Prior years’ financial statements have not been restated.
Note 8 —  Employee Benefit Plans
Retiree Medical Plans. Lockheed currently provides medical benefits under a contributory 
group medical plan for certain early (pre-65) retirees and under a noncontributory group Medicare 
supplement plan for certain retirees aged 65 and over (post-65). Effective December 30, 1991 (the 
beginning o f Lockheed’s 1992 fiscal year), the company adopted Statement o f Financial Accounting 
Standards No. 106 (SFAS No. 106), "Employers’ Accounting for Postretirement Benefits Other 
Than Pensions," and changed its method o f accounting for retiree medical costs for 1992 to conform 
to SFAS No. 106. Previously, the costs of retiree medical benefits were recognized as expenses
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were paid. These costs amounted to $66 million in 1991 and $43 million in 1990, and have not 
been restated. On a comparative basis, retiree medical expenses paid in 1992 were $75 million.
Under the accrual accounting methods of SFAS No. 106, the present value of the actuarially 
determined expected future cost of providing medical benefits is attributed to each year of employee 
service. The cost recognized each year is added to the accumulated retiree medical benefit 
obligation. Net retiree medical benefit costs for 1992 as determined under SFAS No. 106 were $91 
million, as shown in the following table:
(in millions) 1992
Service cost - benefits
accrued during the year $18
Interest cost on accumulated 
retiree medical benefit
obligation 76
Actual return on plan assets (2)
Net amortization (deferral) (1)
$91
Lockheed has implemented funding approaches to help manage future retiree medical costs. 
A Voluntary Employees’ Beneficiary Association (VEBA) trust was established and began receiving 
funding in 1991, and other trusts established under IRS regulations began receiving funding in 1992. 
At December 27, 1992, these trusts held $63 million in short-term investment fund accounts, 
representing funding in advance of benefit payments. The funded amounts are allowable under 
government contracts in the pricing of the company’s products and services and are deductible in 
the year of contribution under Internal Revenue Service regulations. Earnings on trust assets operate 
as a reduction to annual SFAS No. 106 costs. The adoption of SFAS No. 106 therefore has no 
significant effect on net earnings on a continuing basis.
As part of adopting SFAS No. 106, Lockheed elected to record the transition obligation (present 
value of future retiree medical benefits attributed to years prior to 1992) on the immediate 
recognition basis. This resulted in a charge to 1992 earnings for the cumulative effect of the 
accounting change o f $631 million, or $10.23 per share, after recognition of the deferred tax benefit 
of $325 million associated with this transition obligation.
Under SFAS No. 106, actual medical benefit payments to retirees reduce Lockheed’s 
accumulated retiree medical benefit obligation, and any trust funding reduces the unfunded portion 
of this obligation on the company’s consolidated balance sheet. An analysis of the status of the 
retiree medical benefit plans, as of the beginning and end of fiscal 1992, follows:
December 27, December 30,
(in millions) 1992 1991
Plan assets at fair value $ 63 $ 16
Actuarial present value of 
benefit obligation:
Retirees $585 $587
Employees eligible to retire 
Employees not eligible
160 177
to retire 195 192
Accumulated retiree
medical benefit
obligation 940 956
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(in millions)
December 27, December 30,
1992 1991
Unrecognized net gain
(loss) 32
Net unfunded retiree
medical benefit ____  ____
obligation $909 $940
Retiree medical benefit calculations were made using a discount rate of 8.25 percent, an 
expected long-term average earnings rate on plan assets of 8 percent, and medical trend rates of 13 
percent and 10 percent, respectively, for pre-65 and post-65 retirees, declining to ultimate trend 
rates of 6 percent and 2 percent, respectively, by the year 2012. An increase o f one percentage 
point in the assumed medical trend rates would result in an accumulated retiree medical benefit 
obligation o f $1.1 billion at December 27, 1992, and a 1992 net retiree medical benefit cost under 
SFAS No. 106 o f approximately $106 million. The company believes that the cost containment 
features it has previously adopted and the funding approaches underway will allow it to effectively 
manage its retiree medical expenses, but it will continue to monitor the costs of retiree medical 
benefits and may further modify the plans if circumstances warrant.
MEREDITH CORPORATION, JUNE 30, 1992
Consolidated Statements of Earnings 
Meredith Corporation and Subsidiaries
Years Ended June 30
Earnings before Cumulative 
Effect of Change in
1992 1991
(in thousands)
1990
Accounting Principle 
Cumulative Effect of Change 
in Accounting Principle (SFAS 
No. 106), net of tax benefit
969 83,126 (26,402)
o f $4,475 (Note 8) (7,300) — —
Net (Loss) Earnings $(6,331) $83,126 $(26,402)
Notes to Consolidated Financial Statements 
8. Pension Plans and Postretirement Benefits
Postretirement Benefits. The Company sponsors a defined benefit health care plan and a 
defined benefit life insurance plan, which provide benefits to eligible retirees. The health plan is 
contributory with retiree contributions adjusted annually. Both the health and life insurance plans 
contain the cost-sharing features of coinsurance and/or deductibles. Benefits under both plans are
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based on eligible status for retirement and length of service. Substantially all of the Company’s 
employees may become eligible for these benefits upon reaching normal retirement age while 
working for the Company.
The Company adopted, effective July 1, 1991, SFAS No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions," issued in December 1990. Under the accrual method 
specified by SFAS No. 106, the total future cost o f providing other postretirement benefits is 
estimated and recognized as expense over the employees’ requisite service period. The Company 
has been using the pay-as-you-go funding method. Cash payments related to retiree health and life 
benefits were $709,000 in fiscal 1992 and $802,000 and $466,000 in 1991 and 1990, respectively. 
In future years, the Company intends to fund its postretirement benefits through a 401(h) plan.
Adoption of the rule resulted in a reduction of net income for the year ended June 30, 1992, 
of $7.8 million, including a $7.3 million aftertax cumulative charge for the accumulated postretire­
ment benefit obligation ($11.8 million) accrued as of July 1, 1991, which the Company recognized 
upon adoption. Postretirement benefits other than pension and related information for years prior 
to 1992 have not been restated. Pro forma information has not been presented since the effect on 
net earnings has been determined to be immaterial.
A summary of the components of net periodic other postretirement benefit costs follows:
1992
(in thousands)
Service cost— benefits earned during the period $ 528
Interest cost on projected benefit obligation 959
Total other postretirement benefit cost $1,487(*)
(*) In addition, $286,000 in termination benefit expense related to the special voluntary early 
retirement program was charged to 1992 earnings.
Actuarial present value of other postretirement benefits:
June 30, 1992 July 1, 1991 
(in thousands)
Retirees $ (4,863) $ (4,921)
Active employees (7,973) (6,854)
Postretirement benefit liability _______  _______
recognized in the balance sheet $(12,836) $(11,775)
The weighted-average discount rate used in determining the actuarial present value of other 
postretirement benefits was 8.0 percent at June 30, 1992, and July 1, 1991. The weighted-average 
annual assumed rate of increase in the health care cost trend rate for employees less than age 65 
is 17.0 percent for 1992. It is anticipated to decrease by 1.0 percent annually to 7.0 percent in 2002 
and remain at that level. For employees 65 and older the assumed rate of increase is 14.0 percent. 
It is expected to decrease by 1.0 percent annually to 7.0 percent in 1999 and remain at that level. 
By increasing the trend rate by one percentage point in each year, the actuarial present value 
obligation for retiree health benefits would increase as of June 30, 1992, and July 1, 1991, by 
$946,000 and $812,000, respectively, and the 1992 net periodic postretirement benefit cost would 
increase by $134,000. The weighted average rate of compensation increase used to determine the 
accumulated benefit obligation for life insurance benefits was 6.5 percent.
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PHILLIPS PETROLEUM COMPANY, DECEMBER 31, 1991
Notes to Financial Statements
Note 1— Extraordinary Items and Accounting Changes
Effective January 1, 1991, the company adopted FASB Statement No. 106, "Employers’ 
Accounting for Postretirement Benefits Other Than Pensions," for its U.S. plans and elected 
immediate recognition of the $81 million net transition obligation. There was no effect on income 
before extraordinary items and cumulative effect o f changes in accounting principles. The 
cumulative effect of the change on prior years decreased 1991 net income by $53 million ($.21 per 
share). The company is not required to adopt Statement No. 106 for foreign retirees until 1995, and 
the effect is not expected to be material.
Note 11— Employee Benefit Plans
Other Postretirement Plans. Company plans provide certain health care and life insurance 
benefits for substantially all retired U.S. employees. The health care plan is contributory while the 
life insurance plan is noncontributory. Retirees covered by the health care plan essentially pay their 
own way, except those persons who retired prior to March 1986 and early retirees not yet eligible 
for Medicare. The company’s policy is to fund the health care plan in amounts determined at the 
company’s discretion and the life insurance plan based on actuarial determinations.
Net postretirement benefit cost for 1991 was as follows:
(millions of dollars) 
Health Life
Service cost $1 1
Interest cost 
Return on assets
7 4
Actual — (4)
Deferred gains — 1
$8 2
The following table presents the funded status of the plans and a reconciliation with accrued
postretirement benefit cost at the beginning and end of 1991:
(millions of dollars)
December 31 January 1
Health Life Health Life
Accumulated postretirement 
benefit obligation (APBO) 
Retirees
Fully eligible active
$ 5 4 34 50 29
participants 12 6 9 5
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Em ployee Benefit P lans (continued)
(millions of dollars)
December 31_______  _______ January 1
Health Life Health Life
Other active participants 33 9 16 7
99 49 75 41
Plan assets at fair value,
held under a reserve
deposit contract — 35 — 35
APBO in excess o f plan
assets (99) (14) (75) (6)
Unrecognized net loss 24 5 — —
Accrued postretirement
benefit cost $(75) (9) (75) (6)
Financial Assumptions
December 31 January 1
Health Life Health Life
Health care cost trend
rate 10.00% — 10.00 —
Discount rate 7.75 7.75 9.50 9.50
Long-term rate of return
on assets (nontaxable) — 7.50 — 7.50
Rate of compensation
increase — 5.50 — 6.50
The health care cost trend rate is assumed to decrease gradually from 10 percent in 1991 and 
1992 to 6 percent in 2003 and thereafter. Increasing the assumed health care cost trend rate by one 
percentage point in each year would increase the APBO at January 1 and December 31, 1991, by 
$9 and $12 million, respectively, and the aggregate of the service and interest cost components by 
$1 million.
ST. PAUL COMPANIES INC., DECEMBER 31, 1992
The St. Paul Companies 
Consolidated Statements o f Operations
___________ Year Ended December 31,_______
(in thousands) 1992 1991 1990
Income (loss) before 
cumulative effects o f  
accounting changes 
Cumulative effects of 
accounting changes:
(232,521) 405,062 391,270
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1990
___________ Year Ended December 31,
(in thousands) 1992
Postretirement benefits (49,564)
Net Income (Loss) $(156,038)
The St. Paul Companies
Notes to Consolidated Financial Statements
Note 7. Retirement Plans
1991
$405,062 $391,270
Postretirement Benefits Other Than Pension. We provide certain health care and life insurance 
benefits for retired U.S. employees and their eligible dependents. We currently anticipate that most 
o f our employees will become eligible for these benefits if  they retire while working for us. The 
cost o f these benefits is shared with the retiree. The benefits are generally provided through our 
employee benefits trust to which periodic contributions are made to cover benefits paid during the 
year.
Effective Jan. 1, 1992, we implemented SFAS No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions." This statement changed our method of accounting 
for postretirement benefits from the cash basis to the accrual basis. Now, we accrue postretirement 
benefits expense during the period that the employee renders the service to earn the benefit.
We recorded a transition obligation o f $75.3 million, representing the cumulative Jan. 1, 1992, 
liability for postretirement benefits, in the first quarter of 1992. This cumulative effect, net of taxes, 
was a charge to earnings o f $49.6 million, or $1.17 per share.
The following table details the components of the net periodic postretirement benefits cost.
(in thousands)
Year Ended 
December 31, 1992
Service cost - benefits attributed to service
during the year $ 4,159
Interest cost on accumulated postretirement
benefits obligation 7,117
Actual return on plan assets (891)
Net amortization and deferral (17)
Net periodic postretirement benefits cost $10,368
The postretirement benefits expense for 1991 was $3.1 million. The 1991 expense was based 
on cash contributions made to the employee benefits trust for retired employees.
The following table summarizes the funded status o f the plan. We use the service o f an 
independent actuary to assist in the determination of benefits costs and obligations.
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December 31, January 1,
(in thousands) 1992 1992
Accumulated postretirement benefits 
obligation:
Retirees $59,342 $45,950
Fully eligible active plan participants 4,199 7,604
Other active plan participants 41,830 33,901
Subtotal 105,371 87,455
Plan assets at fair value 13,007 12,116
Assets less than accumulated
postretirement benefits obligation 92,364 75,339
Unrecognized net loss (4,369) —
Accrued postretirement benefits cost
recorded on the balance sheet $87,995 $75,339
Postretirement benefits cost is determined using assumptions at the beginning o f the year. The 
funded status is determined using the assumptions at the end of the year. Assumptions as of 
December 31 used to determine postretirement benefits cost and accumulated postretirement benefit 
obligations are as follows:
1992 1991
Discount rate 7.75% 8.00%
Rate of increase in compensation 5.50 6.00
Expected rate of return on plan assets 7.50 7.50
A health care inflation rate of 16% was assumed in 1992. The rate is assumed to decrease 1% 
annually to 7% and then remain at that level. This inflation rate assumption has a significant 
impact on the health care portion of the postretirement benefits. For example, a 1% increase in this 
rate would have increased the accumulated postretirement benefits obligation at Dec. 31, 1992, by 
$14.8 million and the 1992 periodic benefits cost by $2.1 million.
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III
COMPANIES PREVIOUSLY ON A NONACCRUAL BASIS -  
DELAYED RECOGNITION OF A TRANSITION OBLIGATION
IN NET INCOME
As discussed in chapter II, employers can choose under FASB Statement No. 106 either to 
recognize a transition obligation or asset immediately as a component of net income or to delay 
recognition. If recognition in net income is delayed, a transition obligation must be treated as a 
debit component and a transition asset must be treated as a credit component in calculating accrued 
or prepaid postretirement benefit cost. The debit or credit component is required to be amortized 
to net income on a straightline basis over the average remaining service period of active plan 
participants. Several alternative methods of amortization are required or permitted in 
circumstances specified in the Statement.
Examples of delayed recognition of a transition obligation in net income by thirteen enterprises 
previously on a nonaccrual basis for postretirement benefits before the adoption of FASB 
Statement No. 106 are presented below. No examples were found of delayed recognition of a 
transition asset. Some of the enterprises, which were regulated enterprises, chose immediate 
recognition for that portion of the transition obligation that applied to unregulated operations and 
delayed recognition on that portion of the transition obligation that applied to regulated operations. 
The examples are classified according to whether or not the enterprise had established a fund to 
finance the payment of the benefits.
NO FUNDING OF BENEFITS
ALABAMA GAS CORPORATION, SEPTEMBER 30, 1991
Alabama Gas Corporation 
Notes to Financial Statements
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6. Retirement Income Plans and Other Benefits
In addition to providing pension benefits, Energen provides certain postemployment health care 
and life insurance benefits. Substantially all of Energen’s employees may become eligible for such 
benefits if they reach normal retirement age while working for Energen. During 1989, Energen 
adopted SFAS No. 106, "Employers’ Accounting for Postretirement Benefits Other Than 
Pensions," with respect to the accrual o f such costs for salaried employees. The expense for the 
plan covering salaried employees for the year ended September 30, 1991, 1990 and 1989 was 
$2,411,000, $2,206,000 and $2,085,000, respectively. The "projected unit credit" actuarial method 
was used to determine the normal cost and actuarial liability. A reconciliation o f the estimated 
status o f the obligation is as follows:
As o f June 30
(in thousands) 1991 1990
Accumulated postemployment benefit obligation $(15,077) $(15,045)
Unamortized transition obligation 10.095 10.937
Accrued postemployment benefit liability $ (4,982) $ (4,108)
Net periodic postemployment benefit cost for the years ended September 30, 1991, 1990 and 
1989 included the following components:
For the Years Ended September 30
(in thousands) 1991 1990 1989
Service cost
Interest cost on accumulated postemployment
$ 290 $ 246 $ 158
benefit obligation 1,279 1,118 1,086
Amortization o f transition obligation 842 842 841
Net periodic postemployment benefit cost $2,411 $2,206 $2,085
The weighted average health care cost trend rate used in determining the accumulated 
postemployment benefit obligation was 8.5%. That assumption has a significant effect on the 
amounts reported. To illustrate, increasing the weighted average health care cost trend rate by 1 % 
would increase the accumulated postemployment benefit obligation by 10.7 % and the net periodic 
postemployment benefit cost by 9.8%. The weighted average discount rate used in determining the 
accumulated postemployment benefit obligation was 8.5%.
Energen recognizes the cost of providing post-employment benefits for a limited number o f  
employees under labor union agreements on a "pay-as-you-go" basis. These benefits are provided 
through a self-insurance arrangement and through insurance companies whose premiums are based 
on the benefits paid during the year. Expense of $843,000, $731,000 and $695,000 was charged 
during 1991, 1990 and 1989, respectively. Adoption o f SFAS No. 106 with respect to employees 
under labor union agreements is required no later than Energen’s fiscal year ended September 30, 
1994, and the effect on financial position and results o f operations will depend on Energen’s ability 
to recover these costs through rates.
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AMC ENTERTAINMENT INC., APRIL 2, 1992
AMC Entertainment Inc. and Subsidiaries
Notes to Consolidated Financial Statements
Years (53 Weeks) Ended April 2, 1992
(52 Weeks) Ended March 28, 1991 and March 29, 1990
Note 1 — The Company and Significant Accounting Policies
Accounting Change. Effective during fiscal year 1992, the Company adopted the provisions 
o f Financial Accounting Standards Board Statement o f Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions." This statement 
provides that the obligation to provide benefits arises as employees render the services necessary 
to earn the benefits such that the cost o f providing the benefits should be recognized over those 
employee service periods. The impact o f this change on the fiscal 1992 operations was not 
material.
Note 10 — Employee Benefit Plans
Other Retirement Benefits. Effective during fiscal year 1992, the Company adopted the 
provisions o f Financial Accounting Standards Board Statement o f Financial Accounting Standards 
No. 106 ("SFAS 106") — "Employers’ Accounting for Postretirement Benefits Other Than 
Pensions." SFAS No. 106 requires employers to accrue the cost of postretirement benefits other 
than pensions over the term o f employment and permits an immediate recognition or amortization 
of the past service liability (transition obligation). Prior to adoption o f SFAS No. 106, the 
Company accounted for postretirement benefits other than pensions as an expense when the benefits 
were paid. The adoption o f SFAS No. 106 was not material to the consolidated financial 
statements for the year (53 weeks) ended April 2, 1992.
The Company currently offers eligible retirees the opportunity to participate in a health plan 
(medical and dental) and a life insurance plan. Substantially all employees may become eligible 
for these benefits provided that the employee must be at least 55 years o f age and have 15 years 
o f credited service at retirement. The health plan is contributory, with retiree contributions 
adjusted annually; the life insurance plan is noncontributory. The accounting for the health plan 
anticipates future modifications to the cost-sharing provisions to provide for retiree premium 
contributions o f approximately 20% o f total premiums, increases in deductibles and coinsurance 
at the medical inflation rate and coordination with Medicare. Retiree health and life insurance 
plans are not funded. The Company is amortizing the transition obligation on the straight-line 
method over a period o f 20 years.
The following table sets forth the plans’ accumulated postretirement benefit obligation 
reconciled with the amount included in the consolidated balance sheet as o f April 2, 1992 (in 
thousands):
Accumulated postretirement benefit obligation:
Retirees $ 367
Fully eligible active plan participants 117
Other active plan participants 688
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Employee Benefit Plans (continued)
Accumulated postretirement benefit obligation 1,172
Unrecognized transition obligation (947)
Accrued postretirement benefit cost in the balance sheet $ 225
Postretirement expense for fiscal 1992 includes the following components (in thousands):
Service cost $128
Interest cost on accumulated postretirement benefit 
obligation 85
Amortization o f transition obligation over 20 years  50
Postretirement expense $263
For measurement purposes, the annual rate o f increase in the per capita cost o f covered health 
care benefits assumed for fiscal 1993 was 14% for pre-65 medical, 12% for post-65 medical and 
7.5% for dental. The rates were assumed to decrease gradually to 6.5% for medical and 4% for 
dental at 2001 and remain at that level thereafter. The health care cost trend rate assumption has 
a significant effect on the amounts reported. Increasing the assumed health care cost trend rates 
by one percentage point in each year would increase the accumulated postretirement benefit 
obligation as o f April 2 , 1992 by $171,000 and the aggregate o f the service and interest cost 
components o f postretirement expense for the year (53 weeks) then ended by $41,000. The 
weighted-average discount rate used in determining the accumulated postretirement benefit 
obligation was 8 1/2%.
BOATMEN’S BANCSHARES INC., DECEMBER 31, 1992
Boatmen’s Bancshares, Inc.
Notes to Consolidated Financial Statements
(amounts in thousands except per share data)
2. Changes in Accounting Policies
The Corporation adopted Financial Accounting Standards No. 106 (SFAS No. 106), 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions," on a prospective basis 
as o f January 1, 1992 and will amortize the accumulated postretirement transition obligation o f  
$47.9 million over 20 years. SFAS No. 106 required the recognition o f  an employer’s cost o f  
providing postretirement benefits to retirees on an accrual basis and decreased net income in 1992 
by $2.9 million or $.06 per share.
15. Retirement Benefits
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The Corporation provides postemployment life and contributory medical benefits to retired 
employees. The liability for such benefits is unfu n ded. In 1992, the Corporation adopted Statement 
o f Financial Accounting Standards No. 106, "Employer’s Accounting for Postretirement Benefits 
Other Than Pensions." Under this Standard, costs o f retiree benefits other than pensions are 
accrued in a manner similar to actual pension costs. In years prior to 1992, these costs ($2.3 
million in 1991 and $2.2 million in 1990) were expensed when paid. The effect o f adopting this 
statement increased employee benefit expense in 1992 by approximately $4.3 million, and on an 
aftertax basis reduced net income by $2.9 million or $.06 per share.
The following table presents the status of the two plans:
December 31, 1992
(in thousands) Medical Plan Life Insurance Plan
Accumulated postretirement benefit 
obligation:
Retirees $20,289 $5,506
Fully eligible active plan
participants 7,082 332
Other active plan
participants 14,447 2,552
Total accumulated
postretirement benefit ________  ________
obligation 41,818 8,390
Unrecognized net gain (loss) 441 (79)
Unrecognized transition
obligation 37,837 7,679
Accrued postretirement benefit ________  _______
cost $ 3,540 $ 790
Net postretirement benefit cost included the following components:
1992 Medical Plan Life Insurance Plan
Service cost $1,026 $ 169
Interest cost 3,385 678
Amortization o f  
transition obligation 
over 20 years 1,991 404
Net postretirement 
benefit cost $6,402 $1,251
The weighted-average annual assumed rate of increase in the per capita cost of covered benefits 
for the medical plan is 12.75% for 1993 (compared to 13.75% assumed for 1992) and is assumed 
to decrease gradually to 5.75% in 2004 and remain at that level thereafter. The health care cost 
trend rate assumption has a significant effect on the amounts reported. For example, increasing the 
assumed health care trend rates by one percentage point in each year would increase the 
accumulated postretirement benefit obligation for the medical plan as o f December 31, 1992 by 
$4.9 million, and the aggregate o f the service and interest cost components o f net periodic
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postretirement benefit cost for 1992 by $.6 million. The weighted-average discount rate used in 
determining the accumulated postretirement benefit obligation was 8.50% at December 31, 1992.
COLORADO NATIONAL BANKSHARES INC., DECEMBER 31, 1991
Notes to Consolidated Financial Statements 
Colorado National Bankshares, Inc.
Accounting Policies
8. Pensions and Other Postretirement Benefits
The company adopted effective January 1, 1991, Statement o f Financial Accounting Standards 
No. 106, "Employers’ Accounting for Postretirement Benefits Other Than Pensions," which 
requires accrual o f the costs o f retiree benefits other than pensions (primarily medical benefits) in 
a manner similar to that o f actual pension costs.
L—Retirement and Employee Savings Plans
In addition to the above pension plans, the company sponsors a defined benefit health care plan 
which provides postemployment medical benefits to full-time employees who retire after age 55 
with at least ten years o f service. The plan is contributory, with retiree contributions adjusted 
annually.
In 1991, the company adopted Statement o f Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions." Under this Standard, 
costs o f retiree benefits other than pensions (primarily medical benefits) are accrued in a manner 
similar to actual pension costs. In years prior to 1991, these costs ($231,000 in 1990 and $132,000 
in 1989) were expensed when paid. The effect o f adopting this statement was a $358,000 increase 
in employee benefit expense and a $236,000 decrease in net income for 1991.
The following table presents amounts recognized in the consolidated statements o f condition 
for the postemployment medical plan, which is not funded:
December 31
(in thousands) 1991 1990
Accumulated postretirement obligation 
for medical benefits:
Retirees $ 805 $ 741
Other fully eligible participants 561 519
Other active participants 1,565 1,448
Total accumulated postretirement _______ ______
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December 31 
(in thousands) 1991 1990
obligation for medical benefits 2,931 2,708
Less unrecognized implementation 
obligation (2,573) (2,708)
Accrued postretirement benefit cost 
included in the consolidated 
statements o f condition $ 358 $ -
Net postretirement benefit cost includes the following components for 1991 (in thousands):
Service cost $220
Interest cost 237
Net amortization and deferral 135
Net periodic postretirement benefit cost $592
The actuarial valuation for postemployment medical benefits assumes a constant 8 1/2% 
increase in medical costs in the future. This assumption has a significant effect on the amounts 
reported. For example, increasing this annual rate by one percentage point would have the effect 
of increasing the net periodic postretirement benefit cost by $105,000 in 1991, and would increase 
the accumulated postretirement medical benefit obligation by $546,000. The discount rate used in 
determining the accumulated postretirement benefit obligation was 9%.
DUC O M M U N  INC., DECEMBER 31, 1991 
Notes to Consolidated Financial Statements 
Note 9. Employee Retirement Plans
The Company also provides certain health care benefits for retired employees. Employees 
become eligible for these benefits if they meet minimum age and service requirements, are eligible 
for retirement benefits and agree to contribute a portion o f the cost. As o f December 31, 1991, 
there were 186 current and retired employees eligible for such benefits. The Company has the 
right to terminate or amend these benefits.
Effective at the beginning o f fiscal 1991, the Company adopted Statement of Financial 
Accounting Standards (SFAS) No. 106, "Employers’ Accounting for Postretirement Benefits Other 
Than Pensions." Accordingly, the Company accrues postretirement health care benefits over the 
period in which active employees become eligible for such benefits. Previously such costs were 
generally expensed as paid. The adoption o f SFAS No. 106 did not materially affect the 
Company’s results o f operations for the year ended December 31, 1991.
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The components o f periodic expense for these postretirement benefits are as follows (in thousands):
Service cost $ 1
Interest cost on accumulated
postretirement benefit obligation 98
Amortization of transition obligation  84
Total $183
The actuarial liability at December 31, 1991 for these postretirement benefits, none o f which 
has been funded, is as follows (in thousands):
Accumulated postretirement benefit obligation:
Retirees $ 1,172
Fully eligible active employees 3
Other active participants _____ 10
Total 1,185
Unrecognized transition obligation (1, 160)
Accrued postretirement benefit cost $ 25
The accumulated postretirement benefit obligation was determined using an assumed discount 
rate o f 8.5%. For measurement purposes, a 16% annual rate increase in the per capita cost o f  
covered health care benefits was assumed for 1992; the rate was assumed to decrease gradually to 
6% in the year 2005 and remain at that level thereafter over the projected payout period o f the 
benefits.
A 1.0% increase in the assumed annual health care cost trend rate would increase the present 
value o f the accumulated postretirement benefit obligation at December 31, 1991 by $14,000, and 
the aggregate of the service and interest cost components o f net periodic postretirement benefit cost 
for the year then ended by $2,000.
HANDY & HARMAN, DECEMBER 31, 1991
Consolidated Balance Sheet 
Handy & Harman and Subsidiaries
December 31 1991 1990
Total current assets 191,072,000 274,290,000
Prepaid retirement costs (net) 34,182,000 27,517,000
Summary o f Significant Accounting Policies
H—Postretirement Benefits Other Than Pensions
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In 1991, the Company adopted Statement of Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions," which establishes a 
new accounting principle for the cost of retiree health care and other postretirement benefits (also 
see Note 8). Prior to 1991, the Company recognized these benefits on the pay-as-you-go method 
(i.e., cash basis).
Notes to Consolidated Financial Statements 
1—Restructuring and Divestitures
As a result of the restructuring program announced on June 27, 1991, the Company recorded 
. . . .  unusual charges . . . .  Continuing operations recorded . . . .  nonrecurring charges for . . .  . 
health care charges, including those associated with the recently adopted Financial Accounting 
Standards Board Statement No. 106, which requires recognition of postretirement health benefits 
on an accrual basis. . . .
8—Retirement Plans and Benefits
In 1991 the Company adopted the provisions of Statement of Financial Accounting Standards 
No. 106 (SFAS No. 106), "Employers’ Accounting for Postretirement Benefits Other Than 
Pensions," for medical benefits provided to certain current and retired employees of the Company. 
Certain employees of the Company become eligible for these benefits after fulfilling minimum age 
and service requirements.
The components of net periodic postretirement benefit cost for the year ended 1991 are as 
follows:
Service cost $ 305,000
Interest on accumulated
benefit obligation 695,000
Amortization of transition
obligation 432,000
$1,432,000
Amounts expensed for postretirement benefits for 1990 and 1989 (prior to adoption of SFAS 
No. 106) approximated $300,000 for both years. Postretirement benefit costs for 1990 and 1989 
have not been restated.
The Company’s funding policy with respect to these benefits is to pay the amounts required 
to provide the benefits during each year. The following table presents the Company’s 
postretirement medical benefits funded status as of December 31, 1991.
Accumulated postretirement benefit obligation:
Retirees $3,324,000
Future Retirees 6,406,000
Total accumulated postretirement benefit obligation 9,730,000
Unrecognized transition obligation (8,210,000)
Unrecognized actuarial loss (414,000)
Net postretirement benefit liability—classified with _________
prepaid retirement costs $1,106,000
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A rate o f 7.5% was used in computing the interest on accumulated postretirement benefit 
obligation and the unrecognized transition obligation amortization rate is 20 years beginning on 
January 1, 1991, the implementation date.
For measurement purposes, a 15% annual rate of increase in the health care cost trend rate 
was assumed for 1992 and 1993; the rate was assumed to decrease gradually to 6% by the year 
2002 and remain at that level thereafter. A 1 % increase in the assumed health care trend rate 
would not have a significant impact on the accumulated postretirement benefit obligation as of 
December 31, 1991.
OREGON STEEL MILLS INC., DECEMBER 31, 1991
Oregon Steel Mills, Inc.
Notes to Consolidated Financial Statements
7. Employee Benefit Plans
Postretirement Health Care and Life Insurance Benefits. In December 1990 the Financial 
Accounting Standards Board issued Statement of Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions." Like virtually all 
companies prior to 1991, the Company expensed the cost o f these retiree medical and life insurance 
benefits on a pay-as-you-go basis. Statement No. 106 requires the accrual of the cost o f these 
benefits during the years the employee provides services to the Company. The standard is required 
to be adopted by 1993 (although earlier implementation is encouraged) and allows recognition of  
the cumulative effect o f the liability in the year o f the adoption or the amortization o f the obligation 
over a period o f up to twenty years. The Company adopted Statement No. 106 during the quarter 
ended March 31, 1991 and has elected to recognize the initial postretirement benefit obligation 
(i.e., the "transition obligation") o f approximately $7.8 million over a period o f twenty years. The 
Company’s cash flows are not affected by early implementation o f this Statement, and the impact 
on the Company’s 1991 results o f operations is not material.
The Company provides certain health care and life insurance benefits for substantially all o f  
its retired employees. The plans are noncontributory except for employees that retire on or after 
January 1, 1989 for which the Company’s annual obligation is limited to $480 per retiree. In 1990 
and 1989 the Company recognized $493,000 and $357,000 respectively as an expense for 
postretirement health care and life insurance benefits. The following table sets forth the health care 
plan’s funded status at December 31, 1991:
Accumulated postretirement
benefit obligation: (in thousands)
Retirees
Fully eligible plan 
participants 
Other active plan 
participants
$7,279
269
481
$8,029
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(in thousands)
Accumulated postretirement
benefit obligations in excess
o f plan assets $(8,029)
Unrecognized net loss 25
Accrued postretirement benefit
cost 566
Postretirement asset recognition
in consolidated balance sheet $7,438
Net periodic postretirement benefit cost for 1991 includes the following components:
Service cost - benefits
attributed to service during the year $ 86
Interest cost on accumulated
postretirement benefit obligation 665
Amortization o f transition obligation 392
Net periodic postretirement benefit cost $1,143
For measurement purposes, a long-term inflation rate o f 6.5% is assumed for health care cost 
trend rates. However, a higher inflation rate (17.3 % in 1992) has been assumed over the next four 
years, based on national trends related to health care costs. The effect o f a one-percentage-point 
increase in the assumed health care cost trend rate for 1992 would increase the accumulated 
postretirement benefit obligation by $661; the aggregate service and interest cost would increase 
$53. The discount rate used in determining the accumulated postretirement benefit obligation was
PIEDMONT MANAGEMENT COMPANY INC., DECEMBER 31, 1992 
Notes to Financial Statements
(1) Basis o f Presentation and Summary o f Significant Accounting Policies
Employee and Retiree Benefit Plans:
The Company, along with its wholly owned subsidiaries, provides retired employees the option 
o f continuing health and life insurance benefits through various welfare benefit plans in which the 
retiree shares in the cost. See Note 14 for further information.
(14) Postretirement Benefits Other Than Pensions
Effective January 1, 1992, the Company adopted Statement o f Financial Accounting Standards 
No. 106, "Employers’ Accounting for Postretirement Benefits Other Than Pensions." Prior to 
1992, the Company accounted for postretirement benefits, such as retiree medical and life 
insurance benefits, on a pay-as-you-go basis. The impact o f this change in accounting was not
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material to results o f operations for 1992. Also, the pro forma effects o f application o f the new 
accounting is not being presented as the effect on prior years is not significant. The Company has 
chosen to recognize an $846,000 accumulated benefit obligation existing at implementation (the 
transition obligation) on a deferred basis over twenty years.
Financial information on the Company’s plan is as follows:
Year Ended 
December 31 , 1992
Accumulated unfunded 
postretirement benefit 
obligation:
Retirees $548,000
Eligible active participants 215,000
Other active participants 165,000
Total $928,000
The components o f net periodic postretirement benefit costs are as follows:
Year Ended 
December 31, 1992
Net periodic postretirement 
benefit cost determined on
January 1 $171,000
Service cost (benefits paid
during the year) (46,000)
Accrued postretirement ________
benefit cost $125,000
The discount rate used in determining the accumulated postretirement benefit obligation was 
8%. The assumed health care cost trend rate was 7.5%. If the assumptions used in developing the 
health care cost trend rate were increased by 1 %, the effect on the accrued postretirement benefit 
cost as o f December 31, 1992 would not be material.
REPUBLIC NEW YORK CORPORATION, DECEMBER 31, 1992
Republic New York Corporation
Notes to Consolidated Financial Statements
11. Benefits
In the first quarter of 1992, the Corporation adopted SFAS No. 106, "Employers’ Accounting 
for Postretirement Benefits Other Than Pensions." SFAS No. 106 modified the generally accepted 
practice o f accounting for postretirement benefits, primarily health care, by requiring that the 
expected future cost o f such benefits be accrued during an employee’s years o f active service. The
58
Corporation provides postretirement life insurance benefits to its current employees and provides 
certain retired employees with health care and life insurance benefits.
The following tables set forth information related to the Corporation’s postretirement benefit 
obligation at December 31, 1992.
(in thousands) 1992
Accumulated postretirement 
benefit obligation:
Retirees including covered
dependents and beneficiaries $(27,846)
Fully eligible actives (898)
Other actives (508)
(29,252)
Unrecognized transition
obligation 18,134
Postretirement benefit _______
obligation $(11,118)
A discount rate o f 8 1/2% and a 7% compensation increase were used to measure the 
accumulated postretirement benefit obligation. The effect o f raising health care gross eligible 
charges by 1% will increase the aggregate o f service cost and interest cost by approximately 
$250,000, and the accumulated postretirement benefit obligation by approximately $3.0 million. 
Net postretirement benefit expense for 1992 was as follows:
(in thousands) 1992
Service cost $ 104
Interest cost on accumulated postretirement
benefit obligation 2,345
Amortization o f transitional accumulated
postretirement benefit obligation 953
Net periodic expense $3,402
SJW CORPORATION, DECEMBER 31, 1992
SJW Corp. and Subsidiaries
Notes to Consolidated Financial Statements
Years Ended December 31, 1992, 1991, and 1990
(dollars in thousands, except per share amounts)
Note 7. Employee Benefit Plans
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Other Postretirement Benefits. In addition to providing pension and savings benefits, the 
Company provides health care and life insurance benefits for retired employees. The Company 
adopted Statement o f Financial Accounting Standards No. 106, "Employers’ Accounting for Postre­
tirement Benefits Other Than Pensions" in 1992. Statement No. 106 requires use o f the accrual 
method o f accounting for health care and life insurance benefits for retired employees.
Net periodic postretirement benefit cost was as follows:
1992
Service cost benefits earned during the period $ 89
Interest cost on benefit obligation 182
Amortization o f transition obligation over 20 years 116
$387
Expense recognized in 1992 amounted to $200. The remaining $187 of 1992 cost is 
recoverable in future rates and has been recorded as a regulatory asset. Benefits paid were $58 in 
1992, $54 in 1991 and $47 in 1990. Expense recognized for 1991 and 1990 equaled benefits paid. 
The plan’s combined funded status and the related accrual as o f December 31 were as follows:
1992
Accumulated postretirement benefit obligation:
Retirees $(1,156)
Active plan participants: Fully eligible (422)
Other (944)
(2,522)
Accumulated postretirement obligation in excess of
plan assets (2,522)
Unrecognized net gain from past experience and
changes in assumptions (6)
Unrecognized net transition obligation 2,199
Accrued postretirement benefit cost included in other _______
current liabilities $ (329)
For measurement purposes, a 12% annual increase in the per capita cost o f covered health care 
benefits was assumed for 1993; this increase was assumed to decrease gradually to 6% for 2008 
and remain at that level thereafter. The weighted-average discount rate used in determining the 
accumulated postretirement benefit obligation was 8 %.
The health care cost trend rate assumption has a significant effect on the amounts reported. 
Increasing the assumed health care cost trend rates by 1% each year would increase the 
accumulated postretirement benefit obligation as of December 31, 1992 by $109 and the aggregate 
o f the service and interest cost components of net periodic postretirement benefit cost for 1992 by 
$64.
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FUNDING OF BENEFITS
CENTRAL ILLINOIS LIGHT COMPANY, DECEMBER 31, 1991 
Notes to the Consolidated Financial Statements 
Note 1— Summary o f Significant Accounting Policies
Postemployment Health Care Benefits. Substantially all o f CILCO’s full-time employees, 
including those assigned to the Holding Company, are currently covered by a trusteed, 
noncontributory defined benefit postemployment health care plan. The plan pays stated percentages 
o f most necessary medical expenses incurred by retirees, after subtracting payments by Medicare 
or other providers and after a stated deductible has been met. Participants become eligible for the 
benefits if they retire from CILCO after reaching age 55 with 10 or more years o f service.
On January 1, 1991, CILCO adopted Statement o f Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions" (SFAS No. 106). This 
Standard requires that the expected cost of postemployment health care benefits be charged to 
expense during the years in which employees render service. CILCO has elected to amortize the 
unfunded obligation at January 1, 1991, over a period o f 18.6 years, which represents the average 
remaining service period. The incremental effect of this change in accounting was to increase 1991 
operating expenses by approximately $2.9 million. Prior to 1991, CILCO recognized postemploy­
ment health care costs in the year that the benefits were paid. Postemployment health care costs 
charged to expense in 1990 and 1989 were $2.1 million and $2.2 million, respectively.
Postemployment health care benefit costs were charged as follows:
1991
(in thousands)
Operating expenses $5,770
Utility plant and other 2.374
Total postemployment health care benefit costs $8,144
Information on the plans’ funded status, on an aggregate basis at December 31, 1991, follows:
1991
(in thousands)
Accumulated postemployment health care benefit 
obligation:
Retirees $32,821
Other fully eligible participants 8,688
Other active participants 15,439
Total accumulated postemployment health care _______
benefit obligation $56,948
Less:
Unrecognized actuarial loss 1,271
Unrecognized transition obligation 50,305
Plan assets at fair value 5,219
Accrued postemployment health care benefit cost _______
liability $ 153
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Summary o f Significant Accounting Policies (continued) 1991
(in thousands)
Net postemployment health care cost for 1991 
included the following components:
Service cost - benefits attributed to service during
the period $1,023
Actual return on plan assets (60)
Interest cost on accumulated postemployment health
care benefit obligation 4,263
Amortization of transition obligation over 18.6 years 2,858
Other net amortization and deferral  60
Net postemployment health care benefit cost $8,144
For measurement purposes, a health care cost trend rate of 9% annually was assumed for 1992; 
the rate was then assumed to decrease to 8% for 1995, then decrease gradually to 6% for 2020 and 
remain at that level thereafter. The health care cost trend rate assumption has a significant effect 
on the amounts reported. Increasing the assumed health care cost trend rate by one percent in each 
year would increase the accumulated postemployment benefit obligation at December 31, 1990, by 
$2.3 million and the aggregate of the service and interest cost components of net postemployment 
health care cost for 1991 by $230,000. The weighted-average discount rate used in determining 
the accumulated postemployment benefit obligation was 8%, and the weighted average of the ex­
pected long-term rate of return on assets is 7%. Reflected in this rate of return is 1 % attributable 
to income tax rates.
COLUMBIA GAS SYSTEM INC., DECEMBER 31, 1991
The Columbia Gas System, Inc. and Subsidiaries 
Statements o f  Consolidated Income
Year Ended December 31 
(in millions)
1991 (*) 1990 1989
Income (Loss) before 
Cumulative Effect of
Accounting Changes (794.8) 104.7 145.8
Cumulative effect of change 
in accounting for 
postretirement benefits
(Note 4A) (69.6) -  -
Net Income (Loss) $(694.4) $104.7 $145.8
(*) Reference is made to Notes 1A and 2 of Notes to Consolidated Financial Statements.
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The Columbia Gas System, Inc. and Subsidiaries 
Consolidated Balance Sheets
As o f December 31 
(in millions)
1991 (*) 1990
Capitalization and Liabilities
Total Current Liabilities 826.8 1,932.8
Other Liabilities and 
Deferred Credits
Postretirement benefits other
than pensions 230.2
(*) The Corporation has 10,000,000 shares o f preferred stock, $50 par value, authorized but 
unissued.
Notes to Consolidated Financial Statements 
4. Accounting Changes
A. In the fourth quarter o f 1991, the Corporation adopted SFAS No. 106, "Employers’ 
Accounting for Postretirement Benefits Other Than Pensions," retroactive to January 1, 1991. 
This method o f accounting for postretirement benefits accrues the actuarially determined costs 
ratably to the date an employee becomes eligible for such benefits. The Corporation’s 
subsidiaries have previously expensed these costs as cash payments were made. In accordance 
with the provisions o f SFAS No. 106, the subsidiaries have elected to record the full amount o f  
their estimated accumulated postretirement benefits obligation other than pensions o f $223.8 
million. These obligations represent the actuarial present value, at 8%, o f the postretirement 
benefits to be paid to current employees and retirees based on services rendered. The first three 
quarters o f  1991 have been restated to reflect its provisions.
Management believes that the cost o f providing such postretirement benefits, including the 
transition obligation, will ultimately be recoverable in the rates charged by its regulated 
subsidiaries. Accordingly, the cost-of-service rate-regulated subsidiaries, which follow the 
accounting and reporting requirements o f SFAS No. 71, have deferred their portion o f the
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transition obligation as a regulatory asset pending recovery through future rates. Of the $223.8 
million transition obligation, $112.7 million has been deferred.
9. Accounting for Pension Costs and Other Postretirement Benefits
In addition to providing pension benefits, the Corporation’s subsidiaries provide other 
postretirement benefits, including medical care and life insurance, which cover substantially all 
active employees upon their retirement. The following table provides the total postretirement 
benefit cost components recognized during 1991, along with additional relevant data:
Net Periodic Costs ($ in millions)
1991
Service cost (benefits earned
during period) 12.2
Interest cost on projected
benefit obligation 21.4
Actual return on assets (2.5)
Other net (0.7)
Net periodic cost 30.4
Transition obligation 223.8
Annual contribution —
Assumed asset earnings rate 9.0%
Plan Assets and Obligations at December 31, 1991 ($ in millions) 
Accumulated benefit
obligation:
Retirees 164.5
Fully eligible active plan
participants 66.9
Other actives 65.0
Total 296.4
Plan assets at fair value (37.6)
Unrecognized actuarial loss (15.3)
Accrued postretirement
benefit cost 243.5
Discount rate assumption 7.5%
The health care cost trend rate assumption significantly affects the amounts reported. For 
example, a 1% increase in this rate would increase the accumulated postretirement benefit 
obligation by $21.7 million at December 31, 1991, and increase the net periodic cost by $3.3 
million for the year. The postretirement benefit cost components for 1991 were calculated assuming 
health care cost trend rates ranging up to 18% and decreasing to 6.5% after approximately 25 
years.
The medical plans o f the Corporation’s subsidiaries are currently funded on a pay-as-you-go 
basis and they have funded 80% o f the accrued benefits related to retiree life insurance benefits. 
The life insurance funds are being invested in a voluntary employee beneficiary association and 
employee contributions are not required.
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Prior to 1991, postretirement benefits were expensed as paid. The cash payments were $10.6 
million and $10.2 million for 1991 and 1990, respectively.
DUKE POWER COMPANY, DECEMBER 31, 1992 
Notes to Consolidated Financial Statements 
Note 12. Retirement Benefits
B. Postretirement Benefits
The Company and its operating subsidiaries, with the exception of Nantahala Power and Light 
Company, which maintains its own postretirement benefit plans, currently provides certain health 
care and life insurance benefits for retired employees. Substantially all of the Company's 
employees become eligible for these benefits if they elect early retirement at age fifty-five with ten 
years of service or if they retire at sixty-five while working for the Company and are covered 
under the plan as an active employee. Employees retiring after January 1, 1992, receive a fixed 
Company allowance, based on years of service, to be used to pay medical insurance premiums. 
Also, beginning in 1992, all new retirees must have at least ten years of service to be eligible for 
postretirement health benefits. Effective January 1, 1993, employees with 30 years or more of 
service will be able to retire as early as age 51 and receive postretirement benefits. The Company 
reserves the right to terminate, suspend, withdraw, amend or modify the plans in whole or in part 
at any time.
In 1992, the Company commenced funding the maximum amount allowable under section 
401(h) of the Internal Revenue Code, which provides for tax deductions for contributions and tax- 
free accumulation of investment income. Such amounts partially fund the Company’s medical 
postretirement benefits. The Company has also established a Retired Lives Reserve to partially fund 
its postretirement life insurance obligation, which has tax attributes similar to 401(h) funding. The 
Company contributed $19,338,000 into these funding mechanisms for 1992.
In 1992, the Company implemented a new accounting standard that requires postretirement 
benefits to be recognized as earned by employees rather than recognized as paid. Prior to 1992, 
the cost of retiree benefits was recognized as the benefits were paid. Amounts paid by the 
Company for 1991 and 1990 amounted to $11,900,000 and $10,200,000, respectively.
Net periodic postretirement benefit cost for the year ended December 31, 1992 included the 
following components (dollars in thousands):
1992
Service cost benefit earned during 
the year $ 4,644
Interest cost on projected benefit 
obligation 23,347
Actual return on plan assets 
Amount deferred for recognition
(2,953)
1,061
Expected return on plan assets 
Straight line - 20-year 
amortization of transition obligation 
Amortization of prior service cost
13,479
160
(1,892)
Net periodic postretirement 
benefit cost $39,738
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A reconciliation o f the funded status o f the plan to the amounts recognized in the Consolidated 
Balance Sheets as o f December 31, 1992 is as follows (dollars in thousands):
1992
Fair market value o f plan assets, 
consisting primarily o f short-term 
investments and cash equivalents, 
common stocks, real estate 
investments and government and 
industrial bonds 
Unrecognized net experience 
(gain)/loss
Actives eligible to retire 
Actives not eligible to retire 
Retirees and surviving spouses
$ 41,634  
(2,501)
(14,954)
(74,900)
(213.018)
Accumulated postretirement benefit 
obligation
Unrecognized prior service cost 
Unrecognized transitional 
obligation
(302,872)
2,083
256,108
(Accrued) postretirement benefit _________
cost $ (5,548)
In determining the accumulated postretirement benefit obligation (APBO), the weighted-average 
assumed discount rate used was 8.25 percent in 1992. The future salary increase assumption is 
age-related. For the average age o f 39, the rate o f compensation increased 5.25 percent. The 
expected long-term rate o f return on plan assets used in determining pension cost was 9.25 percent 
for 401(h) assets and 7.125 percent for Retired Lives Reserve assets.
The assumed health care cost trend rate for 1992 was approximately 14 percent. Medical 
trends for 1993 and forward decrease 5 percent to 1 percent per year. The trend rate o f 5.5 
percent, in the year 2002, remains fixed thereafter.
A one percent increase in the medical and dental trend rates produces a 6.04 percent 
($1,689,000) increase in the aggregate service and interest cost. The increase in the APBO 
attributable to a one percent increase in the medical and dental trend rates is 6.91 percent 
($20,924,000) as o f December 31, 1992.
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IV
COMPANIES PREVIOUSLY ON AN ACCRUAL BASIS 
FOR THE ENTERPRISE AS A WHOLE
When a company adopts FASB Statement No. 106, an employer that was previously on an 
accrual basis for accounting for postretirement benefit costs is required to determine (1) the amount 
of the accumulated postretirement benefit obligation and (2) the fair value of plan assets plus any 
previously recognized accrued postretirement benefit cost or less any previously recognized prepaid 
postretirement benefit cost. If amount (1) exceeds amount (2), the difference is interpreted as a 
transition obligation. If amount (2) exceeds amount (1), the difference is interpreted as a transition 
asset. Like employers who were previously on a nonaccrual basis, employers who were previously 
on an accrual basis can choose under the Statement either to recognize the transition obligation or 
asset immediately as a component of net income or to delay recognition.
Some companies that have adopted FASB Statement No. 106 were previously on a full- or 
limited-accrual basis for the enterprise as a whole for accounting for postretirement costs. 
Examples of the adoption of FASB Statement No. 106 by sixteen such companies are presented 
below. The examples are classified according to whether or not the enterprise had established a 
fund to finance the payment of the benefits.
NO FUNDING BENEFITS
AMERICAN STANDARD INC., DECEMBER 31, 1991
American Standard Inc. and Subsidiaries 
Consolidated Statement of Operations
(dollars in thousands)
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1989
Year Ended December 31, 
1990 1991
Loss before cumulative effects of 
changes in accounting methods 
Cumulative effects o f changes in 
accounting methods (Notes 2, 3 
and 5)
Net loss
(44,910) (53,670) (110,882)
(182,411) —  (32,291)
(227,321) (53,670) (143,173)
American Standard Inc. and Subsidiaries 
Consolidated Balance Sheet
(dollars in thousands)
At December 31, 
1990 1991
Total Current Liabilities 779,293 817,495
Other Long-Term Liabilities Reserve for
postretirement benefits 305,215 357,878
American Standard Inc. and Subsidiaries 
Notes to Consolidated Financial Statements
Note 2. Accounting Policies
Postretirement Benefits. Postretirement benefits are provided for substantially all employees 
o f the Company, both in the United States and abroad. In the United States the Company also 
provides various postretirement health care and life insurance benefits for some of its employees. 
Prior to 1991 the Company accrued the cost of providing postretirement health care and life
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insurance benefits utilizing actuarial methods and assumptions consistent with the Company’s 
method o f accounting for pensions. Effective January 1, 1991, the Company changed its method 
of accounting for postretirement benefits other than pensions to conform with Statement of Financial 
Accounting Standards No. 106, "Employers’ Accounting for Postretirement Benefits Other Than 
Pensions" (SFAS No. 106). See Note 3, Postretirement Benefits, for a discussion o f the effects of 
the change in accounting.
Note 3. Postretirement Benefits
. . . .  Postretirement health and life insurance benefits, for the most part, are not prefunded.
Effective January 1, 1991, the Company changed its method o f accounting for postretirement 
benefits other than pensions to conform with SFAS No. 106, the provisions o f which specify 
somewhat different accounting and actuarial assumptions than previously followed by the Company 
in determining the accruals for such costs. The Company had previously adopted an accrual method 
o f accounting for such benefits on a basis consistent with its method o f accounting for pension 
plans. The cumulative effect of this change increased the recorded obligation for such benefits by 
$40 million, thereby increasing the net loss in 1991 by $25 million (net of the related income tax 
benefit). The effect of the change on the 1991 net loss, excluding the cumulative effect upon 
adoption, was not material. If this accounting method had been in effect during 1989 and 1990, the 
effects would have been immaterial to the reported results.
The following table sets forth the Company’s postretirement plans’ funded status and amounts 
recognized in the balance sheet at December 31, 1990 and 1991.
Assets in Accumulated
Excess of Benefit Health
Accumulated Obligations and Life
Benefit in Excess Insurance
Obligations of Assets Benefits (*)
(dollars in millions)
1990
Actuarial present value of
benefit obligations:
Vested $ 99.2 $410.2
Non-vested 5.8 26.6
Accumulated benefit obligations 
Additional amounts related to
105.0 436.8
projected pay increases 
Total projected benefit
20.5 36.1
obligations
Assets and book reserves relating
125.5 472.9 $141.8
to such benefits:
Market value o f funded assets 
Reserve for postretirement
174.2 240.0 —
benefits net of recognized 
overfunding (51.0) 244.0 117.4
123.2 484.0 117.4
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Postretirement Benefits (continued)
Assets in 
Excess of
Accumulated
Benefit Health
Accumulated Obligations and Life
Benefit in Excess Insurance
Obligations of Assets Benefits (*)
1990
Assets and book reserves in 
excess o f (less than) 
projected benefit obligations $ (2.3)
(dollars in millions) 
$ 11.1 $ (24.4)
Consisting of:
Unrecognized prior service 
cost $ (1.5) $ .6
Unrecognized net gain 
(loss) from actuarial 
experience (0.8) 10.5
1991
Actuarial present value of 
benefit obligations: 
Vested
$ (2.3) 
$100.7
$ 11.1 
$447.9
Non-vested 5.9 26.8
Accumulated benefit obligations 106.6 474.7
Additional amounts related to 
projected pay increases 23.9 38.0
Total projected benefit 
obligations $130.5 $512.7 $164.8
Assets and book reserves 
relating to such benefits:
Market value o f funded assets 179.6 274.0
Reserve for postretirement 
benefits net o f recognized 
overfunding (51.7) 260.7 155.5
127.9 534.7 155.5
Assets and book reserves in 
excess of (less than) 
projected benefit obligations $ (2.6) $ 22.0 $ (9.3)
Consisting of:
Unrecognized prior service 
cost $ (2.6) $ 1.0 $ —
Unrecognized net gain 
(loss) from actuarial 
experience 21.0 (9.3)
$ (2.6) $ 22.0 $ (9.3)
(*) Not restated for the effects o f SFAS No. 106.
At December 31, 1991, the projected benefit obligation related to health and life insurance 
benefits for active employees was $45.2 million, and for retirees was $119.6 million.
The weighted-average annual assumed rate o f increase in the health care cost trend rate is 12% 
for 1992 and is assumed to decrease gradually to 6% for 1999 and remain at that level thereafter. 
The health care cost trend rate assumption has a significant effect on the amounts reported. For
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example, a change in the assumed rate of one percentage point for each future year would change 
the accumulated postretirement benefit obligation as of December 31,1991, by $15 million and the 
annual postretirement cost by $1.8 million.
The projected benefit obligation for domestic postretirement benefits (pension, health, and life 
insurance) was determined using an assumed discount rate of 8.5% (9.5% to 9.75% for foreign 
plans), an assumed long-term rate of inflation of 4.5% (exclusive of health care costs described 
above), and a merit and promotional increase assumption of 1.7% (1.5% to 2.9% for foreign plans). 
The assumed long-term rate of return on domestic pension plan assets is 9.25% (9.75% to 10.02% 
for foreign plans).
Postretirement cost had the following components:
Service cost-benefits
Pension
Benefits
Year Ended December 31, 
1989
Health &
Life Ins.
Benefits (*)
(dollars in millions)
1990
Pension
Benefits
earned during the period 
Interest cost on the
$ 20.9 $ 2.4 $ 19.8
projected benefit obligation 
Less assumed return on plan assets:
40.5 10.7 47.1
Actual loss (return) on plan assets (67.8) — 5.3
Excess (shortfall) deferred 34.6 — ( 41.9)
Other, including amortization (33.2) — (36.6)
of prior service cost 1.6 (3.7) 1.1
Defined benefit plan cost 
Accretion expense reclassified
$ 29.8 $ 9.4 $ 31.4
to "other income"
Service cost-benefits earned
$ 9.8
Health & 
Life Ins. 
Benefits
$ 10.7
Year Ended December 31, 
1990
Pension 
(*) Benefits
(dollars in millions)
$ 13.7
1991
Health & 
Life Ins. 
Benefits (**)
during the period 
Interest cost on the projected
$ 2.5 $ 20.7 $ 2.6
benefit obligation
Less assumed return on plan assets:
11.2 49.2 12.6
Actual loss (return) on plan assets — (71.3) —
Excess (shortfall) deferred — 33.2 —
Other, including amortization — (38.1) —
of prior service cost 0.4 .6 —
Defined benefit plan cost 
Accretion expense reclassified
$ 14.1 $ 32.4 $15.2
to "other income" $ 11.2 $ 15.3 $12.6
(*) Not restated for the effects of SFAS No. 106.
(**) Excludes the cumulative effect of adoption of SFAS No. 106 of $39.7 million.
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Total postretirement costs were:
_________ Year Ended December 31,_______
1989 1990 1991
(dollars in millions)
Pension benefits $29.8 $31.4 $32.4
Health and life insurance benefits 9.4 14.1 15.2
Defined benefit plan cost 39.2 45.5 47.6
Defined contribution plan cost 25.3 19.5 20.0
Total postretirement cost, including 
accretion expense $64.5 $65.0 $67.6
CORNING INC., DECEMBER 31, 1992
Consolidated Statements o f Income
Coming Incorporated and Subsidiary Companies
Years Ended January 3, 1993, December 29, 1991, and December 30, 1990
(in millions, except per share amounts)
1992 1991 1990
Income before Extraordinary Credit 
and Cumulative Effect of Changes 
in Accounting Methods 
(per common share, $1.40/1992;
$1.66/1991; $1.53/1990) $ 266.3 $311.2 $289.1
Cumulative effect of changes in 
accounting methods (per common
share, ($1.52)/1992) (286.6) ______  ______
Net Income (Loss) $(12.6) $316.8 $292.0
Notes to Consolidated Financial Statements 
(dollars in millions, except per share amounts)
5. Employee Retirement Plans
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Postretirement Health Care and Life Insurance Benefits. Coming and certain o f its domestic 
subsidiaries have defined benefit postretirement plans that provide health care and life insurance 
benefits for retirees and eligible dependents. A substantial number of the company’s employees may 
become eligible for such benefits upon reaching retirement age. The company is in the process of 
implementing future cost sharing changes to the retiree medical plans which require increased 
retiree contributions each year equal to the excess of medical cost increases over general inflation 
rates.
Effective December 30, 1991, the company and its subsidiaries adopted Statement of Financial 
Accounting Standard No. 106 (SFAS No. 106), "Employers’ Accounting for Postretirement Benefits 
Other Than Pensions." This Statement requires employers to recognize the cost of providing these 
benefits over the employees’ service period. The company’s previous practice was to accrue the 
actuarially determined cost o f retirees’ future health care benefits at the time o f retirement.
The adoption o f SFAS No. 106 on the immediate recognition basis, as of December 30, 1991, 
resulted in a one-time aftertax charge of $294.8 million ($225.5 million for consolidated operations 
and $69.3 million for equity companies) or $1.56 per common share.
The charge to consolidated operations includes an accumulated postretirement benefit obligation 
of approximately $486.3 million, reduced by $149.2 million of accruals recorded at year end 1991 
under the company’s previous accounting practice, and net of a $101.6 million deferred tax benefit 
and $10.0 million o f minority interest.
As a result of adoption of SFAS No. 106, 1992 net income before the cumulative effect of 
accounting changes was reduced by $21.3 million ($0.11 per common share). This reduction 
includes an increase in Coming’s consolidated pretax postretirement benefit expense o f $27.0 
million ($15.1 million aftertax and minority interest) and a reduction in equity earnings of $6.2 
million as a result of adoption of the statement by equity companies.
The consolidated postretirement benefit obligation was determined by application of the terms of 
health care and life insurance plans, together with relevant actuarial assumptions and health care 
cost trend rates. The health care cost trend rate for Coming’s principal plan is projected at annual 
rates ranging ratably for covered individuals under age 65 from 12.5% in 1992 to 6.5% through the 
year 2025 and for covered individuals over age 65 from 10% in 1992 to 6.5% in 2025. Assumptions 
for other plans are not significantly different. The effect of a 1% annual increase in these assumed 
cost trend rates would increase the accumulated postretirement benefit obligation and the net 
periodic postretirement benefit cost by approximately $64.7 million and $8.2 million, respectively.
The effect of any plan amendments or actuarial gains and losses is deferred and amortized over 
the expected remaining period of coverage. Coming’s net periodic postretirement benefit expense 
for its principal defined benefit plan is calculated based on an assumed discount rate of 9%. 
Assumptions o f other plans are not significantly different.
Coming’s accrued postretirement liability at January 3, 1993, comprises the following:
Accumulated postretirement benefit obligation:
Retirees $280.3
Fully eligible active plan participants 82.1
Other active plan participants 153.3
515.7
Less current portion 21.0
Accrued postretirement liability $494.7
Corning has not funded these obligations.
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The components o f net periodic postretirement benefit expense are as follows:
1992
Present value of benefits earned during the year $11.4
Interest cost on the accumulated postretirement
benefit obligation 41.8
Net periodic postretirement benefit expense $53.2
Prior to the adoption o f SFAS No. 106, Coming accrued the actuarially determined cost of 
retirees’ future medical benefits upon retirement. Under this method, $21.0 million and $20.0 
million was expensed in 1991 and 1990, respectively. At December 29, 1991, postretirement costs 
o f $19.0 million and $130.2 million were accrued in current and other long-term liabilities, 
respectively.
DOW JONES & COMPANY INC., DECEMBER 31, 1992
Consolidated Statements o f Income 
Dow Jones & Company, Inc.
For the Years Ended December 31, 1992, 1991, and 1990 
(dollars in thousands, except per share amounts)
1992 1991 1990
Income before cumulative
effect of accounting changes 
Cumulative effect of accounting 
changes (Notes 1, 8 & 11) 
Net Income
118,391 72,189 106,923
(10,805) ________  _________
$107,586 $72,189 $106,923
Consolidated Balance Sheets 
Dow Jones & Company, Inc. 
December 31, 1992 and 1991
(dollars in thousands)
1992 1991
Total current liabilities 462,469 457,213
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Deferred Compensation, principally 
postretirement benefit obligation 
(Note 1 & 11)
1992 1991
110,269 45,748
Notes to Financial Statements
Note 1. Summary of Significant Accounting Policies
Accounting changes required by two new accounting standards, Statement of Financial 
Accounting Standards No. 106, "Employers’ Accounting for Postretirement Benefits Other Than 
Pensions," and . . . .  were adopted by the company effective January 1, 1992. The impact as of 
January 1, 1992, of these changes on the consolidated statement of income has been recorded as 
the cumulative effect of accounting changes as follows:
(in thousands)
Accrual method of recognizing postretirement 
benefits other than pensions, net of income
Note 11. Postretirement Benefit Obligation
For a majority of its employees, the company sponsors a defined benefit postretirement medical 
plan which provides lifetime health care benefits to retirees who meet specified length of service 
and age requirements and their eligible dependents. The plan is unfunded. Prior to 1992, the 
company provided upon retirement of eligible employees an estimate of the future costs o f such 
benefits. The company sponsors no other postretirement benefit plans other than its profit-sharing 
and pension plans (see Note 10).
As of January 1, 1992, the provisions of Statement of Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions," were adopted. The 
company elected immediate recognition of its liability attributable to service prior to 1992, as 
opposed to amortizing it over twenty years. Accordingly, aftertax earnings for 1992 were lowered 
$38.2 million, or $.38 per share, reflecting a one-time charge of $32.4 million, or $.32 per share, 
and 1992 ongoing, aftertax costs of $5.8 million, or $.06 per share.
The following sets forth the plan’s status reconciled with amounts reported in the company’s 
consolidated balance sheet at December 31, 1992.
taxes (see Note 11) ($32,370)
Cumulative effect of accounting 
changes ($10,805)
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(in thousands)
Accumulated postretirement benefit obligation (APBO):
R e t i r e e s  $ 1 7 ,1 7 3
F u lly  e l ig ib le  a c t iv e  p la n  p a r t i c ip a n ts  1 0 ,7 4 9
O th e r  a c t iv e  p la n  p a r t i c ip a n ts  4 4 ,1 0 7
T o ta l  A P B O  as  o f  D e c e m b e r  3 1 , 1 9 9 2  7 2 ,0 2 9
L e s s :  P o s t r e t i r e m e n t  b e n e f i ts  a c c ru e d  a s  o f
D e c e m b e r  3 1 , 1991  9 ,6 2 1
N e t  p o s t r e t i r e m e n t  b e n e f i ts  r e c o g n iz e d  in  1 9 9 2  $ 6 2 ,4 0 8
P re ta x  p o s t r e t i r e m e n t  b e n e f i t  e x p e n s e  f o r  1 9 9 2  in c lu d e d  th e  fo l lo w in g  c o m p o n e n ts :
(in thousands)
S e r v ic e  c o s t  $ 4 ,3 4 5
I n te r e s t  c o s t  5 ,3 2 0
N e t  p e r io d ic  p o s t r e t i r e m e n t  b e n e f i t  c o s t  $ 9 ,6 6 5
A  1 3 .7 %  a n n u a l  r a te  o f  in c re a s e  in  th e  p e r  c a p i ta  c o s ts  o f  c o v e r e d  h e a l th  c a r e  b e n e f i ts  w a s  
a s s u m e d  f o r  1 9 9 3 , g ra d u a l ly  d e c r e a s in g  to  6 .6 %  b y  th e  y e a r  2 0 1 7 . I n c r e a s in g  th e  a s s u m e d  h e a l th  
c a r e  c o s t  t r e n d  r a te s  b y  o n e  p e r c e n ta g e  p o in t  in  e a c h  y e a r  w o u ld  in c r e a s e  th e  a c c u m u la te d  p o s t ­
r e t i r e m e n t  b e n e f i t  o b l ig a t io n  a s  o f  D e c e m b e r  3 1 , 1 9 9 2 , b y  $ 1 2 .4  m i l l io n  a n d  in c re a s e  th e  a g g r e g a te  
o f  th e  s e rv ic e  c o s t  a n d  in te r e s t  c o s t  c o m p o n e n ts  o f  n e t  p e r io d ic  p o s t r e t i r e m e n t  b e n e f i t  c o s t  f o r  1 9 9 2  
b y  $ 2 .1  m il l io n .  A  d is c o u n t  r a te  o f  8 .5 %  w a s  u s e d  to  d e te r m in e  th e  a c c u m u la te d  p o s t r e t i r e m e n t  
b e n e f i t  o b l ig a t io n .
I N T E R L A K E  C O R P O R A T IO N , D E C E M B E R  3 1 , 1 9 9 2
The Interlake Corporation 
Consolidated Statement o f Income
For the Years Ended December 27, 1992, December 29, 1991, 
and December 30, 1990
1 9 9 2  1991  1 9 9 0
(in thousands, except per share data)
I n c o m e  (L o s s )  B e fo r e  E x tr a o r d in a r y  L o s s
a n d  A c c o u n t in g  C h a n g e s  (1 3 ,9 9 0 )  (1 3 ,7 4 4 )  (2 1 ,7 5 1 )
C u m u la t iv e  E f f e c t  o f  C h a n g e s  in
A c c o u n t in g  P r in c ip le s  (S e e  N o te  2 )  (6 ,1 4 1 )  —  —
N e t  I n c o m e  (L o s s )  $ (2 7 ,6 9 8 )  $ (1 3 ,7 4 4 )  (2 1 ,7 5 1 )
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The Interlake Corporation
Notes to Consolidated Financial Statements
For the Years Ended December 27, 1992, December 29, 1991,
and December 30, 1990
N o te  2  —  C u m u la t iv e  E f f e c t  o f  C h a n g e s  in  A c c o u n tin g  P r in c ip le s
I n  th e  f o u r th  q u a r te r  o f  1 9 9 2 , th e  C o m p a n y  c h a n g e d  i ts  m e th o d  o f  a c c o u n t in g  f o r  p o s t r e t i r e m e n t  
b e n e f i t s  a n d  . . . .  b y  a d o p t in g  p r o n o u n c e m e n ts  o f  th e  F in a n c ia l  A c c o u n tin g  S ta n d a rd s  B o a rd  
w h ic h  a re  m a n d a to r y  f o r  f is c a l  y e a r s  b e g in n in g  a f te r  D e c e m b e r  15 , 1 9 9 2 . T h e  o n e - t im e  c u m u la t iv e  
e f f e c t  o f  th e s e  n e w  a c c o u n t in g  s ta n d a rd s  o n  in c o m e  w a s  a  n e t  c h a r g e  o f  $ 6 ,1 4 1 ,0 0 0  w h ic h  w a s  
r e p o r te d  r e t r o a c t iv e ly  to  th e  b e g in n in g  o f  f is c a l  1 9 9 2 . S u c h  a c c o u n t in g  c h a n g e s  d id  n o t  a f f e c t  c a s h  
f lo w s  in  1 9 9 2  a n d  w il l  n o t  a f f e c t  fu tu re  c a s h  f lo w s .
T h e  C o m p a n y  p r o v id e s  c e r ta in  m e d ic a l  a n d  l i f e  in s u r a n c e  b e n e f i ts  to  q u a l i f y in g  d o m e s t ic  
r e t i re e s .  T h e  C o m p a n y  c h a n g e d  its  m e th o d  o f  a c c o u n t in g  f o r  th e s e  p o s t r e t i r e m e n t  b e n e f i t s  b y  
a d o p t in g  th e  F in a n c ia l  A c c o u n t in g  S ta n d a rd s  B o a r d ’s S ta te m e n t  o f  F in a n c ia l  A c c o u n t in g  S ta n d a rd s  
( S F A S )  N o . 1 06 , " E m p lo y e r s ’ A c c o u n tin g  f o r  P o s t r e t i r e m e n t  B e n e f i ts  O th e r  T h a n  P e n s io n s ."  T h is  
c h a n g e  r e c o g n iz e d  th e  d if f e r e n c e  b e tw e e n  th e  e s t im a te d  a c c u m u la te d  p o s t r e t i r e m e n t  b e n e f i t  
o b l ig a t io n  u n d e r  S F A S  N o . 1 0 6  ($ 3 4 ,4 7 7 ,0 0 0 )  a n d  th e  o b l ig a t io n  a c c r u e d  u n d e r  th e  C o m p a n y ’s 
p r e v io u s  a c c r u a l  m e th o d  ( $ 2 0 ,4 3 9 ,0 0 0 )  b y  m a k in g  a  c h a r g e  a g a in s t  in c o m e  o f  $ 1 4 ,0 3 8 ,0 0 0  
( $ 9 ,2 6 5 ,0 0 0  a f te r  ta x e s ,  e q u iv a le n t  to  $ .5 6  p e r  s h a re )  r e tro a c t iv e ly  to  th e  b e g in n in g  o f  th e  f is c a l  
y e a r .
N o te  11 —  P o s t r e t i r e m e n t  B e n e f i ts  O th e r  T h a n  P e n s io n s
T h e  C o m p a n y  h a s  u n fu n d e d  p o s t r e t i r e m e n t  h e a l th  c a re  a n d  d e a th  b e n e f i t  p la n s  c o v e r in g  c e r ta in  
d o m e s t ic  e m p lo y e e s .  E f f e c t iv e  a s  o f  th e  b e g in n in g  o f  1 9 9 2 , th e  C o m p a n y  a d o p te d  S F A S  N o . 1 0 6 , 
" E m p lo y e r s ’ A c c o u n tin g  f o r  P o s t r e t i r e m e n t  B e n e f i ts  O th e r  T h a n  P e n s io n s ,"  f o r  th e s e  d o m e s t ic  
r e t i r e e  b e n e f i t  p la n s .  U n d e r  S F A S  N o . 1 0 6 , th e  C o m p a n y  is  r e q u i r e d  to  a c c r u e  th e  e s t im a te d  c o s t  
o f  r e t i r e e  b e n e f i t  p a y m e n ts ,  o th e r  th a n  p e n s io n s , d u r in g  th e  e m p lo y e e ’s a c t iv e  s e rv ic e  p e r io d . T h e  
c o s t  o f  p o s t r e t i r e m e n t  b e n e f i ts  h is to r ic a l ly  h a s  b e e n  a c tu a r ia l ly  d e te r m in e d  a n d  a c c r u e d  o v e r  th e  
w o r k in g  l iv e s  o f  e m p lo y e e s  e x p e c te d  to  r e c e iv e  b e n e f i ts  w ith  p r io r  s e rv ic e  c o s ts  b e in g  a c c r u e d  o v e r  
p e r io d s  n o t  e x c e e d in g  tw e n ty - f iv e  y e a rs .
T h e  C o m p a n y  h a s  e le c te d  to  r e c o g n iz e  th is  c h a n g e  in  a c c o u n t in g  o n  th e  im m e d ia te  r e c o g n i t io n  
b a s is .  T h e  d i f f e r e n c e  b e tw e e n  th e  e s t im a te d  a c c u m u la te d  p o s tr e t i r e m e n t  b e n e f i t  o b l ig a t io n  u n d e r  
S F A S  N o . 1 0 6  ($ 3 4 ,4 7 7 ,0 0 0 )  a n d  th e  u n fu n d e d  o b l ig a t io n  a c c ru e d  u n d e r  th e  C o m p a n y ’s p r e v io u s  
a c c o u n t in g  m e th o d  ($ 2 0 ,4 3 9 ,0 0 0 )  w a s  c h a r g e d  a g a in s t  e a rn in g s  a s  o f  th e  b e g in n in g  o f  f i s c a l  1 9 9 2  
( $ 1 4 ,0 3 8 ,0 0 0 ) .  T h e  r e la te d  b a la n c e  s h e e t  e f f e c t  w a s  a n  in c re a s e  to  lo n g - te rm  l ia b i l i t ie s  o f  
$ 1 4 ,0 3 8 ,0 0 0 .
T h e  f o l lo w in g  ta b le  s e ts  f o r th  th e  s ta tu s  o f  th e  p la n s ,  r e c o n c i le d  to  th e  a c c r u e d  p o s t r e t i r e m e n t  
b e n e f i t  c o s t  r e c o g n iz e d  in  th e  C o m p a n y ’s b a la n c e  sh e e t.
A c c u m u la te d  p o s t r e t i r e m e n t  b e n e f i t  o b l ig a tio n : 
R e t i r e e s
F u lly  e l ig ib le  a c t iv e  p la n  p a r t ic ip a n ts  
O th e r  a c t iv e  p la n  p a r t ic ip a n ts
E n d  o f  B e g in n in g
1 9 9 2  o f  1 9 9 2
(in thousands)
$ 2 6 ,1 7 8  $ 2 6 ,3 4 3
3 ,4 1 9  3 ,1 5 2
5 ,8 7 0  4 ,9 8 2
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Postretirement Benefits Other 
Than Pensions (continued)
E n d  o f B e g in n in g
1 9 9 2 o f  1 9 9 2
T o ta l  a c c u m u la te d  p o s tr e t i r e m e n t
b e n e f i t  o b l ig a t io n 3 5 ,4 6 7 3 4 ,4 7 7
N e t  o b l ig a t io n  r e c o g n iz e d  a t  t r a n s i t io n — (1 4 ,0 3 8 )
U n re c o g n iz e d  g a in /( lo s s ) (2 5 ) —
A c c ru e d  p o s t r e t i r e m e n t  b e n e f i t  c o s t $ 3 5 ,4 4 2 $ 2 0 ,4 3 9
N e t  p e r io d ic  p o s t r e t i r e m e n t  b e n e f i t  c o s t  f o r  1 9 9 2  in c lu d e d  th e  f o l lo w in g  c o m p o n e n ts :
1 9 9 2
(in thousands)
S e r v ic e  c o s t  o n  b e n e f i ts  e a r n e d  $  4 6 4
I n te r e s t  c o s t  o n  a c c u m u la te d  p o s tr e t i r e m e n t  b e n e f i t  o b l ig a t io n  2 ,8 0 8
N e t  p e r io d ic  p o s t r e t i r e m e n t  b e n e f i t  c o s t  c h a r g e d  to  ________
re s u l t s  f ro m  c o n t in u in g  o p e ra t io n s  $ 3 ,2 7 2
F o r  m e a s u r in g  th e  e x p e c te d  p o s tr e t i r e m e n t  b e n e f i t  o b l ig a t io n ,  a  1 6 %  a n n u a l  r a te  o f  in c r e a s e  in  
th e  p e r  c a p i ta  c la im s  c o s t  w a s  a s s u m e d  fo r  1 9 9 2 . T h is  r a te  w a s  a s s u m e d  to  d e c r e a s e  1%  p e r  y e a r  
to  6 %  in  2 0 0 2  a n d  r e m a in  a t  th a t  le v e l th e re a f te r .  T h e  w e ig h te d - a v e ra g e  d is c o u n t  r a te  u s e d  in  
d e te r m in in g  th e  a c c u m u la te d  p o s tr e t i r e m e n t  b e n e f i t  o b l ig a t io n  w a s  8 .5 %  a t  J a n u a r y  1, 1 9 9 2 .
I f  th e  h e a l th  c a r e  c o s t  t r e n d  r a te  w e re  in c re a s e d  1 % , th e  a c c u m u la te d  p o s t r e t i r e m e n t  b e n e f i t  
o b l ig a t io n  a s  o f  D e c e m b e r  3 1 , 1 9 9 2  w o u ld  h a v e  in c re a s e d  b y  7 % . T h e  e f f e c t  o f  th is  c h a n g e  o n  th e  
a g g r e g a te  o f  s e rv ic e  a n d  in te r e s t  c o s t  fo r  1 9 9 2  w o u ld  b e  a n  in c re a s e  o f  8 % .
T h e  p r o v is io n  f o r  p o s tr e t i r e m e n t  b e n e f its  o th e r  th a n  p e n s io n s  in c lu d e d  in  o p e r a t in g  in c o m e  w a s  
$ 1 ,9 5 8 ,0 0 0 ,  $ 1 ,5 0 5 ,0 0 0 ,  a n d  $ 1 ,2 1 0 ,0 0 0  in  1 9 9 2 , 1 9 9 1 , a n d  1 9 9 0 , re s p e c t iv e ly .  T h e  p r o v is io n  fo r  
s u c h  c o s ts  in c lu d e d  in  n o n o p e r a t in g  in c o m e  w a s  $ 1 ,3 1 4 ,0 0 0 ,  $ 2 2 5 ,0 0 0 ,  a n d  $ 2 2 3 ,0 0 0  in  1 9 9 2 ,1 9 9 1 ,  
a n d  1 9 9 0 , r e s p e c t iv e ly .  T h e  in c re a s e  in  c o s ts  b e tw e e n  1 9 9 2  a n d  1991 w a s  la rg e ly  th e  r e s u l t  o f  
in c re a s e d  p e r  c a p i ta  c la im s  c o s t  ( c a u s e d  b y  a n  in c re a s e  in  a c tu a l  c la im s  e x p e r ie n c e )  a n d  
n o n r e c u r r e n c e  o f  f a v o r a b le  n o n o p e ra t in g  a c c r u a l  a d ju s tm e n ts .  O n  a  p ro  f o rm a  b a s is ,  p r o v is io n s  in  
1 9 9 2  u n d e r  th e  p r io r  m e th o d  o f  a c c o u n t in g  w o u ld  h a v e  b e e n  $ 1 ,7 0 0 ,0 0 0  in  o p e r a t in g  in c o m e  a n d  
$ 1 ,1 2 9 ,0 0 0  in  n o n o p e r a t in g  in c o m e .
P E T E R  K IE W IT  S O N S  IN C .,  D E C E M B E R  2 8 , 1991
Peter Kiewit Sons, Inc. and Subsidiaries
Consolidated Balance Sheets
December 28, 1991 and December 29, 1990
7 8
(dollars in m illions)
1991 1990
Total Current Liabilities 549 968
Retirement Benefits 58 21
Notes to Consolidated Financial Statements 
(9) Postretirement Benefits
In addition to providing pension and other supplemental benefits, the Company provides certain 
health care and life insurance benefits primarily for packaging employees who retired prior to the 
disposition of certain packaging operations. Employees become eligible for these benefits if they 
meet minimum age and service requirements, are eligible for retirement benefits or if  they agree 
to contribute a portion of the cost. These benefits have not been funded.
The net periodic cost for the year ended December 28, 1991 was as follows:
(dollars in millions) Health Life
Insurance Insurance
Service cost-benefits earned during period $ —  $ —
Interest on accumulated benefit 4 1
Net cost $ 4 $ 1
The accumulated postretirement benefit obligation as of December 28, 1991 was as follows:
(dollars in millions) Health Life
Insurance Insurance
Retirees $48 $19
Fully eligible active plan participants —  —
Other active plan participants —  —
Total accumulated postretirement ___ ___
benefit obligation $48 $19
An 11% to 12% increase in the cost of covered health care benefits was assumed for fiscal 
1991. This rate is assumed to gradually decline to 6% in the year 2020 and remain at that level 
thereafter. A 1% increase in the health care trend rate would increase the APBO by $4 million at 
year end 1991. The weighted-average discount rate used in determining the APBO was 8.5%. The 
accrual method of accounting required by SFAS No. 106 did not vary significantly from the 
Company’s previous accounting method.
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The expense for postretirement benefits related primarily to packaging businesses sold in 1991 
and 1990 was approximately $22 million and $35 million in 1990 and 1989, respectively.
NATIONAL CITY CORPORATION, DECEMBER 31, 1991
Notes to Financial Statements
16. Other Postretirement Benefit Plans
The Corporation has a benefit plan which provides postretirement medical and life insurance 
benefits to all employees who have attained the age of 55 and have at least ten years o f service 
(five years o f service if  age 65 or older). The Corporation made significant plan changes in 1988 
and 1991 for future retired participants. The medical portion is contributory and the life insurance 
coverage is noncontributory to the participants. For any employee who retired on or after April 1, 
1989, the Corporation’s medical contribution is fixed based on years of service and age at 
retirement. The accounting for the medical portion anticipates contributions for retirees prior to 
April 1 ,  1989, to continue to increase as a proportion of the total costs of the plan. The Corporation 
reserves the right to terminate or make plan changes at any time.
In 1991, the Corporation adopted Statement of Financial Accounting Standards No. 106 (SFAS 
No. 106), "Employers’ Accounting for Postretirement Benefits Other Than Pensions." Prior to the 
adoption of SFAS No. 106 the costs of these benefits were expensed as paid or as accrued based 
upon actuarial evaluations and paid as premiums and claims were submitted. The effect of adopting 
SFAS No. 106 increased net periodic postretirement benefit costs by $2,605,000. Postretirement 
benefit costs for 1990 and 1989 have not been restated.
The Corporation has no plan assets attributable under SFAS No. 106. The following table 
presents the plan’s funded status at December 31 reconciled with amounts recognized in the 
Corporation’s balance sheet:
(in thousands)
______ December 31,_______
1991 1990
Accumulated postretirement benefit obligation:
Retirees $ 19,280 $ 20,203
Fully eligible active plan participants 6,196 5,774
Other active plan participants 8,323 6,859
Accumulated postretirement benefit obligation 33,799 32,836
Unrecognized transition obligation (31,194) (32,836)
Accrued postretirement benefit cost $ 2,605 $ 0
Net periodic postretirement benefit costs include the following components:
(in thousands)
For the Calendar Year
1991 1990 1989
Service cost $ 794 — —
Interest cost 2,904 — —
Return on plan assets
Amortization of transition obligation over
— — _ _
20 years 1,642 — —
Net periodic postretirement benefit cost $5,340 $2,583 $2,118
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The weighted-average discount rate used in determining the accumulated postretirement benefit 
obligation was 9 percent. The average salary scale assumption used to determine the life insurance 
coverage at retirement was 5.50 percent.
The health care trend rate assumption only affects those participants retired under the plan prior 
to April 1, 1989. The 1992 health care trend rate is projected to be 13.5 percent for pre-65 
participants and 11 percent for post-65 participants. These rates are assumed to decrease 
incrementally by .5 percent per year until they reach 6 percent and remain at that level thereafter. 
The health care trend rate assumption does not have a significant effect on the medical plan; 
therefore, a 1 percent change in the trend rate is not material in the determination of the 
accumulated postretirement benefit obligation or the ongoing expense.
SELECTIVE INSURANCE GROUP INC., DECEMBER 31, 1992
Notes to Consolidated Financial Statements 
December 31, 1992, 1991, 1990
(1) Summary o f Significant Accounting Policies
(b) Adoption of Accounting Policies
(2) During the first quarter of 1992, the Company also adopted Statement of Financial Accounting 
Standards No. 106, "Employers’ Accounting for Postretirement Benefits Other than Pensions" 
("FASB No. 106"), and elected to recognize the transition obligation of $935,000 over twenty years. 
FASB No. 106 requires that employers accrue nonpension, postretirement benefits as an employee 
renders service.
(8) Retirement and Profit-sharing and Postretirement Plans
(b) Postretirement Plan
The Company provides life insurance benefits ("postretirement benefits") for retired employees. 
Substantially all of the Company’s employees may become eligible for these benefits if they reach 
retirement age while working for the Company. Those who retired prior to January 1, 1991, receive 
decreasing life insurance coverage that grades to an ultimate amount after ten years. Those retiring 
on or after January 1, 1991, receive life insurance coverage in an amount equal to 20% of the life 
insurance in effect at the end of their active or disabled career. The estimated cost of these benefits 
is accrued over the working lives of those employees expected to qualify for such benefits as a level 
percentage of their payroll costs. The postretirement benefit cost to the Company for these benefits 
was $430,000, $360,000 and $250,000 in 1992, 1991 and 1990.
In 1992, the Company adopted FASB No. 106 and elected to recognize the transition obligation 
of $935,000 over twenty years.
A reconciliation of the funded status of the plan and net periodic cost is as follows:
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(dollars in thousands)
1 9 9 2
A c c u m u la te d  p o s t r e t i r e m e n t  b e n e f i t  o b l ig a tio n :
R e t i r e e s  a n d  b e n e f ic ia r ie s  e l ig ib le  f o r  b e n e f i ts  $ ( 1 ,8 3 2 )
A c t iv e  e m p lo y e e s  (1 ,3 5 1 )
D is a b le d  e m p lo y e e s  e l ig ib le  f o r  b e n e f i ts  (6 8 )
T o ta l  (3 ,2 5 1 )
I te m s  n o t  y e t  r e c o g n iz e d  in  e a rn in g s :
U n r e c o g n iz e d  n e t  t r a n s i t io n  o b l ig a t io n  8 8 8
U n re c o g n iz e d  n e t  lo s s  11
A c c r u e d  p o s t r e t i r e m e n t  b e n e f i t  c o s t  $ ( 2 ,3 5 2 )
N e t  p e r io d ic  p o s t r e t i r e m e n t  co s t:
S e r v ic e  c o s t  $  1 4 2
I n te r e s t  c o s t  o n  a c c u m u la te d  p o s t r e t i r e m e n t  b e n e f i t  o b l ig a t io n  2 4 1
N e t  a m o r t iz a t io n  a n d  d e f e r r a l  4 7
N e t  p e r io d ic  p o s t r e t i r e m e n t  b e n e f i t  c o s t  $  4 3 0
A c tu a r ia l  a s s u m p tio n s :
D is c o u n t  r a te  8 .0 %
P ro je c te d  f u tu re  c o m p e n s a t io n  in c re a s e  6 .5 %
W H E E L I N G - P I T T S B U R G H  C O R P O R A T IO N , D E C E M B E R  3 1 , 1 9 9 0
Wheeling-Pittsburgh Corporation 
Consolidated Balance Sheet (in thousands)
December 31
1 9 9 0  1 9 8 9
L ia b i l i t i e s  a n d  S to c k h o ld e r s ’ E q u ity
T o ta l  c u r r e n t  l ia b i l i t ie s  2 4 8 ,7 8 1  1 7 5 ,9 4 2
E m p lo y e e  b e n e f i t  l ia b i l i t ie s  3 7 0 ,1 1 7  2 2 8 ,2 2 8 (* )
(* )  R e s ta te d  to  a c c o u n t  f o r  p r io r  y e a r s ’ a c tu a r ia l  g a in s  a n d  lo s s e s  o f  o th e r  p o s t r e t i r e m e n t  b e n e f i ts .  
S e e  N o te  D .
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Wheeling-Pittsburgh Corporation 
Accounting Policies
P e n s io n s  a n d  O th e r  P o s t r e t i r e m e n t  P la n s
T h e  C o r p o r a t io n  s p o n s o r s  m e d ic a l  a n d  l i f e  in s u r a n c e  p ro g ra m s  f o r  s u b s ta n t ia l ly  a l l  e m p lo y e e s .  
S im i la r  g r o u p  m e d ic a l  p r o g ra m s  e x te n d  to  p e n s io n e r s  a n d  s u rv iv in g  s p o u s e s .  I n  1 9 8 7  th e  
C o r p o r a t io n  a d o p te d  th e  a c c ru a l  m e th o d  o f  a c c o u n t in g  f o r  th e s e  b e n e f i ts .  I n  1 9 9 0  th e  C o r p o r a t io n  
a d o p te d  S ta te m e n t  o f  F in a n c ia l  A c c o u n tin g  S ta n d a rd s  N o . 1 0 6 , " E m p lo y e r s ’ A c c o u n t in g  fo r  
P o s t r e t i r e m e n t  B e n e f i t s  O th e r  T h a n  P e n s io n s .” S e e  N o te  D .
Notes to Financial Statements
N o te  D  —  P e n s io n s  a n d  O th e r  P o s t r e t i r e m e n t  B e n e f i ts
Other Postretirement Benefits. T h e  C o r p o r a t io n  s p o n s o r s  tw o  d e f in e d  b e n e f i t  p o s t r e t i r e m e n t  
p la n s  th a t  c o v e r  b o th  m a n a g e m e n t  a n d  h o u r ly  e m p lo y e e s  a n d  s p o u s e  c o p e n s io n e r s .  E a c h  p la n  
p r o v id e s  m e d ic a l  a n d  l i f e  in s u r a n c e  b e n e f i ts  in c lu d in g  h o s p i ta l ,  p h y s ic ia n s ’ s e rv ic e s  a n d  m a jo r  
m e d ic a l  e x p e n s e  b e n e f i t s  a n d  l i f e  in s u r a n c e  b e n e f i ts .  T h e  p la n s  a re  g e n e r a l ly  d iv id e d  in to  tw o  p a r ts :  
p a r t  1 c o v e r s  b a s ic  m e d ic a l  e x p e n s e  a n d  l i f e  in s u r a n c e  b e n e f i ts  a n d  is  n o n c o n t r ib u to ry  f o r  b o th  
m a n a g e m e n t  a n d  h o u r ly  e m p lo y e e s  a n d  p a r t  2  c o v e r s  b e n e f i ts  s u p p le m e n ta l  to  M e d ic a r e  a n d  m a jo r  
m e d ic a l  e x p e n s e s  a n d  is  p a id  fu l ly  b y  th e  p a r t ic ip a n ts  fo r  th e  m a n a g e m e n t  p la n  a n d  th r o u g h  a  
c o m b in a t io n  o f  p a r t i c ip a n ts  a n d  c o r p o r a te  c o n t r ib u t io n s  fo r  th e  h o u r ly  p la n . A s  d e s c r ib e d  in  N o te  
F , u n d e r  te rm s  o f  th e  n e w  c o l le c t iv e  b a rg a in in g  a g re e m e n t ,  th e  C o r p o r a t io n  a g r e e d  to  a m e n d  its  p la n  
f o r  h o u r ly  e m p lo y e e s  to  c o n t r ib u te  5 0 %  o f  th e  c o s t  o f  in s u r a n c e  p re m iu m s  f o r  m a jo r  m e d ic a l  
c o v e ra g e .
I n  1 9 8 7  th e  C o r p o r a t io n  a d o p te d  a n  a c c ru a l  m e th o d  o f  a c c o u n t in g  f o r  p o s t r e t i r e m e n t  m e d ic a l  
a n d  l i f e  in s u r a n c e  b e n e f i ts .  U n d e r  th e  p a r t ic u la r  m e th o d  a d o p te d  b y  th e  C o r p o r a t io n ,  th e  e s t im a te d  
p r e s e n t  v a lu e  o f  th e  c o s t  o f  th e s e  b e n e f i ts  w as  r e c o g n iz e d  a s  e a rn e d  during the a c t iv e  s e rv ic e  l i f e  
o f  e m p lo y e e s .  I n  d e te r m in in g  th e  p r e s e n t  v a lu e  o f  e s t im a te d  f u tu re  b e n e f i t  p a y m e n ts  th e  C o r p o r a t io n  
a s s u m e d  th a t  p e r  c a p i ta  m e d ic a l  c o s ts  w o u ld  in c re a s e  a t a  f ix e d  r a te  o f  8 %  p e r  a n n u m . M a te r ia l  
e x p e r ie n c e  g a in s  a n d  lo s s e s ,  th e  e f f e c ts  o f  c h a n g e s  in  a s s u m p tio n s  a n d  th e  p r io r  s e rv ic e  c o s t  o f  p la n  
a m e n d m e n ts  w e r e  r e c o g n iz e d  im m e d ia te ly .  T h e  C o r p o r a t io n  r e c o g n iz e d  a s  a  l ia b i l i ty  a n d  e x p e n s e  
$ 2 1 0 .0  m il l io n ,  w h ic h  r e p r e s e n te d  th e  c o m p le te  r e c o g n it io n  o f  th e  p r e s e n t  v a lu e  o f  a l l  b e n e f i ts  
e a r n e d  b y  i ts  e m p lo y e e s  a n d  r e t i re e s  a s  o f  J a n u a r y  1, 1 9 8 7 , a s  r e s ta te d  in  1 9 9 0  f o r  a c tu a r ia l  g a in s  
a n d  lo s s e s  a t t r ib u ta b le  to  1 9 8 7 .
In  a d d i t io n  to  th e  r e s ta te m e n t  o f  1 9 8 7 , a s  n o te d  a b o v e , in c o m e  fo r  1 9 8 8  a n d  1 9 8 9  h a s  b e e n  
r e s ta te d  th r o u g h  in c re a s e s  in  c o s t  o f  p r o d u c ts  s o ld  to  a c c o u n t  f o r  p r io r  y e a r s ’ a c tu a r ia l  g a in s  a n d  
lo s s e s  r e p o r te d  in  th e  1 9 9 0  a c tu a r ia l  v a lu a t io n  o f  o th e r  p o s tr e t i r e m e n t  b e n e f i ts .  T h e  e f f e c t  o f  th e  
r e s ta te m e n t  w a s  a  d e c r e a s e  in  1 9 8 9  n e t  in c o m e  o f  $ 6 .7  m il l io n , a  d e c r e a s e  in  1 9 8 8  n e t  in c o m e  o f  
$ 6 .7  m il l io n ,  w ith  c o r r e s p o n d in g  in c re a s e s  in  a c c u m u la te d  d e f ic i t  a t  1 2 /3 1 /8 9 , 1 2 /3 1 /8 8  a n d  
1 2 /3 1 /8 7  o f  $ 3 0 .4  m il l io n , $ 2 3 .7  m il l io n  a n d  $ 1 7 .0  m il l io n , r e s p e c t iv e ly ,  a n d  a n  in c re a s e  in  
e m p lo y e e  b e n e f i t  l ia b i l i t ie s  a t  1 2 /3 1 /8 9  o f  $ 3 0 .4  m il l io n .
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During 1990, the Corporation adopted the accounting requirements of the Statement of Financial 
Accounting Standards No. 106 (SFAS No. 106) "Employers’ Accounting for Postretirement Benefits 
Other Than Pensions." In adopting SFAS No. 106, the Corporation changed the period through 
which the postretirement medical and life insurance benefits are accrued from the employee service 
retirement date to the date the employee reaches full benefit eligibility. Additionally, the 
Corporation elected to delay the recognition of changes to the unfunded obligation that arise from 
the effects of current actuarial gains and losses and the effects o f changes in assumptions as 
permitted by the new Standard.
As a result of adopting SFAS No. 106, the actuarially determined unfunded accumulated 
postretirement benefit transition obligation increased $54.2 million as of January 1 ,  1990. Under the 
delayed recognition basis, $2.7 million of transition obligation was charged directly to 1990 
operating results. Additionally, as a result of benefit improvements, effective on January 1, 1991 
resulting from provisions of the new labor agreement, an additional postretirement benefit obligation 
o f $71.3 million arose. The benefit improvements were an integral part of the negotiations o f the 
new Collective Bargaining Agreement, which itself was a condition precedent to the emergence 
from bankruptcy. The unamortized portion of the transition obligation of $51.5 million and the 
$71.3 million of benefit improvements were recorded as part of the Corporation’s reorganization 
through "fresh start reporting" (See Note A to the Financial Statements).
The following table sets forth the plans’ combined financial status included in the Corporation’s 
consolidated balance sheet at December 3 1 ,  1990 after "fresh start reporting." The Corporation funds 
the plans as current benefit obligations are paid.
(in thousands)
Accumulated postretirement benefit obligation $295,675
Benefits not fully earned (22,185)
Accumulated postretirement benefit $273,490
obligation at January 1, 1990:
Active employees not eligible for retirement $ 45,908
Active employees eligible to retire 65,215
Retirees 162,367 $273,490
Service costs-benefits attributed to
services during this period 2,596
Interest cost on unfunded accumulated
postretirement benefit obligation 24,110
Expected benefit payments made during 1990 (16,396)
Accrual for plan amendments effective
January 1, 1991 71,330
Accumulated postretirement benefit
obligation at December 31, 1990 $355,130
Net periodic postretirement benefit cost was $35.1 million, $24.3 million and $22.9 million 
during 1990, 1989 and 1988, respectively (after the restatement discussed above). The 1990 cost 
includes normal service and interest cost of $26.7 million, amortization of the transition obligation 
of $2.7 million and actuarial gains and losses of $5.7 million.
For 1990 measurement purposes, a baseline medical cost trend rate for increases in medical 
costs was assumed with the annual rate declining from 12% in 1990 to 6% in 2002 and remaining 
level thereafter. The baseline medical cost trend rate assumption has a significant effect on the 
amounts reported. As of January 1, 1991, a 1% increase in the future medical cost trend rate in each 
year would result in a $30.1 million increase in the accrued liability. The medical cost trend rate 
used for both 1989 and 1988 was 8%.
The weighted average discount rate used in the calculation was 9% in 1990 and 8% for both 
1989 and 1988.
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FUNDING OF BENEFITS
BELL ATLANTIC CORPORATION, DECEMBER 31, 1991
Bell Atlantic Corporation and Subsidiaries 
Consolidated Statements of Income 
For the Years Ended December 31
(dollars in millions, except per share amounts)
1991 1990 1989
Income Before Cumulative 
Effect of Change in
Accounting Principle 1,331.6 1,312.5 1,074.5
Cumulative Effect of Change 
in Accounting Principle 
Transition Effect of Change 
in Accounting for 
Postretirement Benefits 
Other Than Pensions, Net
o f Tax (1,554.3) —  —
NET INCOME (LOSS) $ (222.7) $1,312.5 $1,074.5
Bell Atlantic Corporation and Subsidiaries 
Notes to Consolidated Financial Statements
1. Summary of Significant Accounting Policies
Employee Benefits
Postretirement Benefits Other Than Pensions. Substantially all employees of the Company are 
covered under postretirement health and life insurance benefit plans.
Effective January 1, 1991, the Company adopted Statement of Financial Accounting Standards 
No. 106, "Employers’ Accounting for Postretirement Benefits Other Than Pensions" (Statement No. 
106). Statement No. 106 requires accrual accounting for all postretirement benefits other than 
pensions. Under the prescribed accrual method, the Company’s obligation for these postretirement 
benefits is to be fully accrued by the date employees attain full eligibility for such benefits. Prior 
to the adoption of Statement No. 106, the cost o f health benefits for management retirees was 
recognized by charging claims to expense as they were incurred. The cost of health benefits for 
current and future associate retirees was recognized as determined under the aggregate cost actuarial 
method. The cost of postretirement life insurance benefits was also recognized as determined under 
the aggregate cost actuarial method.
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The Company makes contributions to a retiree health care trust for associate employees. 
Contributions to the trust are determined principally under the aggregate cost actuarial method and 
are limited to amounts permitted under Internal Revenue Service rules for determining 
tax-deductible contributions.
The Company annually funds an amount for life insurance benefits that is determined using the 
aggregate cost actuarial method.
3. Accounting for Restructuring and Other Charges
In addition, as a result of labor negotiations completed in 1989, the Company established a 
retiree health care trust for associate Network Services employees. In connection with the 
establishment o f the trust, the Company changed its method o f accounting for postretirement health 
care benefits for these employees from a pay-as-you-go basis to an actuarially determined accrual 
basis, effective January 1, 1989. This change in accounting reduced net income for 1989 by $75.7 
million ($.19 per share).
9. Employee Benefits
Postretirement Benefits Other Than Pensions. Effective January 1, 1991, the Company has 
adopted Statement of Financial Accounting Standards No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions" (Statement No. 106). Statement No. 106 requires 
accrual accounting for all postretirement benefits to be fully accrued by the date employees attain 
full eligibility for such benefits. Prior to the adoption of Statement No. 106, the cost o f health 
benefits for management retirees was recognized by charging claims to expense as they were 
incurred. The cost of health benefits for current and future associate retirees was recognized as 
determined under the aggregate cost actuarial method. The cost of postretirement life insurance 
benefits was also recognized as determined under the aggregate cost actuarial method.
In conjunction with the adoption of Statement No. 106, for financial reporting purposes, the 
Company elected to immediately recognize the accumulated postretirement benefit obligation for 
current and future retirees, net of the fair value of plan assets, and recognized accrued 
postretirement benefit cost (transition obligation), in the amount o f $1,554.3 million, net of a 
deferred income tax benefit of $945.6 million. On December 2 6 ,  1991, the Federal Communications 
Commission (FCC) released an order permitting adoption of Statement No. 106 on or before 
January 1, 1993. The FCC order permits amortization of the transition obligation over the average 
remaining service period of active employees for interstate regulatory accounting purposes. Pursuant 
to Statement of Financial Accounting Standards No. 71, "Accounting for the Effects of Certain 
Types of Regulation" (Statement No. 71), a regulatory asset associated with the recognition of the 
transition obligation was not recorded because of uncertainties as to the timing and extent of 
recovery given the Company’s assessment of its long-term competitive environment.
Substantially all o f the Company’s management and associate employees are covered under 
postretirement health and life insurance benefit plans. The determination of postretirement benefit 
cost for postretirement health benefit plans is based on comprehensive hospital, medical, surgical, 
and dental benefit provisions. The postretirement life insurance benefit formula used in the 
determination of postretirement benefit cost is primarily based on annual basic pay at retirement.
The Company funds postretirement health benefits for associate employees and postretirement 
life insurance benefits for management and associate employees. The Company’s objective in 
funding these plans is to accumulate funds at a relatively stable rate over participants’ working lives 
so that benefits are fully funded at retirement. Plan assets consist principally of investments in 
domestic and nondomestic corporate equity securities, and U.S. Government and corporate debt 
securities.
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Postretirement benefit cost is composed of the following for the year ended December 3 1 ,  1991:
Health
Life
Insurance Total
(dollars in millions)
Benefits earned during the year 
Interest on accumulated postretirement
$ 50.5 $ 7.2 $ 57.7
benefit obligation 221.5 30.5 252.0
Actual return on plan assets (64.6) (99.8) (164.4)
Net amortization and deferral 45.5 68.1 113.6
Postretirement benefit cost $252.9 $ 6.0 $ 258.9
The following table sets forth the plans’ funded status and the amount recognized in the
Company’s Consolidated Balance Sheet as of December 31, 1991:
Life
Health Insurance
(dollars in millions)
Accumulated postretirement benefit 
obligation attributable to:
Total
Retirees $1,814.2 $208.5 $2,022.7
Fully eligible plan participants 297.3 53.6 350.9
Other active plan participants 
Total accumulated postretirement
983.8 169.7 1,153.5
benefit obligation 3,095.3 431.8 3,527.1
Fair value of plan assets 
Accumulated postretirement benefit 
obligation in excess of (less than)
330.6 514.6 845.2
plan assets 2,764.7 (82.8) 2,681.9
Unrecognized net gain (loss) (153.9) 40.6 (113.3)
Unamortized prior service cost 
Accrued (prepaid) postretirement
(3.6) — (3.6)
benefit obligation $2,607.2 $(42.2) $2,565.0
The assumed discount rate used to measure the accumulated postretirement benefit obligation was 
7.75% at December 31, 1991 and 8.0% at January 1, 1991. The assumed rate of future increases 
in compensation levels was 5.25% at December 31, 1991. The expected long-term rate of return 
on plan assets was 7.5% for 1991. The medical cost trend rate in 1991 was approximately 15.0%, 
grading down to an ultimate rate in 2003 of approximately 5.0%. The dental cost trend rate in 1991 
and thereafter is approximately 4.0%. A one percentage point increase in the assumed health care 
cost trend rates for each future year would have increased the aggregate of the service and interest 
cost components of 1991 net periodic postretirement benefit cost by $44.5 million and would have 
increased the accumulated postretirement benefit obligation as of December 31, 1991 by $400.8 
million.
Certain postretirement benefits other than pensions have been included in the labor negotiations 
described above, and such benefits have been modified from time to time. Additionally, the 
Company has amended the benefits under postretirement benefit plans maintained for its 
management employees. Expectations with respect to certain future amendments to the Company’s 
postretirement benefit plans have been reflected in determining the Company’s postretirement 
benefit cost under Statement No. 106.
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During 1990 and 1989, the cost o f postretirement health benefits was $179.5 million and $221.3 
million, respectively. In addition, the Company recognized postretirement life insurance benefit cost 
of $3.9 million in 1990 and $9.7 million in 1989.
DATA GENERAL CORPORATION, SEPTEMBER 28, 1991
Notes to Consolidated Financial Statements 
Data General Corporation
Note 1. Accounting Policies
Postretirement Benefits Other Than Pensions. In fiscal 1991, the Company adopted the 
provisions of Statement of Financial Accounting Standards No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions," for its postretirement benefits plan. The cost of 
postretirement medical benefits historically has been actuarially determined and accrued over the 
working lives of employees expected to receive benefits. As a result, the effect on the financial 
statements of the adoption of the provisions of this statement in the current fiscal year was not 
material and is not expected to be material in the future. Net postretirement benefit costs are 
generally funded as accrued, to the extent that current cost is deductible for U.S. Federal tax 
purposes. The net transition obligation for the plan is being amortized over 20 years.
Note 11. Benefit Plans (in thousands)
In fiscal 1991, the Company adopted the provisions of Statement o f Financial Accounting 
Standards No. 106 (SFAS No. 106), "Employers’ Accounting for Postretirement Benefits Other 
Than Pensions," for its U.S. postretirement benefits plan. The plan provides certain medical and 
life insurance benefits for retired employees. Substantially all U.S. employees of the Company may 
become eligible for these benefits if  they remain employed until normal retirement age and fulfill 
other eligibility requirements as specified by the plan. With the exception of certain participants 
who retired prior to 1986, the medical benefit plan requires monthly contributions by retired 
participants in amounts equal to insured equivalent costs less a fixed Company contribution which 
is dependent on the participant’s length of service and Medicare eligibility. Benefits are continued 
to dependents of eligible retiree participants for 39 weeks after the death o f the retiree. The life 
insurance benefit plan is noncontributory. Funds contributed to the plan are invested primarily in 
common stocks and cash equivalent securities.
The components o f net periodic postretirement benefit cost are as follows:
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Year Ended 
September 28, 1991
Service cost $229
Interest on accumulated benefit obligation 551
Actual gain on plan assets (353)
Deferral of net actuarial gains and amortization of transition 426
obligation ____
Net periodic postretirement benefit cost $853
Amounts expensed for postretirement benefits for periods prior to adoption of SFAS No. 106 
were $749 in fiscal 1990 and $712 in fiscal 1989. For these periods, the cost o f providing benefits 
for the Company’s retired participants is not separable from the cost of benefits for the Company’s 
active participants.
The funded status of the plan is as follows:
September 28, 1991
ACCUMULATED POSTRETIREMENT BENEFIT OBLIGATION:
Retirees $ 3,573
Fully eligible active plan participants 913
Other active plan participants 2,311
Total accumulated postretirement benefit obligation 6,797
Market value of plan assets 937
Excess of accumulated postretirement benefit _______
obligation over plan assets 5,860
Unrecognized transition obligation (3,350)
Unrecognized actuarial loss (208)
Net postretirement benefit liability included _______
in accrued expenses $ 2,302
ASSUMPTIONS USED IN COMPUTING THE FUNDED STATUS 
OF THE PLAN ARE AS FOLLOWS:
Discount rate 8.5%
Expected long-term rate of return on assets 9.0%
For measurement purposes, for participants who receive full retiree medical benefits, the 
medical premium rates were assumed to increase at the following rates: fiscal years 1991-1992 - 
15%; fiscal years 1993-1994 - 11%; thereafter - 7%. A 1% increase in the medical trend rate would 
not have a significant impact on the accumulated postretirement benefit obligation as of October 
1, 1991.
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ECOLAB INC., DECEMBER 31, 1991
Consolidated Statement of Income 
Ecolab Inc.
Year Ended December 31 
(thousands, except per share)
1991 1990 1989
Income from Continuing Operations 55,676 58,124 32,526
Discontinued ChemLawn Operations
Cumulative Effect of the Change 
in Accounting for Postretirement 
Health Care Benefits 
Net Income (Loss)
(24,560) —  —
(243,577) 53,716 3,147
Notes to Consolidated Financial Statements 
Ecolab Inc.
7. Retirement Plans
Postretirement Health Care Benefits. Effective January 1, 1991, the company adopted the 
provisions o f Statement of Financial Accounting Standards No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions" (SFAS No. 106). The company provides defined 
benefit postretirement health care benefits to substantially all U.S. employees, except ChemLawn. 
The plan is contributory based on years of service and family status, with retiree contributions 
adjusted annually.
The company elected to record immediately the net transition obligation of $40,000,000, and 
the related deferred income tax benefit of $15,440,000, resulting in a one-time charge to results of 
operations of $24,560,000 for the cumulative effect of the change in accounting principle.
Adoption of SFAS No. 106 increased 1991 pretax expense by $4,800,000 ($2,947,000 aftertax, 
or $0.11 per common share). The company previously recognized the estimated costs o f these 
benefits on a modified accrual basis; pretax expense under the prior method was $1,771,000 in 1990 
and $1,936,000 in 1989.
Employees outside the U.S. are generally covered under government-sponsored programs and 
the cost for providing benefits under company plans was not material.
Postretirement health care benefit expense was;
(thousands) 1991
Service cost-benefits attributed to
service during the period $3,181
Interest cost on accumulated
postretirement benefit obligation 3,828
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(thousands) 1991
Actual return on plan assets (356)
Net amortization and deferral 56
Total expense $6,709
The funded status of the postretirement health care plan was:
December 31
(thousands) 1991
Actuarial present value of accumulated postretirement
benefit obligation for:
Retirees $ 14,406
Fully eligible active participants 7,543
Other active participants 30,606
Total 52,555
Plan assets at fair value 6,235
Plan assets (less than) accumulated
postretirement benefit obligation (46,320)
Unrecognized net (gain) (56)
Unfunded accrued postretirement health care benefits $(46,376)
For measurement purposes, 16 percent (for pre-age 65 retirees) and 12 percent (for post-age 65 
retirees) annual rates o f increase in the per capita cost o f covered health care were assumed for 
1992. The rates were assumed to decrease gradually to 7 percent and 6 percent, respectively, at 
2001 and remain at those levels thereafter. The health care cost trend rate assumption has a 
significant effect on the amounts reported. To illustrate, increasing the assumed health care cost 
trend rate by 1 percentage point in each year would increase the accumulated postretirement benefit 
obligation as of year end 1991 by approximately $9,000,000 and 1991 expense by approximately 
$1,500,000.
The discount rate used in determining the accumulated postretirement benefit obligation and the 
expected long-term rate o f return on plan assets were consistent with those of the U.S. pension plan.
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FIRST EMPIRE STATE CORPORATION, DECEMBER 31, 1991
First Empire State Corporation and Subsidiaries 
Consolidated Statement of Income
(dollars in thousands, except per share)
_________ Year Ended December 31,_______
1991 1990 1989
Income before cumulative effect of 
change in accounting principle 67,194
Cumulative effect of change in accounting 
principle —
Net income $67,194
53,942 50,706
—  (9,455)
$53,942 $41,251
Notes to Financial Statements 
1. Significant accounting policies
Postretirement Health and Dental Benefits. During 1989 the Company changed its method of 
accounting for postretirement health and dental benefits from the cash basis to an accrual basis. 
The aftertax impact of the accounting change is shown as a cumulative effect o f change in 
accounting principle in the Consolidated Statement of Income. This change is further discussed in 
Note 13. Commencing in 1990, the Company elected to recognize the impact of actuarial gains and 
losses and the effects of changes in plan provisions using a deferred method. The Company’s 
accounting policy is in accordance with Statement of Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions."
11. Pension Plans and Other Postretirement Benefits
The Company also provides health care and life insurance benefits for qualified retired 
employees who reached the age of 55 while working for the Company. Substantially all salaried 
employees are covered in the plan.
Net postretirement health and dental benefit cost consisted of the following:
(in thousands)
1991 1990
Service cost $ 45 $ 580
Interest cost on projected benefit obligation 989 1,277
Actual return on assets (583) (426)
Net amortization and deferral ( 361) (306)
Net postretirement benefit cost $ 90 $1,125
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Data relating to the funding position of the plan were as follows:
(in thousands)
1991 1990
Accumulated benefit obligation —  retirees $11,575 $10,776
Accumulated benefit obligation —  actives 2,146 2,009
Plan assets at fair value (8,896) (8,210)
Accumulated benefit obligation in 
excess of plan assets 4,825 4,575
Unrecognized net loss (1,529) (401)
Unrecognized past service cost 3,649 3,981
Accrued postretirement benefit cost $ 6,945 $ 8,155
During 1991 and 1990 the Company funded a portion of its postretirement health and dental 
obligations through contributions to a Voluntary Employee Benefit Association ("VEBA") trust 
account. The Company amended the plan as it pertained to active employees in 1990.
The pretax long-term rate of return on assets and discount rate assumed were 8%. The medical 
inflation rate for 1991 was assumed to be 16% initially and with a gradual reduction to 5.5% over 
twenty years. The difference between the 1991 medical inflation rate assumption and the 9% flat 
rate assumed in 1990 was not material.
The Company’s 1991 benefit cost and accumulated benefit obligation, assuming a 1% increase 
in the medical inflation rate assumption are depicted as follows:
Accumulated benefit obligation-retirees $12,401,000
Accumulated benefit obligation-actives 2,322,000
Net postretirement benefit cost 170,000
Expense for 1989, which was determined on a cash basis, was $1,141,000. Although computa­
tion of historical annual expense under the accrual basis was not determinable, the difference in 
annual expense between the cash basis and the accrual basis o f accounting for 1989 was estimated 
not to be material.
13. Accounting Change
During 1989 the Company elected to change its method of accounting for postretirement health 
and dental benefits from the cash basis of accounting to an accrual basis of accounting. The accrual 
basis o f accounting more properly reflects the obligations of the Company to its retirees and 
employees. The accrual established as of 1989’s first quarter of $15,772,000 was actuarially 
determined using, among other assumptions, a 9% medical inflation rate and an 8% discount rate. 
The aftertax impact o f this charge has been shown as a cumulative effect of change in accounting 
principle in the Consolidated Statement of Income.
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GENERAL ELECTRIC COMPANY, DECEMBER 31, 1991
Statements o f Earnings
For the Years Ended December 31 (in millions)
General Electric Company
__________ and Consolidated Affiliates_______
1991 1990 1989
Earnings before cumulative effect of
change in accounting principle 4,435 4,303
Cumulative effect to January 1, 1991, 
o f change in accounting for 
postretirement benefits other than
pensions (note 6) (1,799) —
Net earnings $ 2,636 $4,303
3,939
$3,939
Notes to Consolidated Financial Statements 
Note 6 —  Pension and Retiree Insurance Benefits
GE and its affiliates sponsor a number of pension and retiree health and life insurance plans. 
Principal plans are discussed below; other plans are not significant individually or in the aggregate.
1991 Accounting Change. Statement of Financial Accounting Standards (SFAS) No. 106, 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions," was implemented using 
the immediate recognition transition option, effective as of January 1, 1991.
SFAS No. 106 requires recognition, during employees’ service with the Company, o f the cost 
of their retiree health and life insurance benefits. At January 1, 1991, the accumulated 
postretirement benefit obligation was $4,287 million; however, $1,577 million o f this obligation had 
been provided through the fair market value o f related trust assets ($1,037 million) and recorded 
liabilities ($540 million), thus resulting in a pretax adjustment (i.e., transition obligation) of $2,710 
million. The effect on net earnings and share owners’ equity was $1,799 million ($2.07 per share) 
after deferred tax benefit of $911 million. Aside from the one-time effect of the adjustment, 
adoption of SFAS No. 106 was not material to 1991 financial results.
Prior to 1991, GE health benefits for eligible retirees under age 65 and eligible dependents were 
generally included in costs as covered expenses were actually incurred. For eligible retirees and 
spouses over age 65, the present value o f future health benefits was included in costs in the year 
the retiree became eligible for benefits. The present value of future life insurance benefits for each 
eligible retiree was included in costs in the year of retirement.
Principal retiree insurance plans generally provide health and life insurance benefits to 
employees who retire under the GE Pension Plan with 10 or more years of service. Benefit 
provisions are subject to collective bargaining. At the end of 1991, the plans covered approximately
237,000 retirees and dependents.
Employer costs for principal pension and retiree insurance plans follow.
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Cost (income) for retiree insurance plans 
(in millions)
1991 1990 1989
Benefit cost for service
during the year - net of 
employee contributions $ 446 $ 425 $ 413
Interest cost on benefit
obligation 1,400 1,315 1,259
Actual return on plan assets 
Unrecognized portion of
(4,331) 260 (4,026)
return 2,272 (1,988) 2,452
Amortization (483) (392) (339)
Pension cost (income) $ 696 $ (380) $ (241)
Cost (income) for retiree insurance plans 
For the year 1991 (in millions)
Total Health Life
Benefit cost for service
during the year - net 
of retiree contributions $ 88 $ 65 $ 23
Interest cost on benefit
obligation 318 214 104
Actual return on plan assets 
Unrecognized portion of
(138) (9) (129)
return 44 5 39
Amortization (33) (33) —
Retiree insurance cost $ 279 (a) $242 $ 37
(a) Retiree insurance cost was $249 million in 1990 and $283 million in 1989.
Actuarial assumptions used to determine 1991 costs and benefit obligations for principal plans 
include a discount rate of 9.0% (8.5% in 1990 and 1989) and an average rate of future increases 
in benefit compensation of 6.0% (6.5% in 1990 and 1989). Recognized return on plan assets for 
1991 was determined by applying the expected long-term rate of return of 9.5% (8.5% in 1990 and 
1989) to the market-related value of assets. The assumed rate of future increases in per capita cost 
of health care benefits (the health care cost trend rate) was 13.0% for 1991, decreasing gradually 
to 6.6% by the year 2050. These trend rates reflect GE’s prior experience and management’s 
expectation that future rates will decline. Increasing the health care cost trend rates by one 
percentage point would increase the accumulated postretirement benefit obligation by $50 million 
and would increase annual aggregate service and interest costs by $5 million. In connection with 
its 1992 annual funding review, GE may revise certain actuarial assumptions effective January 1, 
1992; however, it is anticipated that any such revisions would increase benefit obligations by no 
more than 5%.
. . . .  The present value of future life insurance benefits for each eligible retiree is funded in 
the year of retirement. In general, retiree health benefits are paid as covered expenses are incurred.
The following table compares the market-related value of assets with the value of benefit 
obligations, recognizing the effects of future compensation and service. The market-related value 
o f assets is based on cost plus recognition of market appreciation and depreciation in the portfolio 
over five years, a method that reduces the impact of short-term market fluctuations.
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1991 1990
Pension plans
Market-related value o f assets $23,192 $22,237
Projected benefit obligation 17,355 16,751
Retiree insurance plans 
Market-related value o f assets 1,124 1,037
Accumulated postretirement benefit 
obligation 3,675 4,110
Reconciliation of benefit obligation with recorded liability 
December 31 (in millions)
Total
Principal Plans Pension Plans
1991 1990 (a) 1991 1990
Benefit obligation $ 21,030 $ 20,861 $ 17,355 $ 16,751
Fair value of trust assets (27,304) (23,970) (26,133) (22,933)
Unamortized balances
SFAS No. 87 transition gain 1,385 1,539 1,385 1,539
Experience gains (losses) 5,433 3,091 5,784 3,091
Plan amendments 252 101 (577) 10
Recorded prepaid asset 2,657 1,905 2,657 1,905
Recorded liability $ 3,453 $ 3,527 $ 471 
Retiree Insurance Plans
$ 454
1991 Total Health Life
Benefit obligation $ 3,675 $2,414 $ 1,261
Fair value of trust assets 
Unamortized balances
(1,171) (50) (1,121)
SFAS No. 87 transition gain — — —
Experience gains (losses) (351) (364) 13
Plan amendments 829 829 —
Recorded prepaid asset — — —
Recorded liability $ 2,982 $2,829 $ 153
(a) 1990 amounts include the pro forma effects of adopting SFAS No. 106 as o f January 1, 1991.
For retiree insurance plans, the portion o f the accumulated postretirement benefit obligation 
attributable to current retirees was $1,756 million for health insurance and $849 million for life 
insurance; the portion attributable to active plan participants eligible to retire was $152 million for 
health insurance and $91 million for life insurance; and the portion attributable to other active plan 
participants was $506 million for health insurance and $321 million for life insurance.
Unamortized balances for amendments include the effects o f changes in pension and retiree 
insurance plan provisions during 1991.
Assets in trust consist mainly o f common stock and fixed-income investments. GE common 
stock represents less than 1% o f trust assets and is held mainly in an indexed portfolio.
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INTERNATIONAL BUSINESS MACHINES CORPORATION, DECEMBER 31, 1991
Consolidated Statement of Earnings
International Business Machines Corporation and Subsidiary Companies
(dollars in millions, except per share data)
_______ For the Year Ended December 31,
1991 1990 1989
Net Earnings before Change in 
Accounting Principle (564) 6,020 3,758
Transition Effect of Change 
in Accounting for Nonpension 
Postretirement Benefits (2,263)
Net Earnings $(2,827) $6,020 $3,758
International Business Machines Corporation and Subsidiary Companies 
Notes to Consolidated Financial Statements
Significant Accounting Policies
Retirement Plans and Nonpension Postretirement Benefits. Current service costs o f retirement 
plans and postretirement health care and life insurance benefits are accrued currently. Prior service 
costs resulting from improvements in the plans are amortized over the average remaining service 
period o f employees expected to receive benefits. In years prior to 1991, the estimated costs of 
nonpension postretirement benefits were accrued principally at retirement.
Accounting Changes. In the first quarter of 1991, the company implemented Statement of 
Financial Accounting Standards (SFAS) No. 106, "Employers’ Accounting for Postretirement 
Benefits Other Than Pensions," on the immediate recognition basis effective as o f January 1, 1991. 
This statement requires that the cost of these benefits, which are primarily health care benefits, be 
recognized in the financial statements during the employee’s active working career. The company’s 
previous practice was to accrue these costs principally at retirement. The ongoing annual impact 
of this change did not have a material effect on 1991 and is not expected to have a material effect 
on future earnings.
Other Liabilities. Other liabilities consist principally of accruals for nonpension postretirement 
benefits, and indemnity and retirement plan reserves for non-U.S. employees.
Nonpension Postretirement Benefits. The Company and its U.S. subsidiaries have defined 
benefit postretirement plans that provide medical, dental, and life insurance for retirees and eligible 
dependents. In August 1990, the Company announced several changes to its retiree medical plans. 
Among these changes was the establishment of plan cost maximums in order to more effectively 
account for and control future medical costs.
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Effective January 1, 1991, the Company and its subsidiaries implemented on the immediate 
recognition basis Statement of Financial Accounting Standards (SFAS) No. 106, "Employers’ 
Accounting for Postretirement Benefits Other Than Pensions." This statement requires that the cost 
o f these benefits, which are primarily for health care, be recognized in the financial statements 
during the employee’s active working career. The company’s previous practice was to accrue these 
costs principally at retirement.
The transition effect o f adopting SFAS No. 106 on the immediate recognition basis, as of 
January 1 ,  1991, resulted in a charge of $2,263 million to 1991 earnings, net of approximately $350 
million of income tax effects. This charge includes a previously unrecognized accumulated 
postretirement benefit obligation of approximately $4.8 billion, offset by $2.2 billion related to plan 
assets and accruals under the company’s previous accounting practice. This obligation was 
determined by application of the terms o f medical, dental, and life insurance plans, including the 
effects of established maximums on covered costs, together with relevant actuarial assumptions and 
health care cost trend rates projected at annual rates ranging ratably from 14 percent in 1991 to 6 
percent through the year 2007. The effect of a 1 percent annual increase in these assumed cost 
trend rates would increase the accumulated postretirement benefit obligation by approximatey $300 
million; the annual service costs would not be materially affected.
Certain o f the company’s non-U.S. subsidiaries have similar plans for retirees. However, most 
retirees outside the United States are covered by government sponsored and administered programs, 
and the cost of these programs is not significant to the company.
The total cost for all plans amounted to $394 million, $96 million, and $303 million in 1991, 
1990, and 1989, respectively. Cost in 1991 was higher than in 1990 principally due to the adoption 
o f SFAS No. 106. Cost in 1990 was lower than in 1989 primarily because o f amounts recorded in 
the 1989 restructuring charge.
It is the company’s practice to fund amounts for postretirement benefits with an independent 
trustee, as deemed appropriate, from time to time. The plan assets include corporate equities and 
government securities. The accounting for the plan is based on the written plan.
The following tables provide information on the status o f the plans.
(dollars in millions)
The funded status at December 31, 1991, was as follows:
Accumulated postretirement benefit obligation:
Retirees $(3,277)
Fully eligible active plan participants (303)
Other active plan participants (1,869)
Total (5,449)
Plan assets at fair value 1,632
Accumulated postretirement benefit _______
obligation in excess of plan assets (3,817)
Unrecognized net loss 117
Accrued postretirement benefit cost
recognized in the statement of the _______
financial position $(3,700)
Net periodic postretirement benefit cost for 1991 
included the following:
$ 132 
389
Service cost-benefits attributed to 
service during the period 
Interest cost on the accumulated 
postretirement benefit obligation
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(dollars in m illions)
Return on plan assets —
Actual (325)
Deferred 198
Net periodic postretirement benefit cost $ 394
The assumed rate of return on the plan assets was 9 percent. Measurement of the accumulated 
postretirement benefit obligation was based on an 8.5 percent assumed discount rate.
NORTHROP CORPORATION, DECEMBER 31, 1991
Northrop Corporation and Subsidiaries 
Consolidated Statements o f Financial Position
($ in millions)
December 31
1991 1990 1989
Liabilities and Shareholders’ 
Equity
Total current liabilities 1,196.1 1,214.9 1,656.5
Accrued retiree benefits 217.4 36.9 32.5
Northrop Corporation and Subsidiaries 
Consolidated Statements o f Operations
(in millions, except per share)
Year Ended December 31
1991 1990 1989
Income (loss) before cumulative effect 
of accounting principle changes 268.2 210.4 (80.5)
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C onsolidated Statements o f  Operations (continued)
1991 1990 1989
Cumulative effect on prior years 
o f changes in accounting 
principles for
Retiree health care and
life insurance benefits (87.7) —  —
Net income (loss) $ 200.8 $ 210.4 $ (80.5)
Northrop Corporation and Subsidiaries 
Notes to Consolidated Financial Statements
Summary of Significant Accounting Policies
Accounting and Reporting Changes. Effective January 1, 1991, the company adopted FASB 
Statement No. 106 —  "Employers’ Accounting for Postretirement Benefits Other Than Pensions 
and No. 109 —  Accounting for Income Taxes."
The aftertax cumulative effect on prior years as of January 1, 1991 for this change in 
accounting for retiree medical and life insurance plans reduced first quarter earnings by $87.7 
million ($1.86 per share) as reported on pages 44 and 66. The effect of Income (Loss) Before 
Cumulative Effect of Accounting Principle Changes for 1991 was a reduction of $22.1 million (47 
cents per share). Prior year financial statements have not been restated. Until 1991 the company 
accrued costs for these benefits on a basis consistent with government prefunding rules. Since these 
rules do not permit the recognition o f projected medical cost inflation as an element of cost, the 
company had underaccrued (and was limited in funding its trust) as compared with the new 
standard’s definition of cost, which does require such recognition. As is the case with pension 
costs, this new accounting for other retiree benefits will generate differences between amounts 
reported in the financial statements and those recorded under contract cost and tax accounting 
regulations. The treatment of those differences is described under the next heading. Due to the size 
of the obligation now reported in the company’s Consolidated Statements of Financial Position, 
separate captions for these type liabilities and Long-Term Debt are now shown. Prior year data has 
been reclassified to conform to this presentation.
Retirement Benefits
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In addition, the company and its subsidiaries provide certain health care and life insurance 
benefits for retired employees. Employees achieve eligibility to participate in these contributory 
plans upon retirement from active service and if they are over age 55 with 10 or more years of 
service, or 65 with 5 years service. Election to participate must be made at the date of retirement. 
Qualifying dependents are also eligible for medical coverage. Approximately 76 percent of the 
company’s current retirees have elected to participate in the medical plan. The cost and funded 
status for the medical and life benefits are combined in the tables that follow because (1) life 
benefits constitute an insignificant amount of the combined cost, and (2) the assets in trust for each 
plan can be used to pay benefits under either plan. Plan documents reserve the company’s right 
to amend or terminate the plans at any time. Premiums charged retirees for medical coverage are 
based on years of service and are annually adjusted for the cost of the plan as determined by an 
independent actuary. In addition to this medical inflation cost-sharing feature, the plan also has 
provisions for deductibles, coinsurance percentages, out-of-pocket limits, schedule of reasonable 
fees, maintenance of benefits with other plans, medicare carve-out, and a maximum lifetime benefit 
of $250,000 per covered individual. It is the policy of the company to fund the maximum amount 
deductible for income taxes into the VEBA trust established for these benefits.
Until 1991, the costs accrued for these plans had been determined by the aggregate actuarial 
cost method with such amounts paid by the company, along with retiree contributions, into a 
separate trust. The FASB adopted, in December 1990, Statement of Financial Accounting Standards 
No. 106, "Employers’ Accounting for Postretirement Benefits Other Them Pensions," requiring 
companies to change, by 1993, their present method of accounting for the costs of these benefits 
to one that would accelerate the recognition of costs by causing their full accrual over the 
employees’ years of service up to their date of full eligibility. The Company elected to implement 
this new accounting standard for 1991 by immediately recognizing the January 1, 1991, 
accumulated postretirement benefit obligation of $436.9 million. This amount was offset by $291.8 
million, the fair value of plan assets held in trust outside the company, in recording a net obligation 
and pretax charge to operations of $145.1 million. Additional details about the effects of this 
accounting change on 1991’s results of operations are shown on pages 44 and 66.
The cost to the company of these plans in each of the last five years is shown in the following 
table.
(in millions)
Retiree health care and life 
insurance benefits
1991 1990 1989
Actual return on assets 
Deferral of actual return
$(84.7) — —
on assets 68.6 — —
Expected return on assets (16.1) — —
Service cost 24.4 — —
Interest cost
Net periodic postretirement
38.6 — —
benefit cost $46.9 $28.7 $31.3
The cost shown in 1991 for retiree health care and life insurance benefits is $36.6 million 
higher than it would have been had the change in accounting not been made for 1991. Annual costs 
shown for the years 1987 through 1990 are not restated.
Major assumptions as of each year end used in the accounting for the defined benefit plans are 
shown in the following table. Pension cost is determined using all three factors as of the beginning 
of each year, whereas the funded status of the plans, as shown on pages 62 and 63, uses only the 
first two factors, as of the end of each year. These assumptions were also used in retiree health care
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and life insurance benefit calculations with one modification. Since, unlike the pension trust, the 
earnings of the VEBA trust are taxable, the above pretax 8.25 percent return on plan assets was 
reduced accordingly to 5.5 percent after taxes. A significant factor used in estimating future per 
capita cost, for the company and its retirees, of covered health care benefits is known as the health 
care cost trend rate assumption. The rate used was 15 percent for 1991 and is assumed to decrease 
gradually to 6 percent for 2006 and remain at that level thereafter. An additional one-percentage- 
point o f increase each year in that rate would result in a $9.6 million annual increase in the 
aggregate of the service and interest cost components o f net periodic postretirement benefit cost, 
and a $55.6 million increase in the accumulated postretirement benefit obligation at December 31, 
1991.
Discount rate for
1991 1990 1989 1988 1987
obligations 
Rate of increase for
8.00% 8.50% 8.25% 8.25% 8.25%
salaries
Expected long-term rate
5.50 5.50 5.50 5.50 5.50
of return on plan assets 8.25 8.25 8.25 8.25 8.25
The following tables set forth the funded status and amounts recognized in the Consolidated 
Statements of Financial Position at each year end for the company’s defined benefit pension and 
retiree health care and life insurance benefit plans. . . .
(in millions)
1991 1990
Retiree health care and life insurance plans 
Accumulated postretirement benefit obligation 
(APBO):
Retirees $239.5 $ 205.6
Fully eligible active employees 97.3 83.5
Active employees not yet eligible 172.4 147.8
509.2 436.9
Less market value of plan assets 371.8 291.8
Excess of APBO over assets 137.4 145.1
Unrecognized items
Net transition obligation —  (145.1)
Net gain 44.4 —
Accrued retiree benefits liability included
in Consolidated Statements of Financial ______  ________
Position $181.8 $ —
Plan assets at December 31, 1991, were entirely comprised of equity type investments in listed 
companies.
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TYSON FOODS INC., OCTOBER 3, 1992
Notes to Consolidated Financial Statements 
Note 9: Benefit Plans
In addition to the company’s retirement benefit program, the company sponsors a retiree health 
benefit plan that provides postretirement medical benefits to full time employees up to age 65. The 
plan is contributory, with retiree contributions adjusted annually, and contains other cost-sharing 
features such as deductibles and coinsurance. The company’s policy is to fund the cost o f the 
medical benefits in amounts determined at the discretion of management.
The company adopted Statement of Financial Accounting Standards No. 106 (SFAS No. 106) 
"Employers’ Accounting for Postretirement Benefits Other Than Pensions," which requires that the 
projected future cost of providing postretirement benefits, such as health care and life insurance, 
be recognized as an expense as employees render service instead of when the benefits are paid. 
Prior to adoption, the company was on an accrual method similar to the method prescribed by SFAS 
No. 106 and had recorded an amount related to these benefits o f approximately $7 million. In 1992, 
the company completed its first actuarial calculation of the accumulated postretirement benefit 
obligation and recorded an additional accrual of $882 thousand for a cumulative effect of adopting 
SFAS No. 106.
The weighted average annual assumed rate of increase in per capita cost of covered benefits 
(i.e., health care cost trend rate) is 12.5% for 1993 and is assumed to decrease gradually to 6% 
through 2004 and remain level thereafter. The health care cost trend rate assumption affects the 
accumulated postretirement benefit obligation. For example, increasing the assumed health care cost 
trend rates by one percentage point in each year would increase the accumulated postretirement 
benefit as o f October 3 ,  1992, by approximately $860,000. The weighted-average discount rate used 
in determining the accumulated postretirement benefit was 9%.
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V
COMPANIES PREVIOUSLY ON AN ACCRUAL BASIS 
FOR A FEW ENTERPRISE SEGMENTS
In chapter IV, examples are given of the adoption of FASB Statement No. 106 by companies 
that were previously on a full- or limited-accrual basis for accounting for postretirement benefit 
costs for the enterprise as a whole. In contrast, some companies that have adopted FASB 
Statement No. 106 were previously on an accrual basis for a few enterprise segments. In most 
circumstances, the segments previously on an accrual basis had been acquired in a business 
combination in which a liability for postretirement benefits was included in the calculation of the 
purchase price of the segment.
Examples of the adoption of FASB Statement No. 106 by ten such companies are presented 
below. The examples are classified according to whether or not the enterprise had established a 
fund to finance the payment of the benefits.
NO FUNDING OF BENEFITS
BOWATER INC., DECEMBER 31, 1992
Consolidated Statement of Income 
Bowater Incorporated and Subsidiaries
(in thousands, except per share amounts)
Years Ended December 31
1992 1991 1990
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Consolidated Statement o f Income (continued)
1992 1991 1990
Income (loss) before 
cumulative effect of 
changes in accounting 
principles and
extraordinary charge (92,868) 45,589 87,400
Cumulative effect of changes in 
accounting principles, net of
income taxes of $12,930 10,911 —  —
Notes to Consolidated Financial Statements 
Bowater Incorporated and Subsidiaries
Retiree Health Care Plans
The Company provides certain health care and life insurance benefits to retired employees. 
Substantially all o f the Company’s employees may become eligible for these benefits upon reaching 
retirement age while working for the company. Employees are required to contribute a portion of 
the cost of such benefits.
Effective January 1, 1992, the Company adopted SFAS No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions." SFAS No. 106 requires employers to accrue the cost 
o f postretirement benefits such as health care over the working life of employees in a manner 
similar to that currently used to account for pension costs. Adoption of this Standard caused 
income before income taxes, minority interests, cumulative effect of changes in accounting 
principles and extraordinary charge for 1992 to decrease by $7,200,000 ($.13 per common share 
after tax).
In accordance with the provisions o f the Standard, the company elected to recognize 
immediately the cumulative effect of the unfunded transition obligation as the effect of a change 
in accounting principle in the accompanying financial statements. The cumulative effect of this 
change to January 1, 1992, was an increase in Other long-term liabilities of $34,944,000 and a 
corresponding aftertax charge o f $21,431,000 to Net income ($.59 per share).
In connection with its acquisition of GNP, the company assumed liabilities for postretirement 
health care costs for all active employees at GNP. The company recorded a liability o f $33,552,000 
for these benefits at December 31, 1991.
The accumulated postretirement benefit obligation at December 3 1 ,  1992, was comprised o f the 
following:
(in thousands) 1992
Retirees $12,495
Fully eligible active plan participants 21,474
Other active plan participants 41,730
$75,699
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Unlike the company’s retirement plans, there are no assets dedicated to fund benefits. Net 
periodic cost for 1992 included the following:
(in thousands) 1992
Service cost $ 2,138
Interest cost on accumulated obligation 6,301
$ 8,439
Prior to 1992, such benefits were expensed as paid and totaled approximately $1,400,000 and 
$1,000,000 in 1991 and 1990, respectively.
The accumulated postretirement benefit obligation was calculated assuming a discount rate of 
9 percent. The annual cost of postretirement benefits assumes that such costs will increase at an 
annual rate starting at 15 percent and decreasing to 6.5 percent ratably during the next 10 years. 
Variations in this health care cost trend rate can have a significant effect on the amounts reported. 
An increase of 1 percent in this assumption would increase the accumulated postretirement benefit 
obligation by approximately 14 percent and would increase the annual cost by approximately 18 
percent.
CF&I STEEL CORPORATION, DECEMBER 31, 1990
CF&I Steel Corporation and Subsidiaries (Debtor-In-Possession) 
Consolidated Balance Sheets 
At December 31
1990 1989
LIABILITIES AND STOCKHOLDERS’ EQUITY (DEFICIT) 
CURRENT LIABILITIES
Retirees’ Medical and Life Insurance (Note 4) 11,000,000
Total Current Liabilities 28,041,325 52,398,401
CF&I Steel Corporation and Subsidiaries (Debtor-In-Possession) 
Consolidated Statements o f Operations 
December 31
1990 1989 1988
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Consolidated Statement o f Income (continued)
1990 1989 1988
INCOME (LOSS) BEFORE 
CUMULATIVE EFFECT OF 
CHANGE IN ACCOUNTING
PRINCIPLE (19,250,548) (7,585,309) 2,391,747
CUMULATIVE EFFECT ON 
PRIOR YEARS OF 
CHANGING TO ACCRUAL 
METHOD OF ACCOUNTING 
FOR POSTRETIREMENT 
MEDICAL AND LIFE 
INSURANCE BENEFITS
(Notes 1 and 4) (123,000,000) —  —
NET INCOME (LOSS) $(142,250,548) $(7,585,309) $ 2,391,747
Notes to Consolidated Financial Statements
1. Basis o f Presentation and Summary of Significant Accounting Policies 
Basis of Financial Statement Presentation and Chapter 11 Bankruptcy Proceedings:
On November 7 ,  1990, CF&I Steel Corporation and each of its nine subsidiary companies filed 
a voluntary petition (the "Petition") for reorganization under Chapter 11 o f the Federal Bankruptcy 
Code (the "Code") in the United States Bankruptcy Court for the District o f Utah, Central Division 
(the "Bankruptcy Court").
Substantially all current and long-term liabilities existing at the time that the Petition was filed 
have been reclassified as "Long-Term Liabilities Subject to Compromise" in the accompanying 
balance sheet. All other liabilities that either arose postpetition or have been approved by the 
Bankruptcy Court or are required to be paid by statute are classified under their appropriate liability 
caption and are intended to be discharged at the recorded amounts.
Summary of Significant Accounting Policies:
Retirement Benefits:
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The Company provides certain health care and life insurance benefits for retired employees. 
As described in Note 4, the Company changed its method in 1990 o f accounting for retirement 
medical and life insurance benefits from the pay-as-you-go method to the accrual accounting 
method.
4. Retirement Benefits
Health Care and Life Insurance: In addition to providing retirement income benefits, the 
Company provides certain health care and life insurance benefits for retired employees. 
Substantially all employees may become eligible for those benefits if  they reach normal retirement 
age while working for the Company.
Effective January 1, 1990, the Company changed its method o f accounting for postretirement 
health care and life insurance benefits from the pay-as-you-go method to the accrual method in 
accordance with the Financial Accounting Standards Board’s new accounting pronouncement issued 
in December 1990. The accrual method recognizes the cost of postemployment benefits as they are 
earned and recognizes the related liability in the Company’s balance sheet. As a result o f this 
change, a special one-time, noncash charge o f $123,000,000 was made in the accompanying 
consolidated statements of operations. As a result o f this accounting change and previously recorded 
medical and life insurance accruals, the accompanying consolidated balance sheet includes a total 
o f $139.2 million related to medical and life insurance liabilities o f which $11.0 million is current 
and $128.2 million is long-term. The current liability is reflected as such because the Company, by 
statutory law, is required to continue paying all medical and life insurance benefits during the time 
it is in bankruptcy. Should the Company’s bankruptcy extend beyond 1991, additional medical and 
life insurance liabilities included in "Long-Term Liabilities Subject to Compromise" may be paid 
during the term of bankruptcy. The $11.0 million represents the expected cash payment for retirees’ 
health and life insurance payments through December 31, 1991. The $128.2 million is included in 
the "Long-Term Liabilities Subject to Compromise" caption in the accompanying balance sheet and 
represents the present value of those liabilities earned by both employees and retirees in prior years 
which will be payable after 1991.
The pro forma amounts assume the changes to the accrual method for medical and life 
insurance benefits would have increased costs approximately $2,000,000 for 1989 and 1988. This 
change would have resulted in increasing the net loss in 1989 and decreasing income in 1988 by 
$2,000,000 ($.30 per common share in each year).
The major provisions and assumptions used in developing the postretirement health care and 
life insurance liabilities are as follows:
The Company pays for certain hospital and physicians’ benefits for non-Medicare retirees 
whereas the retiree pays principally for outpatient care and drug prescriptions. The Company’s 
retiree health care costs are reduced when the retiree enters the Medicare program at age 65. The 
Company also provides life insurance coverage for all employees and retirees. Substantially all 
employees of the Company are covered by these arrangements.
There is no prefunding for postretirement health and life insurance benefits. Payments of 
benefits are dependent on cash flow from operations.
The service cost approximated $1,000,000 for 1990 and the interest on unfunded earned benefits 
liability approximated $12,000,000 in 1990.
The medical trend cost rates assumed an inflation rate o f 11.0% for 1991, which decreases one- 
half percent per year through 1997 and remains at 7.5% in 1998 and thereafter.
The trend of increasing health care and life insurance costs continues to adversely affect the 
Company’s cost of providing benefits to employees and retirees. The effect of a one-percentage- 
point increase in assumed health care cost trend rates for each future year on the aggregate o f the 
service and interest costs would approximate $970,000 whereas the total accumulated postretirement
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obligation for health and life insurance benefits would increase by approximately $10,000,000 using 
the same 1% factor.
A discount rate of 8.5 was used to present value all future health care and life insurance 
liabilities.
The expected retirement age was presumed to be the earlier o f age 60, with thirty years of 
service (at which time participants become eligible for benefits) or age 62 without 30 years of 
service. The 1971 Towers, Perrin, Forster and Crosby Forecast Mortality Table was used.
Retirees’ health care and life insurance expense in 1990, 1989, and 1988 was $13,236,000, 
$7,100,000 and $5,800,000 respectively. The 1990 increased amount is based upon the new accrual 
method whereas the 1989 and 1988 amounts represent pay-as-you-go cash payments method with 
the following exception. Certain operations were permanently shut down in prior years and certain 
liabilities were previously recorded for health and life insurance related to these shutdowns. These 
liabilities were charged with cash payments of $1,200,000 and $800,000 in 1989 and 1988 
respectively.
DIAL CORPORATION, DECEMBER 31, 1992
The Dial Corp. and Subsidiaries 
Statement o f Consolidated Income
(dollars in thousands, except per share data)
Year Ended December 31
1992 1991 1990
Income (loss) before cumulative 
effect of change in accounting 
principle
Cumulative effect, net of tax 
benefit o f $66,000, to January 
1, 1992 o f initial application 
of SFAS No. 106, "Employers’ 
Accounting for Postretirement 
Benefits Other Than Pensions" 
Net Income (Loss)
$ 33,485 $(57,608) $16,373
(115,000) —  —
$ (81,515) $(57,608) $16,373
The Dial Corp. and Subsidiaries
Notes to Consolidated Financial Statements
Years Ended December 31, 1992, 1991, and 1990
A. Significant Accounting Policies
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Effective January 1, 1992, Dial adopted the method of accounting for postretirement benefits 
other than pensions prescribed by SFAS No. 106, "Employers’ Accounting for Postretirement 
Benefits Other Than Pensions," which requires recognition of liabilities for such benefits over the 
period that services are rendered by employees. Dial elected to record the cumulative effect of 
initial application of SFAS No. 106 rather than amortizing such amount over 20 years as permitted 
by the standard. See Note L of Notes to Consolidated Financial Statements for further information.
L. Pension and Other Benefits
Postretirement Benefits Other Than Pensions. Dial and its subsidiaries have defined benefit 
postretirement plans that provide medical, dental and life insurance for eligible employees, retirees 
and dependents. In addition, Dial retained the obligations for such benefits for eligible retirees of 
Greyhound Lines, Inc. (sold in 1987) and Armour and Company (sold in 1983). Benefits applicable 
to retirees of the businesses sold were recorded as accrued liabilities on an estimated present value 
basis at the respective dates of sale.
Effective January 1, 1992, Dial and its U.S. subsidiaries adopted the provisions of SFAS No. 
106, "Employers’ Accounting for Postretirement Benefits Other Than Pensions" ("OPEB") which 
requires that estimated OPEB benefits be accrued during the years the employees provide services. 
The new standard requires the recognition of the accumulated postretirement benefit obligation that 
can either be taken as a one-time charge to income or be accrued as an expense ratably over 20 
years. The accumulated postretirement benefit obligation is the aggregate amount that would have 
been accrued for OPEB benefits in the years prior to adoption of SFAS No. 106 had the new 
standard been in effect for those years. The adoption o f SFAS No. 106 has no cash impact because 
the plans are not funded and the pattern of benefit payments did not change. Dial expects to adopt 
SFAS No. 106 for its foreign subsidiaries in 1995, and anticipates that the effect o f such adoption 
will not be material to the consolidated financial statements.
The accumulated postretirement benefit obligation for OPEB benefits as of January 1 ,  1992 was
as follows:
(dollars in thousands)
Retirees $208,237
Active employees 71,363
Total accumulated postretirement 
benefit obligation
Less amount accrued for retirees of
279,600
sold businesses 98,600
Unrecognized accumulated 
postretirement benefit obligation $181,000
The status of the plans as of December 31, 1992 was as follows:
(dollars in thousands)
Accumulated postretirement benefit obligation:
Retirees $210,254
Fully eligible active plan participants 24,276
Other active plan participants 55,499
Accumulated postretirement benefit obligation $290,029
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The assumed health care cost trend rate used in measuring the accumulated postretirement 
benefit obligation was 16% in 1992 gradually declining to 6% by the year 2002 and remaining at 
that level thereafter for retirees below age 65, and 12 1/2% in 1992 gradually declining to 6% by 
the year 2002 and remaining at that level thereafter for retirees above age 65. A 
one-percentage-point increase in the assumed health care cost trend rate for each year would 
increase the accumulated postretirement benefit obligation as of December 31, 1992 by 
approximately 10% and the ongoing annual expense by approximately 13%.
The assumed discount rate used in determining the accumulated postretirement benefit 
obligation was 9%.
The net periodic postretirement OPEB benefit cost for 1992 includes the following components: 
(dollars in thousands)
Service cost benefits attributed to
service during the period $ 5,655
Interest cost on the accumulated
postretirement benefit obligation 24,262
Net periodic postretirement benefit cost $29,917
OPEB benefit costs for 1992 are $16,000,000 higher due to the adoption of SFAS No. 106. 
Prior to the adoption of SFAS No. 106, the cost of medical and life insurance benefits for retirees, 
including the interest cost on the accrued liability for sold businesses, was $14,174,000 and 
$14,200,000 for 1991 and 1990, respectively.
HAL INC., DECEMBER 31, 1990
Consolidated Balance Sheets 
December 31, 1990 and 1989
1990 1989
LIABILITIES AND STOCKHOLDERS’ EQUITY (DEFICIT)
Total current liabilities 240,889,449 111,317,168
Accumulated pension and other
postretirement benefit obligations 20,418,615 14,873,230
112
Consolidated Statements of Operations
Years Ended December 31, 1990, 1989, and 1988
Successor Predecessor
(Post-Acquisition (Pre-Acquisition
and Merger) and Merger)
1990 1989 1988
Net Income (Loss) Before 
Cumulative Effect of  
Change in Accounting 
Principle (118,325,646) (46,929,620) (8,755,472)
Cumulative Effect on Prior 
Years o f Change in 
Accounting For Postretire­
ment Benefits Other Than 
Pensions (2,961,000)
Net Income (Loss) $(121,286,646) $(46,929,620) $(8,755,472)
Notes to Consolidated Financial Statements
3. Change in Accounting Methods
Postretirement Benefits Other Than Pensions. Effective January 1, 1990, the Company elected 
early adoption of Statement of Financial Accounting Standards No. 106. Under the provisions o f  
Statement No. 106, the Company is required to recognize the cost o f postretirement medical and 
other benefits on the accrual basis as employees render service to earn the benefits and to record 
a liability for the unfunded accumulated postretirement benefit obligation. Previously, the Company 
recognized the cost of providing these benefits by expensing the annual medical and insurance 
premiums.
The effect of the change in method o f accounting for postretirement benefits other than pensions 
was to increase the net loss before cumulative effect o f change in accounting principle for the year 
ended December 31, 1990 by approximately $2,345,000 ($1.07 per share). The cumulative effect 
of the change in method of accounting for postretirement benefits other than pensions on prior years 
was approximately $2,961,000 ($1.36 per share). Information concerning the pro forma effect on 
the Company’s net loss for the years ended December 31, 1989 and 1988 is not available.
8. Pension and Other Postretirement Benefits and Employee Stock Ownership Plans
In addition to providing pension benefits, the Company sponsors two defined benefit 
postretirement plans. Employees in the Company’s nonpilot group are eligible for certain medical 
benefits under one plan if they meet certain age and service requirements at time of retirement. 
Employees in the Company’s pilot group are eligible for certain medical and life insurance benefits 
under another plan if they become disabled or reach normal retirement age while working for the 
Company. As described in Note 3, effective January 1, 1990, the Company elected early adoption
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of Statement of Financial Accounting Standards No. 106. The Company continues to fund the cost 
of medical and life insurance benefits in the year incurred. Following the adoption of Statement 
No. 106, the Company recognizes the cost of postretirement medical and life insurance benefits on 
the accrual basis as employees render service to earn the benefit.
The postretirement benefit plans’ combined benefit obligations as of December 31, 1990 are 
as follows:
Accumulated postretirement benefit obligation:
Retirees $ (3,462,000)
Fully eligible active plan participants (327,000)
Other active plan participants (11,467,000)
Unfunded accumulated postretirement benefit obligation (15,256,000)
Unrecognized net gain (14,000)
Accrued postretirement benefit cost $(15,270,000)
Net periodic postretirement benefit cost for 1990 included the following components:
Service cost-benefits attributed to service during the period $1,518,000
Interest cost on accumulated postretirement benefit obligation 1,066,000
Net periodic postretirement benefit cost $2,584,000
For measurement purposes, a 9.5% annual rate of increase in the per capita cost of covered 
medical benefits and a weighted-average discount rate of 8.5% were assumed as o f January 1 ,  1990 
and December 31, 1990. The medical cost trend rate assumption has a significant effect on the 
amounts reported. To illustrate, increasing the assumed medical cost trend rates by 1 percentage 
point in each year would increase the accumulated postretirement benefit obligation as of December 
31, 1990 by $3,385,000 and the aggregate of the service and interest cost components of net 
periodic postretirement benefit cost for the year then ended by $703,000.
Prior to 1990, the Company recognized the cost of providing postretirement benefits by 
expensing the medical and annual insurance premiums, $152,000 in 1989 and $129,000 in 1988. 
In addition, as a part of accounting for the acquisition and merger transaction under the purchase 
method of accounting, on December 31, 1989 the Company recorded a $9,725,000 liability for 
accumulated postretirement benefit obligations other than pension to the extent of shares purchased 
by Acquisition.
MDT CORPORATION, MARCH 31, 1991
MDT Corporation and Subsidiaries 
Consolidated Balance Sheets 
March 31, 1991 and 1990
1991 1990
LIABILITIES AND STOCKHOLDERS’ EQUITY
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Total current liabilities 27,740,000 23,765,000
Accrued postretirement benefits (Notes 2 and 12) 2,218,000 1,300,000
MDT Corporation and Subsidiaries
Consolidated Statement o f Income
Years Ended March 31, 1991, 1990, and 1989
1991 1990 1989
Income before accounting changes
and extraordinary item 971,000 242,000 4,423,000
Accounting changes (note 2) 437,000 — —
Net income $1,408,000 $242,000 $4,305,000
MDT Corporation and Subsidiaries 
Notes to Consolidated Financial Statements 
March 31, 1991 and 1990
(2) Accounting Changes
Accounting changes consist of the following:
Change in method of accounting for postretirement 
benefits other than pensions $(433,000)
Net effect of accounting changes $ 437,000
(a) Change in Method of Accounting for Postretirement Benefits Other Than Pensions
Effective March 31, 1991, the Company adopted Statement of Financial Accounting Standards 
No. 106, "Employers’ Accounting for Postretirement Benefits Other Than Pensions." Under State­
ment No. 106, the cost of postretirement benefits other than pensions is recognized on an accrual 
basis as employees perform services to earn the benefits. Many of the provisions of Statement No. 
106 are similar to current standards on accounting for pensions. Prior to adoption of Statement No. 
106, the Company recognized expenses associated with such postretirement benefits in the period 
paid. The cumulative effect, before income taxes, of adopting Statement No. 106 at the beginning 
of the year ended March 31, 1991 is $433,000. The impact of the change on the preceding two 
fiscal years is not significant.
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(12) Employee Retirement and Benefit Plans
(e) Postretirement Medical Benefits
The Company sponsors a defined medical benefit plan for retired employees. Under the plan, 
benefits are payable to three separate employee groups. The Company is committed to pay a fixed 
dollar contribution towards retiree medical benefits for two o f the component groups. The third 
group, consisting of employees who retire between the ages o f 62 and 65 (with a service 
requirement o f 25 years), is covered for medical benefits under the same plan as active employees, 
with such benefits being discontinued when the participant turns 65. The Company does not fund 
benefits in advance of payment thereof.
The following table sets forth the plan’s funded status reconciled with the amount shown in the 
Company’s consolidated balance sheet at March 31, 1991:
Accumulated postretirement benefit obligation:
Retirees at age 65 $1,420,000
Retirees at ages 62-65 209,000
Active employees 779,000
2,408,000
Plan assets at fair value _____ —
Accrued postretirement benefit obligation 2,408,000
Less current portion 190,000
$2,218,000
Effective March 31, 1991, the Company adopted Statement of Financial Accounting Standards 
No. 106, "Employers’ Accounting for Postretirement Benefits Other Than Pensions" (Note 2). Prior 
to the adoption of Statement No. 106, the Company recognized postretirement benefits in the period 
paid. Expenses included in the consolidated financial statements for postretirement benefits totalled 
$203,000, $170,000, and $148,000 for 1991, 1990, and 1989, respectively. In connection with the 
acquisition of the Castle Company in fiscal 1988, the Company assumed a liability for 
postretirement benefits with a balance of $1,300,000 at the beginning o f the year ended March 31, 
1991.
PHILIP MORRIS COMPANIES INC., DECEMBER 31, 1991 
Consolidated Balance Sheets 
(dollars in millions)
At December 31
1991 1990
Liabilities
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1991 1990
Total current liabilities 11,824 11,360
Accrued postretirement health care costs 1,854 314
Consolidated Statements o f Earnings 
(dollars in millions, except per share data) 
For the Years Ended December 31
1991 1990 1989
Earnings before cumulative effect of 
accounting change
Cumulative effect of change in method 
o f accounting for postretirement 
benefits other than pensions (net of 
income tax benefit of $572 million) 
Net earnings
3,927 3,540 2,946
(921) -  -
$3,006 $3,540 $2,946
Notes to Consolidated Financial Statements
Note 1. Summary of Significant Accounting Policies:
Postretirement benefit plans other than pensions:
Effective January 1, 1991, the Company adopted the method of accounting for postretirement 
benefits other than pensions prescribed by SFAS No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions." See Note 13.
Note 13. Postretirement Benefits Other Than Pensions:
Effective January 1, 1991, the Company adopted SFAS No. 106, "Employers’ Accounting for 
Postretirement Benefits Other Than Pensions," for its U.S. retiree benefit plans. Under SFAS No. 
106, the Company is required to accrue the estimated cost of retiree benefit payments, other than 
pensions, during employees’ active service periods. The Company previously expensed the cost of 
these benefits, which are principally health care, as claims were incurred.
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The Company has elected to recognize this change in accounting on the immediate recognition 
basis. The cumulative effects as of January 1, 1991 of adopting SFAS No. 106 were a decrease 
in deferred taxes o f $572 million, an increase in accrued postretirement health care costs of $1,493 
million and a decrease in 1991 net earnings of $921 million ($.99 per share). Application o f SFAS 
No. 106 during 1991 decreased earnings before cumulative effect of accounting change by $89 
million ($.10 per share).
The Company expects to adopt SFAS No. 106 for its non-U.S. plans in 1995 and, based upon 
preliminary estimates, does not anticipate that the effects of adoption will be significant. Net 
postretirement health care cost and related disclosures for non-U.S. plans in 1991 and for all plans 
in 1990 and 1989 were determined under the provisions of the previous accounting principles.
U.S. Plans
The Company and its U.S. subsidiaries provide health care and other benefits to substantially 
all retired employees, their covered dependents and beneficiaries. Generally, employees who have 
attained age 55 and who have rendered 5 to 10 years of service are eligible for these benefits. 
Certain health care plans are contributory; other benefit plans are noncontributory.
Net postretirement health care cost for 1991 consisted of the following components:
(in millions)
Service cost-benefits earned during the period $ 68
Interest cost on accumulated postretirement benefit obligation 148
Net postretirement health care cost $216
Net postretirement health care cost, prior to adoption of SFAS No. 106, for the years ended 
December 31, 1990 and December 31, 1989, was not significant.
The Company’s postretirement health care plans currently are not funded. The status of the 
plans at December 31 and January 1, 1991 was as follows:
(in millions)
December 31 January 1
Actuarial present value of accumulated postretirement 
benefit obligation:
Retirees $ 908 $ 832
Fully eligible active plan participants 190 178
Other active plan participants 872 816
Accrued postretirement health care costs $1,970 $1,826
Included in accrued postretirement health care costs at January 1, 1991 were liabilities for 
postretirement health care benefits of eligible retirees of $333 million previously recorded in 
connection with the acquisitions of General Foods Corporation and Kraft.
The assumed health care cost trend rate used in measuring the accumulated postretirement 
benefit obligation was 11.0% in 1991 and 10.5% in 1992, gradually declining to 6% by the year 
2001 and remaining at that level thereafter. A one-percentage-point increase in the assumed health 
care cost trend rate for each year would increase the accumulated postretirement benefit obligation 
as of December 31, 1991 and net postretirement health care cost by approximately 14%.
The assumed discount rate used in determining the accumulated postretirement benefit 
obligation was 8%.
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Non-U.S. Plans
Postretirement health care coverage for employees of the Company’s non-U.S. subsidiaries is 
provided, to the extent deemed appropriate, through separate plans. The cost o f these benefits, 
which has not been significant for the years ended December 3 1 ,  1991, 1990 and 1989, is expensed 
as claims are incurred.
NACCO INDUSTRIES INC., DECEMBER 31, 1991
Notes to Consolidated Financial Statements 
NACCO Industries, Inc. and Subsidiaries
(dollars in thousands, except per share data)
Note P —  Retirement Health Care Benefit Plans
NACCO and certain of its subsidiaries have retirement health care and life insurance benefit 
plans. These plans provide benefits to pensioners and their survivors if they reach certain age and 
service requirements while working for NACCO or its subsidiaries.
Effective January 1, 1991, the Company adopted Statement o f Financial Accounting Standards 
No. 106, "Accounting for Postretirement Benefits Other Than Pensions" (SFAS No. 106). SFAS 
No. 106, issued in December 1990, requires that the expected cost of retirement benefits other than 
pensions be charged to expense ("accrued") during the years that the employees render service. 
Prior to January 1, 1991, actual claims incurred were charged to reserves that were recorded as part 
of the acquisitions of Hyster, Yale, Hamilton Beach and Proctor-Silex. Actual claims incurred at 
NACCO and other subsidiaries for which reserves had not been established were charged to expense 
as incurred prior to January 1, 1991 ("pay-as-you-go"). Results o f operations prior to January 1, 
1991, reflect the former method of recognizing these costs. The effect o f this change in accounting 
to recognize the benefits earned by employees up to January 1, 1991, was $0.4 million after tax. 
The transition effect has been recognized as a one-time charge to income in 1991. The effect of 
this change in 1991 on net income was not material and quarterly results of operations have not 
been restated. This Standard will not materially impact the Company’s results of operations in the 
future. Adoption of SFAS No. 106 has no impact on cash flow.
QUANTUM CHEMICAL CORPORATION, DECEMBER 31, 1992
Quantum Chemical Corporation and Subsidiary Companies 
Consolidated Statement of Income
(dollars in millions, except per share data)
Year Ended December 31
1992 1991 1990
Income (loss) before cumulative
effect of accounting changes (118.4) (123.3) 21.2
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C onsolidated Statem ent o f  Income (continued)
1992 1991 1990
Cumulative effect of accounting 
changes (net o f income tax
benefit of $71.3) (Note 2) (169.1) _______ _____
Net income (loss) $(287.5) $(123.3) $21.2
Quantum Chemical Corporation and Subsidiary Companies 
Notes to Consolidated Financial Statements
(dollars in millions, except for per share data)
Note 1. Summary of Accounting Policies
Postretirement Benefits Other Than Pensions. The cost of postretirement medical health care 
and other insurance benefits is accrued over the period during which active employees become 
eligible for such benefits. (See Note 2. "Cumulative Effect of Accounting Changes.")
Note 2. Cumulative Effect of Accounting Changes
Effective January 1, 1992, the Company adopted the provisions o f Statement o f Financial 
Accounting Standards (SFAS) No. 106, "Employers’ Accounting for Postretirement Benefits Other 
Than Pensions." The statement requires that the cost o f postretirement health care and other 
insurance benefits be recognized in the financial statements on an accrual basis over the employees’ 
years of service. The Company adopted the provisions of this statement by immediate recognition 
of the accumulated postretirement benefit obligation. See Note 19 ("Postretirement Benefits Other 
Than Pensions.")
Note 19. Postretirement Benefits Other Than Pensions
The Company provides, or makes available at low cost, welfare benefits for most o f its retired 
employees. Substantially all o f the Company’s employees become eligible for such benefits if  they 
reach retirement age while still working for the Company. The benefits are provided through 
insurance companies whose charges are based on benefits paid during the year. The Company has 
the right to modify or terminate these benefits.
Effective January 1, 1992, the Company changed its method of accounting for postretirement 
health care and other insurance benefits to conform to the provisions of SFAS No. 106, "Employers’ 
Accounting for Postretirement Benefits Other Than Pensions," which requires accrual o f these 
benefits over the period during which active employees become eligible for such benefits. 
Previously, the Company recognized the cost of providing such benefits by expensing insurance 
company charges in the year received.
At January 1, 1992, the actuarial present value o f the accumulated postretirement benefit 
obligation for retirees and the obligation for prior service of currently active employees was $212.9
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million. The one-time pretax charge amounted to $186.1 million ($114.8 million net after tax). This 
is in addition to $26.8 million which had been accrued in prior years representing the estimated cost 
o f providing health care benefits primarily to retirees of disposed businesses. In addition to the 
one-time adjustment, the expense for postretirement welfare benefits for the year 1992 was $24.0 
million versus cash payments o f $10.8 million made in 1992. The cash payments for such benefits 
were $8.8 million and $7.4 million in 1991 and 1990, respectively.
The periodic expense for postretirement benefits included the following components:
Year Ended December 31 1992
Service cost for benefits earned during the year $ 6.0
Interest cost on accumulated benefit obligation 18.0
Total expense $24.0
The actuarial and recorded liabilities for postretirement welfare benefits, none of which have 
been funded at December 31, 1992, were are follows:
Year Ended December 31 1992
Accumulated postretirement benefit obligation:
Retirees $103.1
Fully eligible active plan participants 41.3
Other active plan participants 81.7
Total $226.1
Less current portion 12.3
Noncurrent liability $213.8
The 1992 accumulated benefit obligation was based on an actuarial valuation made in the fourth 
quarter of 1991 using claim data for the calendar year 1990.
The accumulated benefit obligation for 1992 was determined by using the projected unit credit 
method and a discount rate of 8.5%. The December 31, 1992, accumulated benefit obligation was 
based on a 16% increase in the cost o f covered health care benefits during 1992. This rate is 
assumed to decrease gradually to 7% per year in 2001 and to remain at that level thereafter.
The effect on the present value o f the accumulated benefit obligation at January 1, 1992, of a 
1% increase each year in the health care cost trend used, would increase the amount of such 
obligation by $24.4 million; the net periodic expense (service cost and interest cost) would have 
increased by $3.2 million for 1992.
The Company is taking steps to control and moderate the escalating cost o f health care benefits. 
Such steps will result in changes to the existing substantive plan and will have a significant effect 
on the amount of the accumulated benefit obligation and on the annual expense for 1993. The 
Company anticipates that a new plan will be in effect starting June 1, 1993. It is estimated that the 
anticipated plan revisions will decrease the accumulated benefit obligation by approximately $100.0 
million and that the expense for 1993 will decrease by approximately $15.0 million, were the new 
plan to be recognized as of January 1, 1993.
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FUNDING OF BENEFITS
EASTERN ENTERPRISES, DECEMBER 31, 1991 
Consolidated Statement of Earnings 
(in thousands, except per share data)
Year Ended December 31,
1991 1990 1989
Earnings before cumulative effect of 
accounting change 29,367 63,954 56,553
Cumulative effect of accounting change 
for postretirement health care costs, 
net of tax benefit of $4,463 (Note 4) 8,662
Net earnings $20,705 $63,954 $56,553
Consolidated Balance Sheet 
(in thousands)
_____ December 31,
1991 1990
ASSETS
Total current assets 340,434 386,464
Other assets:
Deferred postretirement
health care costs (Note 4) 94,250
LIABILITIES AND STOCKHOLDERS’ EQUITY
Total current liabilities 207,635 177,593
Postretirement health care (Note 4) 103,502 1,515
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N otes to Financial Statements
4. Postretirement Benefits Other Than Pensions
Eastern and its subsidiaries, through various company-administered plans and other union 
retirement and welfare plans under collective bargaining agreements, provide certain health care and 
life insurance benefits for retired employees. Employees who are participants in the pension plans 
become eligible for these benefits if  they reach retirement age while working for Eastern.
Effective January 1, 1991, Eastern adopted Statement of Financial Accounting Standards No. 
106 (SFAS No. 106), "Employers’ Accounting for Postretirement Benefits Other Than Pensions," 
by immediately recognizing the cumulative effect o f the accounting change. SFAS No. 106 requires 
that the expected cost of postretirement benefits other than pensions be charged to expense during 
the period that the employee renders service. At the date of adoption, the cumulative effect of the 
accounting change ("transition obligation") was $102,245,000, of which $89,120,000 was 
attributable to Boston Gas. Boston Gas recovers the current amounts paid for postretirement benefits 
other than pensions through rates billed to its customers. Boston Gas has received regulatory 
approval to defer the cost o f the transition obligation and the amount by which expense under SFAS 
No. 106 exceeds expense under the current method. The timing and method of recovery of these 
deferred costs will be determined in Boston Gas’ next rate case. Accordingly, Boston Gas has 
recorded a regulatory asset for its transition obligation. The impact of immediate recognition of 
the balance o f the transition obligation was $13,125,000 pretax or $48,662,000 net of tax, equal to 
$.38 per share. Excluding the recognition of the transition obligation, the adoption of SFAS No. 106 
increased 1991 expense for postretirement benefits by $271,000 pretax or $179,000 net of tax.
The net postretirement benefit cost of these plans and agreements charged to expense was as 
follows:
(in thousands)
Service cost
Interest cost on accumulated benefit obligation 
Boston Gas deferral
Net periodic postretirement benefit costs
Year Ended 
December 31, 1991
$ 1,511 
8,644 
(5,130) 
$ 5,025
In prior years, expense was recognized when claims were paid. These expenses were 
$3,495,000 in 1990 and $3,205,000 in 1989.
The following table sets forth the funded status of the plans and amounts recognized in 
Eastern’s consolidated balance sheet as of December 31, 1991 (using a measurement date of 
October 1, 1991) and December 31, 1990, immediately prior to the adoption of SFAS No. 106:
(in thousands)
December 31,
1991 1990
Accumulated benefit obligation:
Retirees $ 71,125 $ 69,754
Fully eligible plan participants 12,491 11,716
Other active plan participants 24,984 22,290
108,600 103,760
Plan assets at fair value 
Accumulated benefit obligation in
— —
excess of plan assets 108,600 103,760
Unrecognized net gain 302 —
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Postretirem ent Benefits Other Than Pensions (continued)
______December 31,
1991 1990
Unrecognized prior service cost —  (102,245)
Amounts contributed to plans
during fourth quarter (5,400) —
Postretirement health care reserve $103,502 $ 1,515
In 1991, Boston Gas established a Voluntary Employee Beneficiary Association ("VEBA"), to 
which it will make contributions from time to time, for the purpose o f funding postretirement 
benefits under its collective bargaining agreements. In 1991 Boston Gas contributed $5,400,000 
to the VEBA.
The weighted-average discount rate used in determining the accumulated benefit obligation was 
8.5%. A 15% increase in cost of covered health care benefits has been assumed for 1991 and 1992. 
This rate of increase is assumed to drop gradually to 5% after 15 years. A one-percentage-point 
increase in the assumed health care cost trend would have increased the net periodic postretirement 
benefit cost charged to expense and the accumulated benefit obligation by $290,000 and 
$14,518,000, respectively, in 1991.
MEAD CORPORATION, DECEMBER 31, 1991
The Mead Corporation and Consolidated Subsidiaries 
Statements o f Earnings
(dollars in millions, except per share data)
Year Ended December 31
1991 1990 1989
Earnings before extraordinary 
item and cumulative effect of
change in accounting principle 65.6 31.6 215.8
Cumulative effect of change in 
accounting principle (Note P) 
Net earnings
(58.7) —  —
$ 6.9 $38.5 $215.8
The Mead Corporation and Consolidated Subsidiaries 
Balance Sheets
(dollars in millions)
December 31
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1991 1990
Liabilities and Share Owners’ Equity
Total current liabilities 746.3 693.2
Postretirement benefits (Note P) 94.4
The Mead Corporation and Consolidated Subsidiaries
Notes to Financial Statements
Years Ended December 31, 1991, 1990, and 1989
P —  Postretirement Benefits Other Than Pensions
In 1991, the Company adopted Statement of Financial Accounting Standards No. 106, 
"Employers’ Accounting for Postretirement Benefits Other than Pensions." The Company elected 
to immediately recognize the cumulative effect of the change in accounting for postretirement 
benefits of $93.5 million ($58.7 million net of income tax benefit), which represents the 
accumulated postretirement benefit obligation (APBO) existing at January 1, 1991, of $107.9 
million, less $14.4 million recorded in prior years. The impact of the change on 1991 operations 
is not material and is included in the APBO at January 1, 1991. The pro forma effects o f the 
application of Statement No. 106 on prior years is not presented as the effect on each year is not 
significant.
The Company continues to fund benefit costs principally on a pay-as-you-go basis, with the 
retiree paying a portion of the costs. In situations where full-time employees retire from the 
Company between age 55 and age 65, most are eligible to receive, at a cost to the retiree equal to 
Mead’s cost for an active employee, certain health care benefits identical to those available to active 
employees. After attaining age 65, an eligible retiree’s health care benefit coverage becomes 
coordinated with Medicare, with the retiree paying substantially all of the cost of the coverage. 
Certain retired employees of businesses acquired by the Company are covered under other health 
care plans that differ from current plans in coverage, deductibles and retiree contributions. 
Summary information on the Company’s plans is as follows:
(dollars in millions)
December 31
1991
Financial status o f plans:
Accumulated postretirement benefit obligation
as of December 31, 1991:
Retirees $62.1
Fully eligible, active plan participants 18.0
Other active plan participants 26.9
107.0
Less plan assets at fair value 12.6
Accrued postretirement benefit cost $94.4
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The APBO for the unfunded plan at December 31, 1991, was $95.7 million.
The components o f net periodic postretirement benefit cost are as follows:
(dollars in millions)
Year Ended December 31
1991
Service cost, benefits attributed to
employee service during the year $2.0
Interest cost on accumulated
postretirement benefit obligation 8.5
Actual return on plan assets (.9)
Net periodic postretirement benefit cost $9.6
The discount rate used in determining the APBO was 8.5%. The expected long-term rate of 
return on plan assets used in determining the net periodic postretirement benefit cost was 8.0% in 
1991. The assumed health care cost trend rate used in measuring the accumulated postretirement 
benefit obligation was 16% in 1991, declining by 1% per year to an ultimate rate o f 6%.
If the health care cost trend rate assumptions were increased by 1%, the APBO as of December 
31, 1991, would be increased by 9.0%. The effect o f this change on the sum of the service cost 
and interest cost components of net periodic postretirement benefit cost for 1991 would be an 
increase of 10.3%.
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FINANCIAL REPORT SURVEYS1
31 Illustrations of "Push Down" Accounting (1985)
32 Illustrations of Accounting for In-Substance Defeasance of Debt (1986)
A survey of the application of FASB Statement No. 76
33 Illustrations of Accounting for Pensions and for Settlements and Curtailments of Defined Benefit Pension Plans 
(1987)
A survey of the application of FASB Statement Nos. 87 and 88
34 Illustrations of Accounting for the Inability to Fully Recover the Carrying Amounts of Long-Lived Assets (1987)
A survey of the subject of an issues paper by the AICPA Accounting Standards Division’s Task Force on 
Impairment of Value
35 Update Illustrations of Reporting Accounting Changes (1987)
A survey of the application of APB Opinion No. 20, as amended
36 Illustrations of Accounting Policy Disclosure (1987)
A survey of the application of APB Opinion No. 22
38 Illustrations of Cash-Flow Financial Statements (1989)
A survey of the application of FASB Statement No. 95
39 Quasi-Reorganizations (1989)
A survey of quasi-reorganizations disclosed in corporate annual reports to shareholders
40 Illustrations of the Presentation of Financial Information About Consolidated Nonhomogeneous Subsidiaries 
(1990)
A survey of the application of FASB Statement No. 94
41 Illustrations of Departures From the New Standard Auditor’s Report on Financial Statements of Business 
Enterprises (1990)
A survey of the application of SAS No. 58
42 Illustrations of the Disclosure of Related-Party Transactions (1990)
A survey of the application of FASB Statement No. 57
43 Illustrations of Compliance Findings in Single Audit Reports of Local Governmental Units (1991)
A survey of reporting under the Single Audit Act of 1984 and OMB Circular No. A -128
44 Illustrations of Pro Forma Financial Statements That Reflect Subsequent Events (1991)
45 Illustrations of Management’s Discussion and Analysis of Financial Condition and Results of Operations (1991)
A survey of the application of Item 303 of Regulation S—K and Section 501 of the Codification of Financial 
Reporting Policies of the Securities and Exchange Commission, as modified by Financial Reporting Release 
No. 36, issued May 18, 1989
46 Illustrations of the Disclosure of Information About Financial Instruments With Off-Balance-Sheet Risk and 
Financial Instruments With Concentrations of Credit Risk (1992)
A survey of the application of FASB Statement No. 105
47 Illustrations of Reporting the Results of Operations (1992)
A survey of the recent application of APB Opinion 30
48 Illustrations of the Disclosure by Financial Institutions of Certain Information About Debt Securities Held as 
Assets (1992)
A survey of the application of SOP 90-11
49 Illustrations of Accounting for Income Taxes (1992)
A survey of the application of FASB Statement No. 109
50 Illustrations of Accounting for Environmental Costs (1993)
A survey of the application of FASB Statement No. 5 as it applies to accounting for costs to comply with 
governmental regulations to protect the environment
51 Illustrations of Accounting for Postretirement Benefits Other Than Pensions (1993)
A survey of the application of FASB Statement No. 106
*FRS Nos. 1-30 and 37 are no longer in print.
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